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MESSAGE FROM THE DIRECTOR OF PUBLIC SAFETY

Welcome back to Assumption University as we start the 2020-2021 academic year. The Department of Public
Safety/Campus Police is located in the lower level of the Kennedy Memorial Hall. This location is centrally located on the
campus, offers handicap accessibility and allows us to enhance our customer service goals for you to obtain parking
permits, student ID’s or avail yourselves to the Public Safety Team. The Department of Public Safety/Campus Police
provides a comprehensive program of police, security, crime prevention, fire safety, Emergency Management and
emergency medical services to help ensure that the university community remains a safe and pleasant place, conducive
to a learning environment.

Since the outbreak of COVID19 pandemic in the spring semester of 2020, operations at Assumption University
have been substantially impacted and required new protocols. A comprehensive plan, Pathway to Fall, was developed by
the University to resume on-campus operations in accordance with several guidelines included in Safe on Campus:
Considerations and Checklists to Guide Massachusetts Colleges and Universities in Planning for a Safe Repopulating of
their Campuses. The changing nature of the COVID19 pandemic requires that this plan be a living document that is
regularly evaluated and updated as the public health situation or state and federal guidelines change. In creating this plan,
four priorities guided the University’s approach:

The safety of students, faculty, and staff

Assurance that students may begin or continue their degree programs
Compliance with Commonwealth and federal guidelines

The continuation of on-campus operations

PONPE

For your safety, Assumption University secures all exterior doors to all residence halls 24 hours -7 days per week.
Please lock your room doors and refrain from pegging or propping doors as this affects everyone’s right to be safe on
campus. Although we consider our community to be a safe one, being unaware or careless in your daily activities can
create unsafe situations.

Alcohol abuse on university and University campuses is the #1 precursor for trouble. Besides having a negative
impact on grades and overall health, alcohol and drug abuse directly contributes to violations of university rules and
regulations. Substance abuse often results in criminal charges, including arrest and prosecution for crimes such as
disorderly conduct, malicious destruction to property, assault and battery, and sexual assaults, to name just a few. Please
be responsible; do not become a campus statistic.

Assumption University continues to be extremely proud of its campus safety record. Nevertheless, safety
depends, to a large extent, on the cooperation and involvement of this community. Each of us must assume a personal
responsibility by taking precautions to prevent ourselves from becoming a victim. Well-marked emergency telephones are
located throughout the campus and should be used to report crimes or other types of emergencies. Assumption University
encourages students and staff to use the RAVE GUARDIAN personal safety app to report crime, suspicious activity and to
enhance their personal security. The app is free to all Assumption students. Students and staff are encouraged to report
crimes and suspicious activities immediately to campus police at extension #7225, or in the event of an emergency, dial
extension #7777. Calls are answered 24-hours a day by a trained Communications Dispatcher. The Department of Public
Safety maintains direct communications with the Worcester Police, Fire, and ambulance services to ensure prompt
assistance from these agencies when needed. The TTY number for hearing impaired persons is 9-711.

Assumption University Police Officers and non-sworn security staff are dedicated to the principles of Community
Policing and to the goal of maintaining a high quality of life for our students, faculty and staff. A truly safe campus can
only be achieved with the cooperation of all.

The information on our website / portal is designed to inform, advise, and alert our students of the current
programs and policies related to crime awareness and reporting procedures at Assumption University. Please refer to our
website www.assumption.edu/police & My Assumption Portal-University Resources tab Public Safety- for
information, alerts, policies and other Public Safety related issues. Remember, it is your responsibility to be familiar with
the Assumption University rules and regulations.

If you have questions or concerns, please contact a member of the Campus Police to discuss them. The Annual
Security and Fire Safety Report is a collaborative effort between Public Safety, the Title IX Coordinator, Residential Life
and the Office of Student Affairs.

Steven B. Carl
Chief of Police / Director of Public Safety
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[. INTRODUCTION

The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act were signed into law in November
1999. At the time it was known as the “Student’s Right to Know and Campus Security Act.” The law requires educational
institutions participating in student financial aid programs under Title IV of the Higher Education Act of 1965 to disclose
University and university crime statistics by October 15t of each year via the Annual Security and Fire Safety Report. The
report includes safety policies and procedures and provides statistics concerning certain crimes that occurred on campus
for the three previous calendar years. In compliance with the Higher Education Opportunity Act of 2008, this booklet also
contains information on required fire safety policies and fire related statistics. The Annual Security and Fire Safety Report
also includes information to comply with the Campus Save Act of 2013, which requires information on sexual violence
prevention programs on campus.

This report covers the Assumption University main campus in Worcester and information regarding the satellite campus
located in Rome Italy. The satellite campus in Rome is owned by Assumption University and consists of one multi-use
building (Villino Dufault) which is not patrolled by Assumption University Police Officers, nor do we conduct investigations
at this site.

A printed copy of the Annual Security Report may be obtained by contacting the Department of Public Safety/Campus Police

at (508) 767-7225. The information is also available via our website http://www.assumption.edu/police using the Annual
Security Reports link.

.  CAMPUS LAW ENFORCEMENT

LAW ENFORCEMENT ON CAMPUS

The Campus Police Department is located at the lower level of the Kennedy Memorial Hall (see map — page 41) 500
Salisbury Street, Worcester, MA 01609. The Campus Police Department is open twenty-four hours a day, seven days a
week. Officers patrol the campus in marked police vehicles, bicycles and/or on foot. Currently, our command staff
consists of the Director of Public Safety/Police Chief, Deputy Chief/Lieutenant, Administrative Lieutenant and three
Sergeants. The current Patrol Staff consists of eight full-time, uniformed police officers. In addition, The Campus
Gatehouse is staffed by a non-sworn Gate Attendant during peak hours, and our Communications Dispatch Center
operates 24/7. Public Safety Contacts

The Police Officers are graduates from recognized police academies, receive annual In-Service training and maintain
current C.P.R and First Responder certifications. Officers are empowered to investigate all criminal offenses committed on
University property in accordance with the provisions of Chapter 22C, Section 63, of the Massachusetts General Laws and
have the power to arrest. The Director of Public Safety / Chief of Campus Police and supervisory staff are also encouraged
to participate actively in professional associations that foster increased proficiency in their areas of responsibilities.

The men and women of the Assumption University Department of Public Safety/Campus Police are dedicated to the
principles of Community Policing and to the goals of maintaining the campus as a safe and pleasant place in which to live,
work and study. Although we are responsible for enforcing the laws of the Commonwealth of Massachusetts, we are also
charged with enforcing relevant University policies and rules, including traffic and parking regulations. A truly safe campus
can only be achieved through the cooperation of all. All Departmental employees receive annual training on Title IX, Sexual
Assault / Domestic Abuse / Stalking / Harassment and Campus Security Authority responsibilities.

Non-Campus Buildings (Satellite Campuses):
Assumption University oversees one satellite campus that is not patrolled by Assumption University Campus Police. The
Rome, Italy Satellite Campus is administered as part of the undergraduate program.

¢ Villino Dufault, Via San Pio V, 55 in Rome, Italy 00165 (Maximum 25 students per year)

The Jacob Wetterling Act:

The Jacob Wetterling Crimes Against Children and Sexually Violent Offender Registration Act, also mandates the State
Sexual Offender Registry to notify the Campus Police Department of any person registered with them who is enrolled as a
student or employed at this institution. Upon notification of an offender registered with the state registry, the information
would be placed in a binder at the Department of Public Safety and made available to anyone to examine the information
during normal business hours.
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Campus Save Act 2014
What is the “SaVE Act"?
e This means Sexual Violence Elimination (SaVE) and is about violence against women;
e |t expands the 1992 sexual violence reporting and policy;
e Became law March 2013, the SaVE Act has four central components:
1. Identify the institution’s Campus Security Authority personnel
2. Create a Campus Sexual Assault Victim Bill of Rights
3. Expand sexual crime reporting on campus
4. Ensure the University has standard operating procedures for handling incidents of sexual violence.

INTER-AGENCY RELATIONSHIPS

Although there is no formal Memoranda of Understanding with any area police departments, Campus Police maintains a
close working relationship with local, state, and federal law enforcement agencies as well as the District Attorney’s Office.
They may assist with investigations, share relevant information i.e. crime trends and statistics, and endeavor in mutually
beneficial training initiatives. Maintaining effective communications with area campus police departments, and local and
state police allows us to be informed of issues giving rise to Timely Warning Notifications regarding crimes committed in the
area. We also maintain direct telephone contact with these agencies to ensure prompt assistance from these agencies
when needed.

HOW TO REPORT A CRIME

Members of the Assumption University community are encouraged to immediately report crimes, suspicious activities or
other emergencies to Campus Police at emergency ext. 7777. Well marked emergency phones are strategically located
throughout the campus. The TTY number for hearing impaired persons is 9-711 from an on-campus phone. Assumption
University also provides , @ smart phone application that provides a direct connection to Campus Police to
report a crime. The app can be downloaded free from the App Store or Google Play by anyone who has a current
assumption.edu email. Campus Police is located at the lower level of the Kennedy Memorial Hall. 500 Salisbury Street,
Worcester, MA 01609. Community members who are using an outside telephone system may contact Campus Police at
(508) 767-7225. Incidents may also be reported to the local police, dial 911, or the State Police by dialing 508-829-4431.
Campus Police will also assist you in notifying the appropriate off-campus law enforcement authorities at your request.

Calls received at Campus Police, located in the main campus, are answered by trained Communications Dispatchers and
then assigned for investigation or follow-up. Calls are recorded for quality assurance and investigative purposes. When an
incident is reported it is entered into our daily log, a computerized incident management system, which facilitates case
management and the collection of our crime statistics for the Annual Security and Fire Safety Report. Results of
investigations may include, but are not limited to: arrest of a suspect, application for a criminal complaint (s), referral to other
agencies, referral to the University Judicial System, or unsubstantiated / unfounded dispositions. The Assumption University
Judicial System uses the preponderance of the evidence as the standard of proof.

Incidents and crimes may also be reported to the Dean of Campus Life ext. 7536, Dean of Students ext.7325, the Director
/ Associate / Assistant Director of Residential Life ext. 7505, or any other individual working for those departments. These
Include your Resident Director or Resident Assistant, Athletic Coach or Faculty Club Advisor. All employees at Assumption
are designated as Campus Security Authorities, unless exempt (Professional and Pastoral Counselors while functioning in
that capacity); as such employees have an obligation to make immediate non-personally identifying statistical reports to
Public Safety so those statistics may be included in this report. Employees may contact the Director of Human Resources
at ext. 7318. The following counseling and other victim support services are also available to all Assumption University
students at the main campus: Counseling Services ext. 7409; Student Health Services ext. 7329; and/or Campus Ministry
ext. 7309. Incidents reported to designated on-campus counselors may be kept confidential, except as required by law.

Campus Police Officers do not patrol the satellite campus in Rome, Italy nor do they conduct investigations into incidents
or crimes reported to have occurred in that jurisdiction. To report an incident, crime, or suspicious activity occurring at a
satellite campus, contact the building’s security officer/satellite faculty coordinator or call the local police department’s
emergency number.
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REPORTING OF CRIME STATISTICS

Campus Police believes an informed public is a safety-conscious public. As a result, crime statistics and crime-related

activities are reported to the University community on a timely basis. The information is derived from incidents reported

directly to Campus Police as well as the designated Campus Security Authorities on campus. All employees on campus

have been so designated, and include all the Student Affairs Division Personnel, unless exempt (Professional and Pastoral

Counselors while functioning in that capacity), those faculty, administrators, and staff having a “significant responsibility for

student and campus activities.” The statistics are compiled using the Uniform Crime Reporting definitions.

Numerous efforts are made to advise the University community members by utilizing the following mediums:

o Daily Administrative Logs are distributed to many of the University administrators.

e Public Logs are available for viewing at Campus Police during regular business hours, for the past 60 days.

e Le Provocateur, the University newspaper, has in the past been provided the public log for inclusion in the publication.
Special articles concerning security issue may also appear from time to time.

e The Campus Police website. www.assumption.edu/police

e The Annual Security and Fire Safety Report which includes crimes committed on the main campus and from the
Worcester Police Department regarding the contiguous area. Statistics also include crimes committed in the classrooms
and contiguous areas of the satellite offices, during the days / hours in use by Assumption University students.

SECURITY OF BUILDINGS AND GROUNDS

Most campus buildings and facilities are open on campus. They are accessible to members of the University community,
their guests and visitors during the day, and in the evenings when classes are in session. Accessibility is also available
during designated hours on weekends and holidays, depending on the wide variety of events and activities taking place
outside the normal business hours. Residence halls are not open to the public.

The following security precautions are designed to eliminate or minimize criminal opportunities: A gate attendant monitors
campus access, traffic and assists with guest registration. Parking lots and walkways are well lit. Emergency telephones
are strategically located to report suspicious/criminal activity to Campus Police. Officers patrol the campus in marked police
vehicles, bicycles and/or on foot.

General Information:

e University students and employees are issued an identification card and parking permit to enhance security on campus.

e Guests to residential areas who enter the University must be registered by the sponsoring student with the Department
of Campus Police prior to their arrival on campus. In the interest of security, the guest may be required to provide
identification.

e Pegging and propping doors impacts everybody’s right to be safe on campus. DO NOT peg doors, and please un-peg
a pegged door if you observe one.

e Any suspicious persons or activities should be reported to Campus Police at ext. 7777.

e Fire alarm systems are monitored by Campus Police and an off-site monitoring company.

Card Access & Security Cameras:

Assumption University has a card access system and security cameras in many of the dormitory style residence halls on
campus. Card access provides an additional level of security by recording the information on a student identification card
used to gain access to a University dormitory. Security cameras have also been installed in the foyer of these dormitories
to video record those entering and leaving the residences. Please note that authorized students entering a residence hall
should be weary of unauthorized people attempting to “piggy-back” into their residence and should notify campus police
should this occur. Also, the security cameras are not monitored 24/7, but are recorded and consulted should an “incident
of significance” be reported that requires the video be reviewed. The residence halls with card access and video cameras
installed are:

Plough Hall West Hall South Hall Worcester Hall Nault Hall Alumni Hall
Living Learning Center Wachusett Hall  Salisbury Hall  Hanrahan Hall Young Hall Desautels Hall

Other campus buildings with card access and/or security cameras are:

Admissions House Carriage House Information Technology Center Plourde Center
Dion Hall Moquin Hall Authier Hall Dufault Hall
Founders Testa Fuller /1T Admissions/Carriage House
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Kennedy Hall Library Armanet Chapel
Tsotsis Desautels Hall (cashiers office)

Buildings:

e Academic Buildings
Although the University encourages an open campus environment, campus buildings are kept locked outside of normal
operating hours. Faculty, staff, and students must receive proper authorization to enter when these facilities are closed.
Entry to these buildings and facilities after hours must be approved by the designated Department Chair.

e Residence Halls
The Office of Residential Life encourages and strives for a community atmosphere in the Residence Halls, whereby
students open the doors to their room or apartment when they are home. Students are encouraged to socialize and
move around their building for academic and social purposes. The following security precautions are designed to
eliminate or minimize criminal opportunities:
- When leaving your room area, students are encouraged to keep their room doors locked and to carry their keys at
all times.
- Do not hold doors open for persons without keys.
- Outside doors should never be pegged open, as this impacts everyone’s right to be safe.
- Students should report lost or stolen identification cards or keys immediately to Campus Police or their Resident
Director.
- All maintenance, housekeeping employees and vendors entering residence halls wear identification badges or
appropriate identifying uniform.
- All residence halls are closed during official University vacations.

Campus Grounds:

The Building and Grounds Department provides maintenance to the campus facilities and residential halls located on the
main campus in Worcester. Even though Campus Police routinely check the campus grounds and buildings and report
unsafe conditions to the Buildings and Grounds staff, community members with concerns (i.e. electrical, plumbing,
inoperative hardware) should call Building & Grounds, ext. 7391, during normal business hours. If you feel any problem
presents a hazard or a danger, contact Campus Police and they will assist you in getting the situation rectified.

Non-Campus Buildings (Satellite Campuses):

Assumption University has one satellite campus in Rome, Italy that is not patrolled by Assumption University Campus Police:
e Villino Dufault, Via San Pio V, 55 in Rome, Italy 00165.

Crime statistics for Villino Dufault building and the immediate surrounding area were requested but not available for this

printing.

Unsafe facility conditions or those issues causing concern for personal safety or the protection of property should be brought

to the attention of the Coordinator of the facility, the on-site facility security staff, and/or the Dean of Undergraduate Studies,

Eloise Knowlton.

. PROGRAMS AND SERVICES

CRIME PREVENTION PROGRAMS

Campus Police and Assumption University believe it is more beneficial to prevent crimes than to react to them after the fact.

A primary vehicle for accomplishing this goal is thru various comprehensive crime prevention programs.

e Alarm Systems are available campus wide and monitored in campus police for intrusion, fire and duress alarms.

o Bike Patrol (seasonal) to supplement cruiser & foot patrols and to enhance community interaction.

e Courtesy Transport (on-campus) is provided seven days a week, 24 hours a day. Students may utilize this service
for safety reasons by calling Campus Police ahead and requesting the service. Officers will make every attempt to
respond to the request in a timely manner and escort the student(s) to on-campus locations.

e Crime Prevention Presentations are made regularly to students, faculty and staff when requested. These programs
include information about personal safety to include sexual assault programs to prevent sex offenses, dating / domestic
violence and stalking. They are offered each semester and information can be obtained by calling ext. 7225.

e MVP / Bystander Training Student Affairs require all First Year and Transfer students to complete bringing in the
bystander training which focuses on community members not as victims or potential targets of harassment, rape and
abuse, but empowers bystanders who can support abused peers and confront abusive ones.
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e Drug and Alcohol Awareness Program informs students, faculty and staff of important drug related issues. These
programs are offered each semester. The Office of Student Life requires all new and transfer students to complete drug
and alcohol awareness classes.

e Sexual Violence - Student Affairs require all First Year and Transfer students to complete Everfi's Haven Program.
Haven uses a population-level approach to educate all students on the issues associated with sexual assault and
relationship violence.

e Domestic/Dating Violence / Stalking - Student Affairs require all First Year and Transfer students to complete Everfi's
Haven Program. Haven uses a population-level approach to educate all students on the issues associated with sexual
assault and relationship violence.

e Emergency (Blue Light) Telephones are located throughout the campus.

e Entry ways of Residence Halls are monitored by Campus Police utilizing surveillance cameras. Exterior doors are
locked 24/7 and entry is with authorized card access.

e RAVE Guardian smart phone app is provided by Assumption University and can be downloaded free from the App
Store or Google Play by anyone who has a current assumption.edu email. This app provides a direct connection to
campus police and other trusted members (guardians) of the Assumption campus community.

e The Public Safety Website has many links to helpful information about crime prevention, personal safety and
protection, including on-line safety and social media safety.

e Gate House Security is provided at the front entrance of the campus by non-sworn Gate Attendants during peak times.
They provide information/directions, monitor campus access and traffic, and assist with guest registration.

e Operation Identification is a program requiring the engraving of your driver's license number on items such as a
computer, television, stereo equipment, sports equipment, and texts.

e Parking Lot Security is enhanced with well-lit parking lots and patrolled by Campus Police.

e Patrol Officers periodically conduct a security check of the area where you are working, studying or residing.

e Rape, Aggression, Defense (R.A.D.) is a self-defense tactics and techniques course. The program promotes sexual
offense awareness, education and prevention. This program is offered several times per year, information can be
obtained at the Campus Police Office / Web-Site.

e Safe Ride Program (off-campus) offered by the Student Government Association (SGA) to students who are off-
campus and need a ride back to campus. The SGA has arranged for the Yellow Cab Company to transport students
back to campus for a reduced fair. The SGA is also working with Uber. Contact the SGA office for more information.

e Peer Education Peers Advocating Wellness for Students (PAWS) has expanded the education they are providing
around the issues of Sexual Assault, Dating Violence, Domestic Violence and Stalking. Student Affairs works with the
student volunteers on their programs.

e Timely Warning Notifications are issued by the Director of Public Safety to alert the campus community to any “Clery
Act” crime reported that are considered to represent a serious or continuing threat to students and employees. When
it is determined that a timely warning notification is required, a campus wide e-mail will be sent, posters will be placed
in residence halls and academic buildings and may be run on the University cable network. All students and employees
are encouraged to check their email and campus mailboxes on a regular basis.

o Safety Alerts may be issued for non-Clery related crimes occurring on campus. They may also be issued for known
serious crimes occurring off campus locally. These Safety Alerts are designed for informational purposes and may
suggest general safety precautions.

e Academic/Residence Hall building evacuation drills are conducted each semester.

e A.L.LC.E (Alert, Lockdown, Inform, Counter, Evacuate) trainings are provided by the Department of Public Safety.

EMERGENCY MEDICAL SERVICES

Police Officers are trained and certified as First Responders and in CPR. Automatic External Defibrillators (AED’s) are
available on each shift as well as at locations across campus. During a medical emergency, it is standard procedure to
transport sick or injured persons to nearby hospitals by ambulatory services, if such transport is deemed necessary. For
non-emergency injuries or illnesses Student Health Services is also available. They are located in the Armanet House. It
is staffed by the Director of Health Services, a Medical Doctor, and Staff Nurse Practitioners.
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PERSONAL SAFETY TIPS

Although Assumption University has instituted security services and procedures, the personal safety of each individual who
enters the campus is his or her own responsibility. Failure to take precautions or maintain an awareness of the environment
and surroundings may result in increased risk. Campus Police recommends utilizing the RAVE Guardian smart phone
app which is provided by Assumption University and can be downloaded free from the App Store or Google Play by anyone
who has a current assumption.edu email. This app provides a direct connection to Campus Police and other trusted
members (guardians) of the Assumption campus community.

When walking:

1.

arwnN

o

Avoid traveling alone after dark, especially in dark vacant areas. Call the Campus Police Department ahead of time
and request an escort. Walk on well-lighted, regularly traveled walkways and avoid short cuts. Look alert and be aware
of your surroundings. Ask a friend to walk with you.

Do not hitchhike or accept rides from casual acquaintances or unknown persons.

Carry a whistle or another device that makes noise, keep it close and ready to use.

Report suspicious individuals or vehicles to the Campus Police.

If you think you are being followed or feel that you are in danger, run, scream, and make noise. Let someone know you
are in danger.

If you find yourself being confronted by an assailant, stay alert. Remember while screaming and struggling may in some
instances frighten off the assailant, in other instances such actions may further antagonize the assailant and bring forth
a more violent reaction. Assess the situation before choosing your course of action. Whether or not the assailant is
armed or has made threats against your life will, obviously, be a determining factor in your decision. The key word in
this type of situation is SURVIVAL.

The Assumption University Campus Police offers a R.A.D. (Rape Aggression Defense) class. Information regarding
upcoming classes will be posted at the Plourde Center after the start of each semester.

When driving:

agrONE

7.

Don’t pick up hitchhikers.

Whenever possible limit your driving to well-lit heavily traveled roads.

Keep your windows and doors locked.

If ever threatened and you cannot drive away, sound your horn and attract attention.

If your vehicle ever breaks down, signal for assistance by raising your hood. Stay inside your vehicle with your windows
closed and your doors locked. If a Good Samaritan stops, open your window just enough to ask them to call the police.
If the person appears to be a threat, sound the horn, and don’t stop until they leave.

If you think you are being followed, keep out of desolated areas. Look for a place where there are people and stop. Try
to find the nearest police station.

When parking at night, choose well-lit areas. Before getting out of your vehicle, check for people loitering.

When in the residence halls:

ouprwpnE

Bo®~N

11.

12.
13.
14.

Keep your doors locked at all times. Close any windows, which are accessible from the outside.

Never sleep in an unlocked room or townhouse.

Don'’t put your name or address on your key ring.

Don't put your vehicle key and residence key on the same ring.

Don’t put your school identification card with your residence keys.

If you should lose your keys, notify Residential Life. Arrangements will be made to have your lock replaced by Buildings
and Grounds.

Residents should always ask for identification from service personnel.

Don't let strangers use your phone. Offer to make a call for them, or direct them to a payphone.

If you start receiving harassing phone calls, notify the Campus Police.

. If you find or believe that your room has been entered, do not go inside. Go to a phone and call the Campus Police. If

you are already inside and discover that your room has been entered, do not touch anything as you may disturb evidence
that is important to a police investigation.

If an intruder awakens you, do not try to apprehend him. An intruder may be armed or could quickly arm himself with
something inside of the room. If the intruder poses an immediate threat, try to leave the room, if possible, without
placing yourself in more danger.

DO NOT PEG OPEN FLOOR DOORS OR EXTERIOR DOORS. This only invites unwanted persons in.

If you see a suspicious person or vehicle on campus, contact the Campus Police with as much information as possible.
Report broken locks/windows/doors to the Buildings & Grounds Staff.
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15. Do not bring large amounts of cash or valuables to campus.

16. Keep items of value out of sight.

17. If you live in a residence hall, take your room key to the shower with you.

18. Participate in “Operation Identification.” This program will allow you to permanently engrave and document your
valuables. Contact the Campus Police Department for more information.

When utilizing faculty offices and classrooms:

Most campus buildings and facilities are accessible to members of the campus community, guests, and visitors during
normal hours of business, Monday-Friday.

Keep all offices and labs locked when not in use.

Report broken locks on windows and doors to the Building & Grounds Staff.

All department keys should be collected when not in use. Keys should only be issued when absolutely necessary.
Do not label keys for their use.

Always lock your desk and/or filing cabinet when leaving unattended.

Consider using password protection for your computer.

Do not leave expensive personal property in your office unsecured.

When leaving, make sure you have secured your door.

If you see someone suspicious, do not hesitate to notify the Campus Police.

CoNoGOA~WNE

When utilizing athletic facilities:

Avoid using the facilities alone, especially after dark or during off hours.

The locker rooms are there for your convenience; when using a locker, make sure it is secured.

It is best to shower when others are present in the locker room.

If you encounter an intruder inside of the locker room consider yelling for help as there are usually people inside the
building that should hear you. Also, try to make a mental note regarding the description of the intruder; it may aid police
in locating him/her later.

IV. GENERAL SECURITY POLICIES

PnNPE

DRUG AND ALCOHOL POLICIES

The University prohibits the illegal possession or use of any controlled drug or substance as defined by the statues of the
Commonwealth of Massachusetts. The following are considered to be evidence of drug policy violations and sufficient
grounds for full disciplinary actions: the actual presences of a controlled substance/illegal drug; the presence of any drug
paraphernalia; the presence of smoke or odors. Students present at the time of the violation will also be held responsible.

In conformity with Massachusetts law, only students who have attained the age of twenty-one are permitted the use of
alcoholic beverages in their private residences within approved residential areas and at officially authorized campus
functions. Massachusetts’s law forbids the sale or serving of alcoholic beverages to persons under the age of twenty-one.

Students who illegally use a controlled drug or are unauthorized (not yet 21 years old) to possess alcoholic beverages are
in violation of Massachusetts General Law and University policies and will be subject to criminal prosecution and/or
disciplinary action under the University Code of Conduct. See Student Handbook for detailed description of the Drug and
Alcohol Policy.

SEXUAL ASSAULT AWARENESS PROGRAMS AND POLICIES

Available Resources

Assumption University is committed to addressing sexual assault by educating the University community on matters
regarding sexual misconduct, providing sexual assault survivors with the support they need and continuously reviewing
our response to incidents so that we can respond to future incidents appropriately and provide support for victims.

This website is a central location for students to obtain the information they need and will continue to evolve as more
information becomes available, requirements change, and processes are modified. We encourage you to review this site,
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share it with others, and send us your suggestions about how we can improve it, provide more information, or improve our
response. https://www.assumption.edu/knowmore

Campus Police works closely with Office of Student Affairs, Residential Life, and Counseling Services to promote awareness
about rape and sexual assault. Rape is defined in the general laws of Massachusetts as follows: "Whoever has sexual
intercourse with a person and compels such person to submit by force or against their will or compels such person to submit
by threat of bodily injury. If the act occurs while the victim is unconscious, asleep or otherwise unable to communicate
unwillingness, it is still considered rape.”

Students accused of any Sexual Assault / Misconduct, may be prosecuted in Criminal Court and/or are subject to University
disciplinary action, whether or not formal criminal charges are filed. Both the accuser and the accused are entitled to the
opportunity to have others present during disciplinary proceedings, and both are informed of the outcome. A student found
to have committed Sexual Assault / Misconduct in violation of the Code of Student Conduct is subject to suspension or
expulsion from Assumption University. Any action taken by Assumption is independent of any potential criminal proceeding
outcomes. See the Assumption University Sexual Misconduct Policy for descriptions as well as definitions. The University’'s’
Sexual Misconduct Policy can also be obtained from the Office of Student Conduct and at the Dean of Students Office.
Information and definitions can also be found on the Student Conduct Portal homepage. Timely warnings will never identify
or give geographically specific enough information which might identify the victim.

Confidential Reporting — Information on confidentiality is covered on the KNOWMORE web-site located at:
http://www.assumption.edu/knowmore . The KNOWMORE web site includes institutional policy and defines consent,
training on bystander intervention, risk reduction and policies and procedures to include what steps to take after a sex
offense occurs and reporting options. The KNOWMORE web site also has detailed policy information on Domestic
Violence, Dating Violence, Stalking and available confidential advocacy for victims of those crimes.

Campus Advocate — Marie Vazquez provides empowerment counseling, non-judgmental support, information about
options, medical, legal, academic, and counseling advocacy. The Campus Advocate is employed by Pathways for
Change, Inc. but she is located on campus. The Campus Advocate’s supports are free and confidential. The Campus
Advocate can be reached at 508-767-7641 or at advocate@assumption.edu

Sexual Misconduct Policy — is located at the following web address:
https://www.assumption.edu/sites/default/files/Public%20Safety/SexualMisconductPolicy.pdf
Printed copies may be requested from the Dean of Students Office as well as the Office of Student Conduct.

Steps to take if you are sexually assaulted:

Preserve all physical evidence.

Physical evidence is often critical to an investigation. For this reason, you should not urinate, wash, douche or shower prior
to an examination. You should not eat, drink, smoke or brush your teeth. If you change clothes, put all the clothing you
were wearing at the time of the attack in a paper bag, not plastic. If the attack happened in your room or apartment, do not
clean or straighten up until all the evidence has been collected.

Get medical treatment as soon as possible.
At the area hospitals you will receive a gynecological exam, if necessary, to check for internal injuries. Lab tests will also be
performed for the purpose of collecting evidence in the event that you decide to take legal action against your assailant.

Contact the Assumption University Campus Police.

Dial 7777 from any on campus phone or 508-767-7225 from off campus. You may also use any of the emergency phones
located throughout the campus to be automatically connected with a Campus Police Dispatcher (24 hours a day). Incidents
may also be reported to the Dean of Students ext. 7325, the Associate Dean/Director of Residential Life at ext. 7505 or any
individual working for these departments such as your Resident Director or Resident Assistant. Employees may also contact
the Director of Human Resources at ext. 7318.

University policy states that University employees who are informed of a sexual assault urge the victim to file a report to
Campus Police, regardless of where the offense took place. A Campus Police Officer specially trained in dealing with
victims of sexual assault works closely with the victim to ensure that the appropriate medical care and counseling is made
available and will assist the victim in notifying the appropriate off-campus law enforcement authorities, if requested.
Assumption University will assist you in whatever way possible to make you feel comfortable and safe. Such assistance
may include housing relocations, change in course schedules, escort services, etc.
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Reporting a sexual assault to the campus or municipal police may not commit you to further legal action. However, the
earlier you report an assault the more helpful it will be to police investigating the crime and to prosecute the case
successfully. It also helps preserve your options for the future.

Talk with a professional counselor.

Counseling and other victim support services in dealing with the trauma are available to all Assumption University students
and employees through the Counseling Services ext. 7409; Student Health Services ext. 7329; and/or Campus Ministry ext.
7419. Incidents reported to designated on-campus counselors may be kept confidential, except as required by law.

Off-Campus Resources: (Dial 9 first if using an on campus phone) Assumption University Department
of Public will assist you in contacting any off campus resources, if that is your desire.

Rape Crisis Program of Worcester, MA (24 hour) 508-799-5700
Worcester Police Emergency 911
Worcester Police Rape Investigation Unit 508-799-8661
Pathways for Change (Sexual Assault 24 Hrs) 1-800-870-5905
Daybreak Domestic Violence (24 Hrs) 508-755-9030

DOMESTIC & DATING VIOLENCE / STALKING

Reporting Domestic / Dating Violence and Stalking incidents allow the victim to receive support services as well as protection
under the Massachusetts Domestic Abuse Laws. Written Restraining Order / No-Contact Order / Counseling / Mental Health
/ Advocacy and legal assistance information is provided to all victims regardless of where the abuse / violence occurred.

Assumption Police Officers receive annual training on Domestic / Dating Violence and Stalking issues and will assist victims
through the process. If it is determined that interim measures are appropriate while the University judicial system is
adjudicating a case the Director of Public Safety may take such measures he/she deems necessary to protect the
community. Assumption University Student Conduct has a detailed Stalking Policy.

Stalking incidents are occurring at an alarming rate on the nation’s University campuses. It is a crime that impacts men
and women of all races/ethnicities, religions, ages, abilities, sexual orientations, and sexual identity. It is a crime that can
affect every aspect of a victim’s life.

Domestic Violence and Stalking are crimes in Massachusetts and are subject to criminal prosecution. Individuals
perpetrating such acts may be subject to disciplinary action through the Office of Student Conduct. If found responsible
for such behavior he/she may face sanctions including but not limited to expulsion from the University. In some
circumstances, criminal prosecution may take place simultaneously.

EMERGENCY RESPONSE AND EVACUATION POLICY

It is the intention of the Assumption University Department of Public Safety/Campus Police to provide a warning as soon as
possible, of a significant emergency or dangerous situation that exists on campus to students, faculty, staff and guests. The
U.S. Department of Education mandates that the campus community be notified within one half hour after a significant
emergency or dangerous situation once one has been determined. This will usually be accomplished by verification by
campus police or other campus official such as Residential Life or Health Service staff, faculty member or administrator. To
that end, several system components have been developed and integrated into the Assumption University Emergency
Warning System. Assumption University will test the Emergency Notification System twice per year at the beginning of the
fall and spring semesters. The University community will be advised prior to each test via campus email. A letter to the
contiguous neighbors will also be sent prior to the test, advising them that “this is only a test.” At the conclusion of the test
an after action report will be produced describing the test in detail.

During an actual significant emergency, the Department of Public Safety/Campus Police in conjunction with the University
President’'s Emergency Management/Crisis Response Team will be involved to the extent possible in verifying the
emergency, planning the response and appropriate notifications. Assumption University has a detailed “Emergency
Response and Recovery Plan”. The appropriate response to an emergency could be a partial evacuation, total evacuation,
or order to “Shelter-in-Place”. Specific instructions will be given and updated as the emergency evolves.

The Department of Public Safety / Campus Police conducts fire evacuation drills once per semester for each residence hall
and academic building on campus. Part of these drills includes instructing the students on the Emergency Notification
System on campus. Below are the different types of messages that they may heard /sent, and what their actions should be.
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The components include the following:
Primary Group Components— used for immediate broadcast of emergency situation requiring notification of the campus
community.

Emergency Broadcast System (EBS) — a loud speaker system centrally located on campus will be activated by
Campus Police during an emergency. A warning siren sound will be followed by a short message (see pre-recorded
message below) describing the general nature of the emergency and the recommended action to be taken.

Rave Text Messaging — Campus Police will send a brief text message (see pre-recorded message below) to
undergraduate students through their cell phone number describing the general nature of the emergency and
recommended action

Secondary Group Components— used to supplement and clarify primary group messages as additional information

becomes available.

Assumption University E-mail - An e-mail will be sent out to the campus community describing the nature of the
emergency, clarification, and recommended action to be taken.

Assumption University Voicemail — A voicemail will be sent out to the campus community describing the nature of
the emergency, clarification, and recommended action to be taken.

Off Campus Rave Voicemail - A voicemail message to parents of undergraduate students, graduate students,
Continuing Education students and employees alerting them to an emergency situation on campus and
recommended action to be taken.

Assumption University Website — Information concerning an emergency situation on campus and follow-up
information will be displayed on the Assumption University webpage.

(Appropriate information will follow using the above components when available. Individual components will be used
according to the particular situation.)

EMERGENCY MESSAGES FOR ASSUMPTION UNIVERSITY

(Broadcasts, Rave Text Message, and E-mails)

Message | Message Name Description

No.

1. Security “This is an Assumption University alert: A dangerous situation reported on campus. Take cover until
further information is provided. Repeat: Take cover until further notice.

2. Gunshots “This is an Assumption University alert: Gunshots reported on campus. Take cover until further
information is provided. Repeat Gunshots reported. Take cover until further notice.”

3. Severe Weather “This is an Assumption University alert: Extremely severe weather is approaching. Take shelter
immediately. Repeat: Extremely severe weather is approaching. Take shelter inmediately.”

4. Tornado Warning “This is an Assumption University alert: A tornado has been sighted in the area. Take shelter
immediately. Repeat: A tornado has been sighted in the area. Take shelter immediately.”

5. Emergency “This is an Assumption University alert: A dangerous incident has occurred nearby the campus. Seek

Incident shelter indoors and stay on campus until further notice. Repeat: Seek shelter indoors and stay on
campus until further notice.”

6. Evacuate “This is an Assumption University alert: A dangerous emergency situation reported on campus.
Evacuate the campus property immediately. Repeat: A dangerous emergency situation reported on
campus. Evacuate the campus immediately.”

7. Test “This is an Assumption University alert: This is a test of the Assumption University Emergency Warning
System. This is only atest. Repeat: This is only a test of the Assumption University Emergency Warning
System.”

8. False Alarm “This is an Assumption University alert: Previous emergency warning alert was a false alarm. There is
no emergency. Please resume normal activity. Repeat: Previous emergency alert was a false alarm.
There is no emergency.”

9. All Clear “This is an Assumption University alert: This is an all-clear notification. Please resume normal activity.
Repeat: All clear. Resume normal activity.”

10. Warning Fast wail-manual message

11. All Clear

MISSING STUDENT NOTIFICATION POLICY

Assumption University takes student safety very seriously. To this end, the following policy and procedure has been
developed in order to assist in locating Assumption student(s) living in University-owned, on-campus housing, who, based
on the facts and circumstances known to the University are determined to be missing. This policy is in compliance with
Section 488 of the Higher Education Act of 2008.

Most missing person reports in the University environment result from a student changing her/his routine without informing
her/his roommates and/or friends of the change. Anyone who believes a student to be missing should report their concern
to Campus Police as soon as possible. Every report made to Campus Police will be followed up with an immediate
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investigation. Once a student has been missing for 24 hours, or if a situation indicates suspicious circumstances in the
student disappearance the incident will be reported to appropriate local and/or state police.

Depending on the circumstances presented to University officials and the amount of time the student is believed to have
been missing, parents of a missing student will be notified. Parent of a missing student under 18 years will be notified
immediately. In the event that parental notification is necessary, the Dean of Students (or his/her designee) will place the
call.

At the beginning of each academic year, residential students will be asked to provide, on a voluntary basis, emergency

contact information in the event s/he is reported missing while enrolled at Assumption University. This emergency
information will be maintained by the Office of Student Affairs and updated annually.
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V. CRIME STATISTICS — MAIN CAMPUS — WORCESTER, MASSACHUSETTS

The following statistics are provided yearly and comply with the Federal Crime Awareness and Campus Security Act of 1990, the Higher
Education Amendments of 1992 and Massachusetts General Laws (1996) Chapter 6, Section 168C. These statistics are compiled using the
FBI Uniform Crime Reporting Definitions.
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= Murder/ Nen-nagligent manslsughter | o | o] | o | o | o | o | o | o | [l
= Bee | o | o | o | o | o] | o] | o | o] | of
Ed o | of | o | of | o] | o] | o | o | o] | o
* lncest | o | o | o | q | o | o | o | o | g
" Sisuner e | o | o | o | o | o | o] | o | o] | of
o Rotbery | o | o | o | o | o] | o | o | o] | of
" Agsrzisted ssseult | o | o | o | o | o] | o] | o | o] | of
Burdery | o] | o | of | o] | o] | o] | o | o] | o
Ry icle theft
e | J | J | J | J | o) | J | ) | J | °
— | o] | o | o | 9 | o] | o | o | o] | 9]
Sima csseult | o] | o | o | 9 | o] | o | o | o] | 9]
m Laenetiet | o | o | o | 9 | o] | o | o | of | 9
rlntmeston | o | o | o | q | o | o | o | o] | q
=. Destruction/damage/ vendalism of progerty | o | o] | 0 0 | o | o | o | o | o]
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YEAR 2013

Criminal offenss Total Occurrences of Hate erimes (Catagory of Elas for crimas]

Railglan Sexual erlentation Gendar Gendar Idantey Disabuity Ettnicky Mational Drigin
i ot | 9 | 9 | 9 | 9 | J | 9 | ol 9 | 3
-fe | ol 9 | ol 9 | ol 9 | ol 9 | g
«Enten | g | 9 | g | 9 | 9 | 9 | 9 | 9 | g
s | g | 9 | g | 9 | 9 | 9 | 9 | 9 | g
s | ol 9 | ol 9 | ol 9 | 9 | 9 | g
© iy | ol 9 | ol 9 | 9 | ol ol 9 | g
e | ol 9 | ol 9 | ol 9 | ol 9 | g
B | ol 9 | ol 9 | 9 | 9 | 9 | 9 | g
Momeiens | ol g | g | 9 | ) | 9 | 9 | 9 | Q)
i | ol ] | ol J | g | ol g | 9 | 3
‘memsss | ol ] | ol 9 | ol ol ol ol 3
s | ol 9 | ol 9 | ol ol ol 9 | g
riemdsin | 9 | 7 | 9 | 9 | ol ol 7 | ol 3
Dot Gamace sl of s | 3 | 0 | 3 | 9 | ol ol g | ol 3
VEAR 2017
Criminal offenss Total MMNSMHM‘RMI.C:’.W.\':I'ESS‘:\!WE}

Raligian ‘Sexual celentation Bender Bendar Identiy Disablity Ethnicky Matkomal Origin
M o segiops i | ol ol ol 9 | 9 | ol ol 9 | g
-fume | 9 | ol 9 | 9 | 9 | 9 | ol 9 | 3
«Eontiy | ol ol ol 9 | ol ol ol ol 3
- | ol ol ol 9 | ol ol ol ol 7
Sy | ol ol ol 9 | 9 | ol ol 9 | g
ooy | 9 | ol 9 | 9 | 9 | 9 | ol 9 | 3
s | ol ol ol 9 | ol ol ol ol 3
B | ol 7 | ol 9 | 9 | ol 7 | 9 | 7
e | ol ol ol 9 | 9 | ol ol 9 | g
sz | 9 | ol 9 | 9 | 9 | 9 | ol 9 | 3
e | ol ol ol 9 | ol ol ol ol 3
mLacmden | ol 7 | ol 9 | 9 | ol 7 | 9 | 7
it | ol ol ol 9 | 9 | ol ol 9 | g
= e ol | 9 | ol 9 | 9 | 9 | 9 | ol 9 | 3
Crima Total cocurences On Campus

mr e

a. Domestic violance

b. Dating viclence

c. Stalking

Lifl}
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&. Domestic viglence

t. Dating viclence

c. Stalking

. Wespons: camying, possessing sto.

c. Liquar law violations

Page | 21

VAWA OFFENSES | ON CAMPUS STUDENT HOUSING FACILITIES

Total cecerences I On-cameus Studest Housing Faditks

SECUMENCEs I of on Nancampus Cull rogsrty
e

VAWA OFFENSES | PUBLIC PROPERTY

a

[4

£

H

y f
2 H
] ]
@

i3

&

ol o] |a u

ARRESTS | ON CAMPUS

DOES NOT INCLUDE DRUNKENNESS OR DRIVING UNDER THE INFLUENCE IN LIQUOR LAW VIOLATIONS

Lo [
s [C—

ARRESTS | ON CAMPUS STUDENT HOUSING FACILITIES

DOES NOT INCLUDE DRUNKENNESS OR DRIVING UNDER THE INFLUENCE IN LIQUOR LAW VIOLATIONS

3
oo
LT
B
4
ol ol |

B



a. Weapons: camying, possessing, stc.
b. Drug abuse violations

e. Liquor law violations

. Wespons: camying, possessing, etc.
t. Drug abuse viclations

e. Liquor law violations

a. Weapons: carying, possessing, sto.

b. Drug abuse viclations

e. Liquar law violations

ARRESTS | NONCAMPUS

DOES NOT INCLUDE DRUNKENNESS OR DRIVING UNDER THE INFLUENCE IN LIQUOR LAW VIOLATIONS

Memtsir of Arasts

o
o
o
ARRESTS | PUBLIC PROPERTY
DOES NOT INCLUDE DRUNKENNESS OR DRIVING UNDER THE INFLUENCE IN LIQUOR LAW VIOLATIONS.
Memiar of ArrRsts
o o
o
o
DISCIPLINARY ACTIONS | ON CAMPUS
DOES NOT INCLUDE DISCIPLINARY ACTIONS THAT WERE STRICTLY FOR SCHOOL POLICY VIOLATIONS.
DOES NOT INCLUDE DRUNKENNESS OR DRIVING UNDER THE INFLUENCE IN LIQUOR LAW VIOLATIONS.
Numbar of pirsons refamad for
Dlscicilngey Acion
L 9
142 129 _m

DISCIPLINARY ACTIONS | ON CAMPUS STUDENT HOUSING FACILITIES

. Wespons: camying, possessing sto.

b. Drug abuse viclations

c. Liquar law violations

Page | 22

DOES NOT INCLUDE DISCIPLINARY ACTIONS THAT WERE STRICTLY FOR SCHOOL POLICY VIOLATIONS.
DOES NOT INCLUDE DRUNKENNESS OR DRIVING UNDER THE INFLUENCE IN LIQUOR LAW VIOLATIONS.

Humbar of parsons refamad for
Dilscigiinary Acion

07 2008 09

9
— —
m



DISCIPLINARY ACTIONS | NONCAMPUS

DOES NOT INCLUDE DISCIPLINARY ACTIONS THAT WERE STRICTLY FOR SCHOOL POLICY VIOLATIONS.
DOES NOT INCLUDE DRUNKENNESS OR DRIVING UNDER THE INFLUENCE IN LIQUOR LAW VIOLATIONS.

Humbar of parsons rafamed for
Discigiinary Acticn

a. Weapons: carmying, possessing, stc. I:I
b. Drug sbuse viclstions l:l
e Liguar law viclations l:l
DISCIPLINARY ACTIONS | PUBLIC PROPERTY

DOES NOT INCLUDE DISCIPLINARY ACTIONS THAT WERE STRICTLY FOR SCHOOL POLICY VIOLATIONS.

DOES NOT INCLUDE DRUNKENNESS OR DRIVING UNDER THE INFLUENCE IN LIQUOR LAW VIOLATIONS.
Crien
&. Weapons: camying, possessing, sic. :'
&. Drug abuse violations :I :I
c. Liquor law violations l:l

UNFOUNDED CRIMES

IF AREPORTED CRIME IS INVESTIGATED BY LAW ENFORCEMENT AUTHORITIES AND FOUND TO BE FALSE OR BASELESS, THE CRIME IS “UNFOUNDED".
ONLY SWORN OR COMMISSIONED LAW ENFORCEMENT PERSONNEL MAY UNFOUND A CRIME.

Number

2017 2018 2019

Lo 9 [ 9

=. Total unfounded crimes
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VI. CRIME STATISTICS — VILLINO DUFAULT CAMPUS — ROME, ITALY

CRIMINAL OFFENSES | ON CAMPUS

Criminzl offense Tetal occurrences On campus

017
2. Murder/Non-negligent manslaughter [:] [:] [:]
c Rane 9 [ L
e Incest [:] [:] [:]
* Statutory rape [ o [ 9 L o
= Robbery [ o ) [ o
n. Aggravated assault E} E} E}
B 9 9 B
i. Motor vehicle theft E} E} E}
(Do not include theft from & motor vehicle)

k. Arson [:] [:] [:]

CRIMINAL OFFENSES | ON CAMPUS STUDENT HOUSING FACILITIES

Criminal offense Total occurrences in On-Campus Student Housing Facilities

2m7 2me 2019

=. Murder/Mon-negligent manslaughter E] E] E}
e Manslaughter by Negligence E] E] E]
c Fape 9 [ o L 9
. Fondling [:] [:] E]
= Incest [:] [:] E]
* Statutory rape o [ o [ o
n. Aggravated assault E] E] E}
Bty 9 L 9 L 9
i Motor vehicle theft E] E] E}
(Do not includs theft from & motor vehicle)
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CRIMINAL OFFENSES | PUBLIC PROPERTY

Criminal offense Total eccurrences on Public Property

2mz 2018 2019

= Murder/Non-negligent manslaughter E} E] E}
s Manslaughter by Negligence 4 [ o I
- Rape 7 [ o L o

* Statutonysape [ 9 L 9 L 9
+ Agaravstes assaut 9 o [ o
oty [ 9 L 9 L 9
J- Motor vehicle theft E} E] E}
{Do not include theft from & maotor vehicle)

¢ rsen 9 [ o

HATE CRIMES | ON CAMPUS

YEAR 2019

Criminal offenss Total Oceurrences of Hate crimes (Catapory of Elas for crimas)

Racs Fsiiglon ‘Baxual orlentation Gendar Gandar ldent®y Cisaniity EthnickRy Hatlonal Origin
& Murdes/ Mon-negligent manslaughter | 0| | u| | o| | n| | 0| | D| | D| | 0| | D|
= Raps | o | o | o | o | o] | o] | o | o | o
& Fondling | q | 3 | o | 9 | o | 9 | o | o | o
< Ingest | o | o | o | o | o] | of | o | o | o
* Statitory rage | o | o | o | o | o] | o] | o | 9 | o)
& Robbery | o | o | o | o | o | o] | o | o | o
h. Aggravated assauit | 0| | u| | 0| | D| | 0| | D| | E'| | 0| | D|
. Burglary | o | o | o | o | o] | o] | o | o | o
. s hicle theft
et e W S [ S— ) — I o— ] — [ a— i a— ] a——
\ Arson | ol 3 | 9 | 0 | o | o | o | o | 0]
1. Simgle assault | 0| | 0| | 0| | D| | 0| | D| | E'| | 0| | D|
m Lorcenytnatt | 0 | o | o] | o | o] | o | o | o | o
. Intimidation | o | 0 | o 0 | o | o | o] | o | ol
. Destruction/damage vandalism of property | 0 | | u| | 0 | | 0 | | 0 | | 0 | | D| | 0 | | 0 |
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VEAR 2012

Criminai cffense Tatal Oeeurnancss of Hate erimes (Catapary of Elas far crimas)

Raliglan Bl orlentation Gendzr Bander identey Disasity Etmnictty Matlonal Crigin
st s | o | o | o | 9 | o | 9 | o | o | o
e | o | o | o | 9 | o | 9 | o | o | 9
e | o | o | o | 9 | o | 9 | o | o | 9
e | o | o | o | 9 | o | 9 | o | o | 9
B | 9 | o | o | 9 | o | 9 | o | 9 | U/
S | 9 | o | o | 9 | o | 9 | o | 9 | U/
E— | 9 | o | o | 9 | o | 9 | o | 9 | U/
S | 9 | o | 9 | 9 | o | 9 | o | 9 | 9
.M icle theft
e — Y e— ) — ] — ] — ] a— ) — a— —
Ha | o | o | o | 9 | o | o | o | o | o
(mmssat | o | o | o | 9 | o | o | o | o | o
st | o | o | o | 9 | o | o | o | o | o
" e | o | o | o | 9 | o | o | o | o | o
* Lestuctondemeee uendslam o pogent | o | o | o | 9 | o | 9 | o | o | o
VEAR 2017
Criminai offense Total Oecurrances of Hate erimes (Catapory of Eias for crimas

Fealiglan Swesal orlentation Gendzr Bandir dantey Disasity Etnicty Matlonal Crigin
* Hurder Hanrealoent mans st | 9 | o | o | 9 | o | o | o | o | o
e | 9 | o | o | o | o | o | o | o | o
et | 9 | o | o | o | o | o | o | o | o
s | 9 | o | o | o | o | 9 | o | o | o
S | 9 | o | o | o | o | o | o | o | o
B | 9 | o | o | o | o | o | o | o | o
E— | o | o | o | 9 | o | 9 | o | o | o)
Bt | o | o | o | 9 | o | 9 | o | o | o)
E— | o | o | o | 9 | o | 9 | o | o | o)
ra= | o | o | o | 9 | o | 9 | o | o | o)
E— | o | o | o | 9 | o | 9 | o | o | o)
s | o | o | o | 9 | o | 9 | o | o | o)
B | o | o | 9 | 9 | o | 9 | o | 9 | 9
Lt i et | o | o | 9 | 9 | o | 9 | o | 9 | 9

Page | 26




HATE CRIMES | ON CAMPUS STUDENT HOUSING FACILITIES

VEAR 2019

Criminal affenss Total Oecurrencas of Hate erimnes (Catagory of Blas for oimas)

Faligion Beoal erlgnmation dender Ganadar Identiy aaziity EthnicRy Natlenal crign
e ] w— ] e— ) e— I — ) —  E— ) S— ) S—
o N e o Y — ] w—  S— ) S— ] S—
= N e o Y — ] w—  S— ) S— ] S—
s N e o Y — ] w—  S— ) S— ] S—
St ) ) Y — ) w—  S— ) S— ] S—
= N - o Y — ) w—  S— ) S— ] S—
R N -  — ) — ] w—  S— ) S— ] S—
e ) ) Y — ) w—  S— ) S— ] S—
M icle theft
frrmomrr | o | 9 | o | o | o | J | O J | J
o Y w—G ] — ) — ) — ) —  S— ) — ] S—
— ) w—G ] w— ) — ) — ) —  S— ) — ] S—
S Y w—  w— ) — ) — ] — ) — ) — ] —
— i w— ] — ) e— I — ) — ) — ) — ] S—
s s i w— ] — ) e— I — ) — ) — ) — ] S—
YEAR201E
Criminal offenss Total Oecurrences of Hate erimes (Catagory of Blas for ormas)

Rafiglon Beual arlentation Gendar Banadr laentwy Disaoiity Etmnichy Natlomal Origin
s e — ) w— ) — ] —  — ] — ) S— ) — ) S—
= ) e ) o— ] w— ] w— ] — ] — ) S— ] S—
— ) e ) w— ] w— ] w— ] — i a— ) S— ) S—
e ) w— ) o— ] w— ] w— ] — ] a—- ) S— ) S—
s — ) w— ) — ] — ) — ] — ) S— ) — ) S—
- — ) w— ) — ] — ) — ] — ) S— ) — ) S—
e ) e ) o— ] w— ] w— ] — ] — ) S— ] S—
e ) e ) w— ] w— ] w— ] — ] — ) S— ) S—
- icle theft
e e, i s — — ] — — ] —
e — ) w— ) — ] — ) — ] — ) S— ) — ) S—
s ) w— ) — ] w— ) w— ] a— ) S— ) — ) S—
s ) w— ) — ] — ] w— ] — ) S— ) — ) S—
s ) w— ) — ] — ) — ] — ) S— ) — ) S—
R — ) w— ) — ] — ) — ] — ) S— ) — ) —
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Total

Jecurrences of Hate erimes [Catepary of Bias far rimas)

Fsiiglon ‘Baxual orlentation Gendar Gandar ldent®y Cisaniity EthnickRy Matioral Crigin
a. Murder/ Mon-negligent manslaughter | ) | o | o | o | o] | o o | o | 0
»hee | o | o | o] | o | o | o | o | 9 | 9]
<Ferdine | 9 | o | o] | o | o | o | o | 9 | 9
=locest | 9 | o | of | q | o] | of | o | o | o)
+ Statutory rage | o | o | o | o | o | o | o | o | o]
o Fobbery | o | o | o o | o | o | o | o | o]
n. Agqravated assault | o | o | o o | o | o | o | o | o]
Burdeny | 9 | o | of | q | o] | of | o | o | 9]
1 Mator venicle theft | o | o | o o | o | o | o | o | o]
— | g | o | of | q | o] | of | o | o | o
1. Simgle assault | 0| | 0| | 0| | 0| | 0| | 0| | D| | IJ| | 0|
m. Larceny-theft | o | 9 | o] | q | o] | 0 o | o | o]
. Intimigstion | o | o | o | q | 0] | 0 o | o | [
. Destruction/damage/ vandalism of property | 0 | | 0| | 0 | | 0 | | [} | | 0 | | D| | [1} | | L} |
VEAR 2013
Criminal offense Total Oecurrances of Hate crimes [Catagory of Blas for orimas)

Rallglan ‘Bexsal orlentation Gendar Gender IdentEy Disasilty Etenichy Matlonal Origin
& Murder/ Non-negligent manslsughter | 0 | | 0| | o | | 0 | | o | | a | | 0| | Q | | [} |
<Rage | o | o | o | o | o | o | o] | o | o
< Fendling | o | o | o] | o | o] | o | o | o | 0
& Incest | u| | u| | IJ| | 0| | 0| | 0| | 0| | IJ| | 0|
* Statutory rape | o] | o | o | o | o] | o | o] | o | o
o Rabbery | o | o | o | o | o | o | o] | o | [
. Aqgrausted sessut | o | q | o] | o | o] | o | o] | o | [
e — —" ] — — ) — —"  a—" ] a—"  —
M icle theft
et | 7 | J | J | J | J | 9 | 7 | O J
— | of | o | of | o | o] | o | o | o | o
1. Simgbe ssautt | 0| | 0| | 0| | 0| | o| | 0| | 0| | IJ| | 0|
. Lameny theft | o | o | o | o 0] | o | o] | o | o
. Intimidation | o] | o | o] | o | o] | o | o] | o | 0
¢ Destruction/damage/ vandalism of property | 0 | | 0| | 0 | | o| | o | | 0| | D| | IJ| | ] |
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VELR 2012

Criminal offenss Total Oceurrences of Hate erimes (Catapory of Elas for crimas)

Reeiigian esal erfentation Genter Bandar igantiy Disaiity Ettnichy Mational Crigin
Mt el mns s | 9 | o | 9 | 9 | o | 9 | o | 9 |
i | 9 | o | 9 | 9 | o | 9 | o | 9 |
el | 9 | o | 9 | 9 | o | 9 | o | 9 |
et | 9 | o | 9 | 9 | o | 9 | o | 9 |
I | 9 | o | 9 | 9 | o | 9 | o | 9 |
et | 9 | o | 9 | 9 | o | 9 | 9 | 9 | 9)
E— | 9 | o | 9 | 9 | o | 9 | 9 | 9 | 9)
ot | 9 | o | 9 | 9 | o | 9 | o | 9 9)
M icle theft
P | 9 | 9 | o | 9 | o 9 9 | 9 9
ran | o | o | o | 9 | o | 9 | o | o | 9]
st | o | o | o | 9 | o | 9 | o | o | 9]
mLemeenet | o | o | o | 9 | o | 9 | o | o | 9]
e — ) — ] — ] — ) — ) — ] —  a— ] S—
o. Destruction/damage/ vandalism of property | IJ| | D| | IJ| | D| | 0| | 0| | D| | 0| | 0|
YEAR 2017
Criminal offense Total Occurrances of Hate crimes (Catagory of Elas for orimas)

Rallglan Bexsal orlentation Gender Bendar Idantiy Disabity Etnnichy Matlonal Drigin
* M Hemnealoen mens it | o | o | o | 9 | o | q | o | 9 | o)
e | 9 | o | 9 | 9 | o | 9 | o | 9 | 9]
el | 9 | o | 9 | 9 | o | 9 | o | 9 | 9)
R | 9 | o | 9 | 9 | o | 9 | o | 9 | 9)
S | 9 | o | 9 | 9 | o | 9 | o | 9 | 9)
Rt | o | o | o | 9 | o | q | o | 9 | o)
rasmaEaan | 9 | o | 9 | 9 | o | 9 | o | 9 | 9]
ot | 9 | o | 9 | 9 | o | 9 | o | 9 | 9]
— | 9 | o | 9 | 9 | o | 9 | o | 9 | 9)
— | 9 | o | 9 | 9 | o | 9 | o | 9 | 9)
1Smassat | o | o | o | 9 | o | q | o | 9 | o)
et | o | o | o | 9 | o | 9 | o | 9 | 9
e | 9 | o | 9 | 9 | o | 9 | o | 9 | 9]
E— E— | 9 | 9 | 9 | 9 | o | 9 | o | 9 | 9]
Brima Total necurances Dn Campes

17 e FL]

&. Domestic viglance

&. Dating viclence

e Stalking
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VAWA OFFENSES | ON CAMPUS STUDENT HOUSING FACILITIES

Total cezerences s On-tampls Studant Hossing Faciitias

s Domestic violsnze
= Stalking
VAWA OFFENSES | PUBLIC PROPERTY

Total oecurances on Fublic Frogerty

- 2018
a. Domestic viglance
ARRESTS | ON CAMPUS
DOES NOT INCLUDE DRUNKENNESS OR DRIVING UNDER THE INFLUENCE IN LIQUOR LAW VIOLATIONS
Crima

Momibar of Amests

. Weapons: camrying, possessing stc.

b. Drug abuse viclations

e Liguor law viclations

H

B
=
=] =] =]

ARRESTS | ON CAMPUS STUDENT HOUSING FACILITIES

DOES NOT INCLUDE DRUNKENNESS OR DRIVING UNDER THE INFLUENCE IN LIQUOR LAW VIOLATIONS
Mumizer of Arests

a. Weapons: carrying, pessessing, stc.

b. Drug abuse viclations

c. Liquor law violations.

@
a

ARRESTS | PUBLIC PROPERTY

DOES NOT INCLUDE DRUNKENNESS OR DRIVING UNDER THE INFLUENCE IN LIQUOR LAW VIOLATIONS.
Momizar of Arasts

a. Weapons: camying, possessing, ste.

b. Drug abuse violations

c. Liquor law violations

B

B

W
=] o =]
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DISCIPLINARY ACTIONS | ON CAMPUS

DOES NOT INCLUDE DISCIPLINARY ACTIONS THAT WERE STRICTLY FOR SCHOOL POLICY VIOLATIONS.
DOES NOT INCLUDE DRUNKENNESS OR DRIVING UNDER THE INFLUENCE IN LIQUOR LAW VIOLATIONS.

= 21
& Wezpons: camying possessing sto l:l

DISCIPLINARY ACTIONS | ON CAMPUS STUDENT HOUSING FACILITIES

DOES NOT INCLUDE DISCIPLINARY ACTIONS THAT WERE STRICTLY FOR SCHOOL POLICY VIOLATIONS.
DOES NOT INCLUDE DRUNKENNESS OR DRIVING UNDER THE INFLUENCE IN LIQUOR LAW VIOLATIONS.

. Wespons: camying, possessing, etc.

o
DISCIPLINARY ACTIONS | PUBLIC PROPERTY
DOES NOT INCLUDE DISCIPLINARY ACTIONS THAT WERE STRICTLY FOR SCHOOL POLICY VIOLATIONS.
DOES NOT INCLUDE DRUNKENNESS OR DRIVING UNDER THE INFLUENCE IN LIQUOR LAW VIOLATIONS.
Crim
e Liguor law violations l:l

UNFOUNDED CRIMES

IF AREPORTED CRIME IS INVESTIGATED BY LAW ENFORCEMENT AUTHORITIES AND FOUND TO BE FALSE OR BASELESS, THE CRIME IS “UNFOUNDED".
ONLY SWORN OR COMMISSIONED LAW ENFORCEMENT PERSONNEL MAY UNFOUND A CRIME.

Humber

1z e
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Assumption
University

ANNUAL FIRE SAFETY REPORT

January 15, 2021

Prepared by: The Department of Public Safety/Campus Police
Website: http://www.assumption.edu/police

The Assumption University Campus Police and Building & Grounds Department work hand in hand with the Worcester Fire
Department to ensure the Assumption campus is in compliance with the fire and safety codes and standards. Egress drills
for residential students are conducted twice a year at the beginning of both the fall and spring semesters with the Residential
Life Staff in accordance with these codes and standards. Campus Police produced a fire safety video, in cooperation with
the Office of Residential Life and the Student Government Association, which is broadcasted on Assumption College’s
television channel periodically. Training on fire extinguisher use is also provided. In addition, fire extinguishers are
inspected on a regular basis. Assumption College has recently completed the installation of fire suppressant sprinkler
systems in all of the residence halls.


http://www.assumption.edu/police

HIGHER EDUCATION OPPORTUNITY ACT
CAMPUS FIRE SAFETY ANNUAL COMPLIANCE REPORT

OVERVIEW

The Higher Education Opportunity Act (Public Law 110-315) became law in August 2008. It requires all United States
academic institutions to produce an annual fire safety report outlining fire safety practices, standards, and all fire-related on-
campus statistics. The following public disclosure report details all information required by this law as it relates to
Assumption University.

HEALTH AND FIRE SAFETY

Health and Fire Safety Inspection/Right of Entry - The Residential Life Staff will conduct monthly Health and Fire Safety
Inspections of all students’ rooms. The Director of Residential Life, Associate Director of Residential Life, Area
Coordinator, Resident Director, or their designee, shall have the right to enter the premises at a reasonable hour in the
day or evening, to make such request for repairs, additions, or alterations as deemed necessary. Notification of inspection
time and date need not be posted. The University reserves the right to inspect any room when the University deems such
necessary. In addition, the Director of Residential Life, Associate Director of Residential Life, Area Coordinators, Resident
Directors as well as other University officials, have the right to enter the premises at any time for any reasonable cause.
The primary purpose of entering is to take those precautions which University officials find necessary to protect the health,
safety, and general welfare of the occupants and/or of other persons therein and to enforce University policy. Members of
the Maintenance staff routinely enter rooms in the performance of their duties. Such entry is not considered an inspection,
however, blatant violations, especially those that could affect student safety will be reported to the Office of Residential
Life. Fire and Safety Regulations - Use of fire alarms or firefighting equipment for any purpose, except that for which
intended, is prohibited according to State law. Impairment of this system could cause loss of life, a great deal of damage
to personal belongings and to the residence hall property. Because malicious tampering with fire-equipment seriously
jeopardizes the lives of residents, individuals who indulge in such activity will be subject to disciplinary action. For the
safety of all residents, evacuation drills are held at least once per semester. It is important for residents to familiarize
themselves with the procedures to avoid panic in case of emergency. Participation in drills is mandatory. Violation of any
aspect of these regulations will be dealt with as a serious disciplinary offense. For your safety and the safety of others in
your community the following are strictly PROHIBITED from students’ rooms and townhouses:

1. Smoking (Please see smoking policy in the General Policies and Procedures Section).

2. Candles, of any kind/shape/size. Decorative candles should not be in any room, apartment or townhouse.
Potpourri burners and incense, whether burning or not, are prohibited. Possession of candle, incense, or potpourri
burner.

3. Fireworks including firecrackers, caps, roman candles, and sparklers. Use and/or possession of fireworks
including, but not limited to, firecrackers, smoke bombs, Roman Candles, and sparklers.

4. Weapons are not allowed on campus, even if a student is registered to carry such a weapon. This includes, but is
not limited to, firearms, bows and arrows, sling-shots, hunting and other knives, blowguns, BB guns, pellet guns,
air-soft guns, air propelled or any other weapon.

5. Items suspended from ceiling (i.e.: flags, fishing nets, tapestries, rugs) cannot block any entrances/exits,
windows, and/or fire safety equipment.

6. Any object that blocks the exit from a room or townhouse. That includes wardrobes (creating hallways with

wardrobes is prohibited) in the underclass halls, and anything obstructing the exit from a bedroom inside an

apartment and/or townhouse (The rule to follow is: a medical emergency stretcher needs to be able to fit easily
through any doorway).

Temporary partitions or dividers.

Furniture that is stacked, such as desks.

Cinder Blocks.

0. Leg lifters may be used for beds that are not bunked, however, great care must be taken and this is done at the

risk of the student.

11. Unauthorized locks on any door.

12. Obstruction of sprinkler heads or fire and safety equipment.

13. Dismounting or removal of a fire extinguisher. Extinguisher must remain fully charged and mounted in designated
areas. Apartments and townhouses must have a fire extinguisher in view.

14. Unauthorized electrical appliances such as hot plates, hot pots, coffee makers (unless equipped with an
automatic shut-off switch), “George Foreman” type grills, space heaters, toaster ovens, sun lamps, oversized
refrigerators (over 1.5 cubic feet), oversized microwaves (over 500 watts), and halogen lamps. We also
recommend that irons be equipped with an automatic shut off switch for safety reasons. Students in apartments
should consult Residential Life for a list of approved appliances.
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15. Appliance cords with broken insulation or broken plug ends. Electrical octopi (multiple extension cords). Power
strips must be used when connecting more than two items to a single wall outlet (which contains room for two
plugs). An extension cord may be plugged into the power strip and then be plugged into a single device (here is
an allowable example: run a power strip into the wall outlet, plug an extension cord into the power strip and then
plug an alarm clock into the extension cord). If you have any doubt or questions, the Office of Residential Life or
Buildings and Grounds can provide help and direction.

16. Gasoline camp stoves are not allowed. Gas grills must be at least 25 feet from the building and used on hard,
concrete surfaces, away from any wooded area. NO grills that utilize lighter fluid and/or charcoal may be used at
any time. Propane tanks of any size may NOT be stored inside any room/apartment/townhouse.

17. Kerosene lamps, even as a decoration.

18. Combustible trash receptacles.

19. Paint cans without lids.

20. Outside antennas or aerials.

21. Rooms kept in unsanitary condition, uncovered food containers, excessive beverage containers, exposed food or
disposal of trash other than in an appropriate trash receptacle.

22. Removal of screens, windows, and/or security screen tabs.

23. Neon lighted signs.

24. City and/or street signs are prohibited.

Policy for Outdoor Cooking Grills
The following regulations pertain to the individual use of outdoor cooking grills on campus:

1. Only grills that are run with propane tanks are allowed on campus.

2. NO grills that utilize lighter fluid and/or charcoal may be used at any time.

3. Girills in the areas of Alumni, Desautels, Hanrahan, Living/Learning Center, Nault, Plough, Salisbury, South,
Wachusett, West, Worcester, and Young Halls must be located approximately twenty-five (25) feet from the
building and/or wooded areas. Grills are to be placed on hard (paved) surfaces.

4. Girills in the area of Aubuchon, Bissonnette, Dion, and Moquin Halls are to be used only on the hard (concrete)
surfaces to the front or rear of these apartments.

5. Girills in the area of Authier and Dufault Halls are to be operated only on the paved surfaces in front of the ground
level apartments. At no time should a grill be used in the stairwells (towers) of these apartments.

6. Propane tanks of any size may NOT to be stored inside any room/apartment/ townhouse; propane tanks, either
empty or full, are NEVER permitted above ground level (i.e. never permitted in the “tower” stairwells of
Authier/Dufault). In all cases, the grills should be attended to at all times while in use.

Fire Emergency/Fire Drill Procedures

In case of an alarm, touch your door to feel if it is hot and look under your door for any smoke seeping in. If it is safe to
evacuate, then you must leave immediately by way of the nearest exit. Do not use elevators during a fire alarm. Stay
calm. Assemble outside at least 150 feet away from the building, not in the fire lanes, since these must be kept clear for
fire equipment. Do not re-enter the building until Campus Police establishes the safety of the situation. To the extent that
personal safety permits, Residential Life staff assists students with evacuation; however, it is the sole responsibility of the
student to evacuate whenever an alarm sounds. Do NOT wait for Residential Life staff members to tell you to evacuate.
Any student who does not leave a building when an alarm sounds will be subject to disciplinary sanctions.

False Alarms - A false alarm is extremely dangerous. Repeated false alarms often cause students to treat an actual fire
lightly. Anyone found to have intentionally set off a false alarm will be evicted from Assumption housing and may also be
subject to suspension or expulsion from the University and prosecution to the fullest extent of the law.

Fire and Safety Equipment - Due to the risk posed to the community by tampering with fire safety systems, the University
may, at a minimum, suspend students from the University for involvement in any of the following: causing a fire or flood,
registering a false fire alarm (from a pull station or in conjunction with other inappropriate activities, including but not
limited to the use of fireworks and “hall sports”), discharging a fire extinguisher, removing, disabling, or tampering with
general alarms, smoke detectors, door alarms, fire extinguisher, or stand pipes. A student may be suspended from
residence for damaging or tampering with exit signs or emergency lighting. In addition, students will be charged restitution
for any damages, fined up to $200.00 by the University, and subject to any charges imposed by the Worcester Fire
Department. Students are advised that “accidental” tampering is not regarded as a suitable defense in such matters.
Finally, students who fail to evacuate a building during an alarm will be subject to Disciplinary Probation and a fine of
$50.00. If no one takes responsibility for unauthorized use of equipment, all residents living in the damaged area will be
assessed the cost of replacement of the fire extinguisher and any excessive cleaning charges. To avoid unnecessary
charges, take responsibility for the area in which you live.
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Alarm Monitoring-
At Assumption University, all residence halls are covered with integrated fire sprinkler systems and a redundant fire alarm

monitoring systems which are monitored 24 hours/day, seven days/week by the Campus Police office and an offsite
monitoring company.

On Campus Residence Hall Fire Safety Systems

X1 X| X X[ X] X X[ X X| X X[ X[ X| X| X[ X]| X]| X

X1 X| X X[ X] X| X[ X X| X X[ X[ X| X| X[ X]| X]| X

N NN N NN NN N NN N NN NN NN
XXX XXX XX X XX X XX X[ X X X

Fire Safety Improvements and Upgrades

Assumption University Department of Public Safety/Campus Police and the Building & Grounds Department annually review
the fire systems in our residence halls and make upgrades, repairs or revisions when problems are identified. There are no
current plans for system upgrades, but this is subject to change. Our systems are also evaluated annually by the Worcester
Fire Department for compliance with current code and industry standards.

Residence Hall Fire Drills

Fire drills are held once a semester for each residence hall. Fire drills are mandatory supervised evacuations of a building
for a fire. The fire drill is scheduled with Campus Police and Residence Life. The supervised fire drill is scheduled within
the first few weeks of the beginning of the semester.

Students who fail to leave the building during any fire drill are documented and the incident is turned over to the Judicial
Affairs for adjudication.

Fire/Life Safety Education
Residence Life policy on fire safety is to prohibit usage of electrical cooking appliances, candles, and specific electrical
equipment in individual rooms.

! Partial sprinkler system is defined is defined as having sprinklers in the in common areas only.

2 Full sprinkler system is defined as having sprinklers in both common areas and individual rooms.
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Residence Life policy on evacuation from residence halls is in the student handbook, and is discussed with residents when
they move into the residence hall. This information is also contained in the red Emergency Guide found in all living areas
on campus.

In case of afire, please sound the nearest fire alarm and evacuate the building. Evacuation procedures are as follows:

1. Know the emergency routes from your room and hall.

2. Check to see if your door is hot or has smoke around it. If so, stay in your room and wait to be evacuated by
firefighters.

3. Shut your door tightly when you leave.

4. Exit your building and follow the directions of staff members.

5. DO NOT remain close proximity to the buildings. Move to your designated evacuation area so that the Residence Life
staff can conduct roll call.

Fire Safety Tips

Should you see a fire, sound the fire alarm immediately and call Campus Police at x7777 then 911.
Advise Campus Police of the size and location of the fire.

Campus Police will notify the fire department and will respond to assist.

Do not enter a building that is on fire.

Advise Campus Police if you know that someone is in the building.

Always report any fire, even if it has been extinguished.

Report vandalized or discharged fire extinguishers to Campus Police.

Make sure you know what your building’s fire alarm sounds like.

Know your evacuation route (at least two exits).

Close doors to help prevent the fire from spreading.

Do not open doors if you suspect fire may be on the other side.

Stay low to the floor and cover your mouth with a wet cloth to make breathing easier in smoky conditions.
Never prop open or lock a fire exit.

University policy dictates that when a fire alarm sounds in any building, the building will be evacuated for everyone’s
safety.

Fire/Life Safety Inspections

During fall semester a residence life staff person will do a fire/life inspection of your room. You will be notified as to when
these inspections will take place, and you will be required to allow the staff person entrance to your room for inspection. If
you or your roommate(s) are not home, the room will be inspected without you present and a note will be left indicating the
status of your room. Should a violation be found, you will receive a letter indicating what the violation was, and you will be
expected to meetimmediate compliance. If the violations have not been corrected after an unannounced re-inspection, you
and/or your roommate will be subject to disciplinary action.

Some common violations are as follows:
e Extension cords and multi-tap electric units without a breaker
e |tems attached to sprinkler heads
e Blocking of egress (exit) pathways
e Evidence of burning of candles, incense, or tobacco products
Evidence of cooking; or cooking appliances, even if unused
Evidence of a heavy load of combustibles in a room, on the walls, or ceiling
Covering a door with paper or other combustible material
Use of electrical wiring, devices, appliances which are modified or damaged
Use of portable heater
Tampered with smoke detector
Use of halogen lamp/lighting
Unsafe lofting or raising of beds — including rooms with no guardrails
e Any other situation deemed unsafe by the staff inspection

Smoking Policy
Assumption University prohibits smoking in any of the residence halls and a minimum of fifty feet from any residence hall
entrance.
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Reporting a Fire
Students reporting a fire should contact Campus Police extension 7777 in an emergency and extension 7225 in a non-
emergency situation. Additional 911 can also be called.

Definitions

Fire - Any instance of open flame or other burning in a place not intended to contain the burning or in an uncontrolled
manner.

Fire drill - A supervised practice of a mandatory evacuation of a building for a fire.

Fire-related injury - Any instance in which a person is injured as a result of a fire, including an injury sustained from a
natural or accidental cause while involved in fire control, attempting rescue, or escaping from the dangers of the fire. The
term person may include students, faculty, staff, visitors, firefighters, or any other individuals.

Fire-related death - Any instance in which a person is killed as a result of a fire, including death resulting from a natural or
accidental cause while involved in fire control, attempting rescue, or escaping from the dangers of a fire, or deaths that
occur within 1 year of injuries sustained as a result of the fire.

Fire safety system - Any mechanism or system related to the detection of a fire, the warning resulting from a fire, or the
control of a fire including: Sprinkler or other fire extinguishing systems, Fire detection devices, standalone smoke alarms,
devices that alert one to the presence of a fire, such as horns or strobe lights, smoke-control and reduction mechanisms,
and fire doors and walls that reduce the spread of a fire.

Value of Property Damage - The estimated value of the loss of the structure and contents, in terms of the cost of
replacement in like kind and quantity, including: contents damaged by fire, related damages caused by smoke, water, and
overhaul, however it does not include indirect loss, such as business interruption

Fire Log - Afire log is kept in the Campus Police Department open to the public during normal business hours. Assumption
University maintains a fire log that records any fire that occurred in an on-campus student housing facility and includes
information such as the nature, date, time and general location of each fire. The Fire Log entry, or an addition to an entry,
shall be made within two business days of the receipt of information. The Fire log for the most recent 60-day period shall
be open to public inspection during normal business hours. Any portion of the log older than 60 days will available within
two business days of a request for public inspection.
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ASSUMPTION UNIVERSITY - MAIN CAMPUS — WORCESTER, MASSACHUSETTS

FIRES | SUMMARY

07 e il

Mame of Facility Fires Injuries Desths Fires Injuries Dzaths Fires Injuries Deaths

[Atumn Hall J | o | J J o | J J o | J{ ]
[Desautels Hall J of | J J of | J J o | I l
[Nautt Hall J | o | J J o | J J o | J l
[Hanrahan Hall J | o | J J o | J J o | J{ ]
[Young Hall J of | J J of | J J of | J{ l
[Aubuchon Hall J | o | J J o | J J o | J l
|Eissomette Hall J | o | J J o | J J o | J l
[Dion Hall J o | J J o | J J o | J l
[Moquin Hall J o | J J | o] | J J o | | l
[Dufautt Hall J | o | /| J o | J /| o | /| l
[Authier Hall J | o | /| J o | J /| o | J| l
[ worcester kall I o | /| J o | J /| o | /| l
[ Wachusett Hall I o | /| J o | J /| o | /| l
[Living & Loarning Gonter I o | || J 1| o | o | o | /| l
[Plough all I o | /| J 1 o | o o | /| l
[ west Hall I o | /| J o | J /| o | /| l
[south Hall I o | /| J o | J /| o | /| l
[salisbury Hal I 1| o | o | o | J /| o | /| l

Total 1 0 0 2 0 /] 1] 0 1]
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Mame of Facility

FIRES | ON CAMPUS STUDENT HOUSING FACILITIES

Sireet Address

lAIumni Hall

| [500 salisbury st

Worcester Ma.

[Desautels Hall

| 500 salisbury st.

Worcester Ma.

lNauIt Hall

| [500 salisbury st

Worcester Ma.

[Hanrahan Hall

| 500 salisbury st.

Worcester Ma.

l'ﬁ"oung Hall

| [500 salisbury st

Worcester Ma.

[Aubuchnn Hall

| [500 salisbury st.

Worcester Ma.

lBissnnneﬂe Hall

| [500 salisbury st

Worcester Ma.

[Dion Hall ] [5{10 Salisbury St. Worcester Ma.
lMoquin Hall ] [5{1[] Salisbury 5t Worcester Ma. (]
[Dufault Hall ] [5{10 Salisbury St. Worcester Ma. (]
[Authier Hall ] [5{1[] Salisbury 5t Worcester Ma.

[WDTC ester Hall

| [500 salisbury st

Worcester Ma.

[WEchusett Hall l [5{1[] Salisbury St. Worcester Ma. (]
[Living & Learning Center l [5{][] Salisbury 5t. Worcester Ma. (]
[Plough Hall l [5{1[] Salisbury §t. Worcester Ma. {]
[West Hall l [5{1[] Salisbury 5t. Worcester Ma. {]
[Scu‘[h Hall l [5{10 Salisbury 5t. Worcester Ma. (]

[Salisbury Hall

| 500 salisbury st

Worcester Ma.
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ASSUMPTION UNIVERSITY — VILLINO DUFAULT CAMPUS — ROME, ITALY

FIRES | SUMMARY

ra
=
=}

2018 019

Mame of Facility Fires Injuries Desths Fires. Injuries Deaths Fires Injuries Deaths

Villno Dufault I o | J J o | J J{ o | J{

Total o 0 o 0 o

FIRES | ON CAMPUS STUDENT HOUSING FACILITIES

HName of Facility Street Address 2017 2018 2019
Numizer of Firzs Number of Fires Number of Fires Actian
Villino Dufault l [\-’ia San Pio V, 55 7 VIEW o m i m
Total 0 0 0

This booklet is intended to be used as a guide. Specific questions should be directed to the Department of Public Safety/Campus Police 508-767-7225.
This statistical report has been compiled in part by information provided to Assumption University from the Worcester
Police Department, as well as other departments and personnel from within Assumption University. When possible all
provided information is verified prior to publication. The Campus Police Department makes all attempts to ensure that
statistics are not double counted, and are as accurate as they possibly can be.

Any questions regarding this report and or the information contained should be directed to the
Assumption University Department of Public Safety/Campus Police:

Phone - 508-767-7225
Fax - 508-767-7281

Page | 40



Assumption University

Campus Evacuation Routes

OUTSIDE ASSEMBLE AREAS IN YELLOW

CAMPUS EVACUATION ROUTES IN RED
EVACUATION ROUTES BY CAR DEPICTED BY SMALL IMAGE OF CAR

The Annual Security Report is available January 15, 2021 on the Assumption University Campus Police web-site.
A printed booklet can be picked up in person at the Campus Police Department located on the ground floor level of Kennedy
Memorial Hall.

http://www.assumption.edu/police
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. INTRODUCTION
A. Statement of Policy

Assumption University (the “University”) is committed to maintaining a safe and
respectful learning, living, and working environment for all members of the University
community free from gender-based discrimination and Sexual Misconduct (as defined in
this Policy) including, but not limited to, Sexual Harassment, Sexual Assault, Sexual
Exploitation, Relationship Violence, and Stalking.

Sexual Misconduct is antithetical to the mission and values of the University and will not
be tolerated. The University will respond to reports and formal complaints of Sexual
Misconduct (as defined in this Policy) and will take prompt action to eliminate such
conduct, prevent its recurrence, and remedy the adverse effects of such conduct in the
University’s programs and activities.

A Student, Employee or Third Party determined by the University to have violated this
Policy will be subject to sanctions, up to and including the termination of their
relationship with the University, withdrawal of the privilege to enter upon University
property, and/or to participate in University sanctioned or supported activities and events.

B. Applicability

This Sexual Misconduct Policy (“Policy”) applies to all members of the University
community including students enrolled for credit or non-credit-bearing coursework
(“Students”); University employees, including full-time and part-time faculty, staff, and
administrators (“Employees”); as well as third parties such as contractors, vendors,
visitors, and guests (“Third Parties”) (collectively referred to herein as “Community
Member”).

This Policy will apply to any instance in which a Community Member is alleged to have
engaged in Sexual Misconduct prohibited under this Policy against any person, regardless
of the Complainant’s or Respondent’s sexual orientation or gender.

Where conduct in violation of this Policy also violates any other University policies, the
University’s response will be governed by the procedures described herein. Where this
Policy applies, its provisions will supersede any conflicting provision contained in other
University policies.

C. Reports and Formal Complaints of Prohibited Conduct

The University strongly encourages anyone who experiences, witnesses, or becomes
aware of Sexual Misconduct to report such conduct immediately. This Policy
specifically prohibits retaliation against any person who makes a good faith report or
formal complaint of conduct prohibited under this Policy.
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The University Title IX/Sexual Misconduct Coordinator and the Deputy Title 1X/Sexual
Misconduct Coordinator are the University officials with authority to institute corrective
measures on behalf of the University with respect to alleged violations of this Policy.

The University will promptly respond to reports or formal complaints of prohibited
conduct made in accordance with the requirements of this Policy. The University’s
procedures for responding to reports or formal complaints are intended to provide a
prompt, fair, equitable, and impartial process for all parties. Accordingly, a number of
procedural protections are provided throughout the process. A list of procedural
protections is included at Appendix B.

D. Period of Limitations

A report or formal complaint of Sexual Misconduct may be made at any time, regardless
of the length of time between the occurrence of the alleged misconduct and the decision
to report or file. However, the University strongly encourages individuals to report or file
promptly. A delay in reporting or filing a formal complaint may compromise the
University’s ability to take action and effectively respond to the alleged misconduct,
particularly if neither the Complainant nor the Respondent is employed by the University
or enrolled as a Student at the time the Complaint is made.

E. Statement of Non-Discrimination and Coordination of Policies

The University is committed to adhering to all state and federal laws prohibiting
discrimination in its educational programs and activities including employment on the
basis of a person’s race, seX, religion, color, national origin, age, marital or parental
status, military service or veteran status, gender, disabilities, genetic information or other
legally protected status, consistent with its Catholic identity and mission as permitted by
law.1

This Policy supports the University’s commitment to compliance with Title IX of the
Education Amendments of 1972 (Title 1X), a federal civil rights law that prohibits
discrimination on the basis of sex in education programs and activities, as well as other
federal and state laws prohibiting discrimination in education and employment including
Title VII of the Civil Rights Act of 1964 and The Massachusetts Fair Employment
Practices Act, M.G.L. Ch. 151B.

Questions concerning the University’s policies prohibiting sex-based discrimination
including Sexual Misconduct, can be directed to the Title IX Coordinator, Daniel
DiTullio, whose office is located in the Office of the President on the first floor of La
Maison and who can be contacted by phone at (508) 767-7172 or by email at
TitleIX@assumption.edu. Questions concerning other forms of prohibited discrimination
and harassment can be directed to the University’s Director of Human Resources, Robin
Pellegrino, whose office is located in Alumni Hall, Room 109, and who can be contacted
by phone or email at 508-767-7599, rpellegrino@assumption.edu.

1 The prohibition of forms of discrimination not covered by this Policy is addressed in the College’s Non-Discrimination and Anti-

Harassment Policy.
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In addition to making reports to the University, individuals may direct questions and/or
complaints regarding sex-based discrimination to the United States Department of
Education Office for Civil Rights, at (OCR@ed.gov or (800) 421-3481), or to the United
States Equal Employment Opportunity Commission, John F. Kennedy Federal Building,
475 Government Center, Boston, MA (617) 565-3200 and the Massachusetts
Commission Against Discrimination, 484 Main Street, Room 320,Worcester, MA (508)
453-9630, concerning prohibited discrimination in employment.

F. Individuals with Disabilities

The University will provide appropriate accommodations for individuals with disabilities,
to the extent necessary and available, to access and participate in the procedures outlined
in this Policy. An individual seeking accommodation must notify the Title IX
Coordinator of their need for accommodation. Requests for accommodations for
Employees and Students may be reviewed in consultation with Human Resources and/or
the Office of Accessibility Services.

G. University Title IX/Sexual Misconduct Coordinators

The University has designated Daniel DiTullio to serve as the University Title 1X/
Sexual Misconduct Coordinator.2 The Coordinator is charged with oversight and
coordination of the University’s activities with respect to Title IX compliance and the
development and implementation of the University’s policies, procedures, and activities
to prevent sexual misconduct and response to reports and formal complaints alleging
conduct in violation of this Policy. The University has also designated Deputy University
Title 1X/Sexual Misconduct Coordinators (“Deputy Coordinator”) to assist the
Coordinator in the discharge of these responsibilities.

The Coordinator is available to meet with any Community Member to discuss this Policy
or any issues or concerns with respect to the University’s Title IX related policies,
procedures and activities. The Coordinator and Deputy Coordinators can be contacted by
telephone, email, or in person during regular office hours:

Title I1X Coordinator Daniel DiTullio, Director of Government and
Community Relations, (508) 767-7172
TitleIX@assumption.edu

La Maison, Office of the President

Deputy Title IX Coordinator Robin Pellegrino, Director of Human
Resources, 508-767-7599
rpellegrino@assumption.edu

Alumni Hall, Room 109

The Title 1X Coordinator may designate the Deputy Title 1X Coordinator or another qualified person to assume or assist in performing all or
part of their duties under this Policy. Therefore, where the Coordinator is identified as the person responsible for some aspect of this Policy,
such provision should be read with the understanding that any duty or function of the Coordinator, other than overall responsibility for the
oversight and coordination of Title IX programs and compliance, may be performed by the Deputy or another qualified person designated
by the Coordinator.

Page 6
4828-7850-6953.1



Deputy Title IX Coordinator Benjamin Kadamus

Assoc. Dir. Res. Life, Residential Life
508-767-7505
ba.kadamus@assumption.edu
Salisbury Hall - Room 107

1. PROHIBITED CONDUCT

This Sexual Misconduct Policy prohibits forms of sexual misconduct as defined in Title
IX regulations issued by the U.S. Department of Education (34 CFR Part 106) and other
sexual misconduct that does not fall within the scope of Title IX. Conduct prohibited
under this Policy includes the following:

A. Title IX — Sexual Harassment

Title 1X Sexual Harassment includes all of the forms of conduct on the basis of sex set
forth in this Section 111 (A) meeting the following requirements:

Jurisdiction — Title IX applies only when the alleged sexual conduct:
e Occurs within the United States; and
e Occurs within the University’s education program or activity, meaning

o locations, events, or circumstances over which the University exercises
substantial control over both the respondent and the context in which the
Title IX Sexual Harassment occurs, and

o any building owned or controlled by a student organization that is
officially recognized by the University; and

o at the time of filing a formal complaint, a complainant is participating in
or attempting to participate in the education program or activity at the
University.

Title 1 X — Sexual Harassment includes:

e Quid Pro Quo Sexual Harassment: An employee of the University conditioning
the provision of an aid, benefit, or service of the University on an individual’s
participation in unwelcome sexual conduct;

e Sexual Harassment: Unwelcome sexual conduct determined by a reasonable
person to be so severe, pervasive, and objectively offensive to Reasonable Person
that it effectively denies an individual equal access to the University’s education
program or activity;
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e Sexual Assault: Any sexual act directed against another person, without the
consent of the victim, including instances where the victim is incapable of giving
consent. Sexual assault can occur between individuals of the same or different
sexes and/or genders. This includes the following:

o Rape: The carnal knowledge of a person, without the consent of the victim,
including instances where the victim is incapable of giving consent because of
their age or because of their temporary or permanent mental or physical
incapacity;

o Sodomy: Oral or anal sexual intercourse with another person, without the
consent of the victim, including instances where the victim is incapable
of giving consent because of their age or because of their temporary or
permanent mental or physical incapacity;

o Sexual Assault with an Object: To use an object or instrument to unlawfully
penetrate, however slightly, the genital or anal opening of the body of another
person, without the consent of the victim, including instances where the
victim is incapable of giving consent because of their age or because of their
temporary or permanent mental or physical incapacity;

o Fondling: The touching of the private body parts of another person for the
purpose of sexual gratification, without the consent of the victim, including
instances where the victim is incapable of giving consent because of their age
or because of their temporary or permanent mental or physical incapacity;

o Incest: Sexual intercourse between persons who are related to each other
within the degrees wherein marriage is prohibited by law; or

o Statutory Rape: Sexual intercourse with a person who is under the statutory
age of sixteen (16).

e Domestic Violence: A felony or misdemeanor crime of violence committed: (a)
by a current or former spouse or intimate partner of the victim; (b) by an
individual with whom the victim shares a child in common; (c) by an individual
who is cohabitating with, or has cohabitated with, the victim as a spouse or
intimate partner; (d) by an individual similarly situated to a spouse of the victim
under the domestic or family violence laws of the jurisdiction in which the felony
or misdemeanor crime of violence occurred; (e) by any other individual against an
adult or youth victim who is protected from that individual’s acts under the
domestic or family violence laws of the jurisdiction in which the felony or
misdemeanor crime of violence occurred.

o Intimate partner is defined as an individual with whom one has or had a short-
or long-term relationship that provides romantic and/or physical intimacy or
emotional dependence. Intimate relationships can occur between individuals
of the same gender or different genders and may include (but are not limited
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B.

to) marriages, civil unions, dating relationships, “hook-up” relationships,
relationships in which partners are characterized as “girlfriends” or
“boyfriends,” and relationships between individuals with a child in common.

Dating Violence: Violence committed by an individual who is or has been in a
social relationship of a romantic or intimate nature with the victim. The existence
of such a relationship shall be based on the reporting individual’s statement and
with consideration of other evidence including the length of the relationship, the
type of relationship, and the frequency of interaction between the individuals
involved in the relationship. This includes, but is not limited to, sexual or
physical abuse or the threat of such abuse. Dating violence does not include acts
covered under the definition of domestic violence.

Stalking: Engaging in a course of conduct directed at a specific individual that
would cause a reasonable person to: (a) fear for the individual’s safety or the
safety of others; or (b) suffer substantial emotional distress. For the purposes of
the Stalking definition: Course of conduct means two or more acts, including acts
in which the stalker directly, indirectly, or through third parties, by any action,
method, device, or means, follows, monitors, observes, surveils, threatens, or
communicates to or about an individual, or interferes with an individual’s
property. Substantial emotional distress means significant mental suffering or
anguish that may, but does not necessarily, require medical or other professional
treatment or counseling.

University - Other Prohibited Conduct

Other prohibited conduct means forms of conduct based on sex prohibited by the
University as set forth in this Section I11 (B) meeting the following requirements:

Jurisdiction — Other prohibited conduct applies when the alleged sexual conduct:

4828-7850-6953.1

Occurs on University premises or other property owned or controlled by the
University;

Occurs in the context of a University employment or education program or
activity, regardless of location, including, but not limited to University-sponsored
events and programs including study abroad, research, on-line and internship
programs; or

Occurs on premises or other property not owned or controlled by the University
or outside the context of a University employment or education program or
activity, where the impact of the conduct has the effect of interfering with a
Community Member(s) equal access to the University’s employment or
educational programs and/or activities.
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Other Prohibited Conduct includes:

e Conduct Outside Title IX Jurisdiction: conduct that would otherwise be
prohibited under Section 111 (A) (e.g., Quid Pro Quo Sexual Harassment, Sexual
Harassment, Sexual Assault, Domestic Violence, Dating Violence, and Stalking),
but which must be dismissed under the Title IX Sexual Harassment Policy
because it does not meet jurisdictional requirements.

e Sexual Harassment: defined as any unwelcome sexual advance, request for
sexual favors, or other unwanted conduct of a sexual nature, whether verbal, non-
verbal, graphic, physical, or otherwise, when:

o Submission to or rejection of such conduct is either an explicit or implicit
term or condition of an individual’s employment, academic standing,
evaluation of academic work or advancement in an academic program, or is
used as the basis for University decisions affecting the individual (often
referred to as “quid pro quo” or “this for that” harassment); or

o Creates a hostile environment when the conduct has the purpose or effect of
unreasonably interfering with an individual’s learning, working, or living
environment, or limiting or depriving an individual of the ability to participate
in or benefit from the University’s employment or educational programs
and/or activities. Conduct must be sufficiently severe or pervasive to create
an intimidating, threatening, abusive, humiliating, or sexually offensive
learning, working, or living environment.3 A single incident of Prohibited
Conduct can be sufficiently severe to support the existence of a hostile
environment (for example, Sexual Assault or Sexual Exploitation).

e Examples of conduct that may constitute Sexual Harassment include, but are
not limited to:

o Unwelcome sexual advances, whether they involve physical touching or not;

o Sexual innuendos, jokes, written or verbal references to sexual conduct,
gossip regarding one’s sex life, commenting on an individual’s body,
discussion or inquiry about an individual’s sexual orientation, sexual activity,
deficiencies, or prowess;

o Displaying or circulating sexually suggestive objects, pictures, videos, or
cartoons, including via electronic communications;

3 Title IX does not reach curriculum or in any way prohibit or abridge the use of particular textbooks or curricular materials. See 28 C.F.R. §
54.455; 34 C.F.R. § 106.42. Furthermore, OCR’s 2001 Guidance stated that “Title IX is intended to protect students from sex
discrimination, not to regulate content of speech... [T]he offensiveness of a particular expression as perceived by some students, standing
alone, is not a legally sufficient basis to establish a sexually hostile environment under Title IX.” Department of Education, Office for Civil
Rights, Revised Sexual Harassment Guidance (2001) at 22. See also OCR Dear Colleague Letter on the First Amendment, July 28, 2003
(explaining that “OCR’s regulations should not be interpreted in ways that would lead to the suppression of protected speech on public or
private campuses.”).
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C.

o Bullying or hazing based on sex or gender.

Sexual Exploitation: occurs when a person takes non-consensual or abusive
sexual advantage of another. Examples of sexual exploitation include, but are not
limited to, the following activities:

o Taking advantage of another person, or attempting to take advantage of
another person, without that person’s consent. The following activities are
prohibited under this provision:

o Voyeurism or Peeping: Intentionally watching, videotaping, or recording an
individual who is undressing, completely or partially naked, or engaging in
sexual activity. This includes allowing others to observe such conduct.

o Sexual Exhibitionism: Engaging in sexually explicit activity in public spaces,
including online.

o Displaying or distributing nude or sexually explicit images of another person
without that person’s consent.

o Writing or marking of graffiti on University property that is sexually graphic
in nature.

o Prostituting another person or soliciting a prostitute to campus, or a campus
event, to engage in prostitution.

o Knowingly exposing another person to a sexually transmitted infection or
virus without that person’s knowledge.

Inducing Incapacitation: providing alcohol or drugs to an individual, with or
without the individual’s knowledge, with the purpose or intent of taking
advantage of that individual’s impairment or intoxication in furtherance of any
conduct prohibited under this Policy.

Aiding or Facilitating: Aiding or facilitating Sexual Misconduct means
promoting or encouraging the commission of any behavior prohibited under this
Policy. Community Members are prohibited both from personally engaging in
Sexual Misconduct, and also from engaging in conduct which assists or
encourages another person or persons to engage in such conduct (for example,
acting as a lookout or inciting another to engage in prohibited conduct).

Attempted Violations: The University will treat attempts to commit any of the
conduct prohibited by this Policy as if those attempts had been completed.

Retaliation

Retaliating is seeking retribution against a Complainant, Respondent, or any individual
for exercising their rights under this Policy or making a report or complaint, testifying,
assisting, conducting, participating or refusing to participate in an investigation, hearing,
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or other proceeding under this Policy. Retaliation can be committed by any individual or
group of individuals, not just those involved in a report or complaint.

Retaliation may include, but is not limited to, threats, coercion, verbal abuse, violence,
and harassment, including knowingly making false statements about another person
verbally or in writing. Retaliation will violate this Policy even where the underlying
allegation(s) of Sexual Misconduct are dismissed or a finding of “no responsibility” has
been made.

Complaints alleging retaliation under this Policy, including for the exercise of rights
under this Policy, must be filed as a formal complaint in accordance with the procedures
set forth in this Policy.

I1l. CONSENT

Engaging in sexual activity of any type with another person without their Consent is
prohibited. Consent is defined as a freely and affirmatively communicated willingness to
participate in sexual activity, expressed either by words or clear, unambiguous actions.
Individuals who choose to engage in sexual behavior should verbally communicate their
intentions and Consent to engage in specific sexual activity as clearly as possible.

Consent may be withdrawn at any time. An individual who seeks to withdraw consent
should communicate, through clear words or actions, a decision to cease the sexual
activity. Once Consent is withdrawn, the sexual activity must cease immediately.

A person who initiates a sexual activity is responsible for obtaining Consent for that
activity. Lack of protest, lack of resistance, silence and/or passivity do not constitute
Consent. Relying solely on non-verbal communication before or during sexual activity
can lead to misunderstanding and may result in a violation of this Policy.

Consent to one form of sexual activity or with one partner does not, by itself, constitute
Consent to another form of sexual activity or with others. In addition, Consent to sexual
activity on a prior occasion does not, by itself, constitute Consent to future sexual
activity. In cases where the parties are or were engaged in a prior or ongoing consensual
sexual relationship, the manner and nature of prior communications between the parties
and the context of the relationship may have a bearing on evaluating the presence of
Consent, but any sexual activity must still be mutually agreed upon.

Consent, even when given, is ineffective if given by a minor (in Massachusetts, those not
yet sixteen (16) years of age), by individuals who are incapacitated, or when obtained by
force, violence, threats, intimidation, or coercion.

A. Incapacity

A person who is incapacitated is unable, temporarily or permanently, to give Consent
because she or he lacks the ability to make informed, rational judgments about whether or
not to engage in sexual activity as a result of mental or physical helplessness, sleep,
unconsciousness, or lack of awareness that sexual activity is taking place.
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Mental helplessness means a person who is incapable of appraising or controlling their
own conduct. Physical helplessness means a person who is physically unable to
communicate one’s willingness or unwillingness to engage in an act. A person may be
incapacitated as a result of the voluntary or involuntary consumption of alcohol or other
drugs, or due to a temporary or permanent physical or mental health condition.

A person is not necessarily incapacitated merely as a result of ingesting alcohol or other
drugs. Incapacitation is an extreme form of intoxication. The impact of alcohol and
other drugs varies from person to person. A person’s level of intoxication can change
rapidly, and incapacitation can be reached within a short period of time. Although every
individual may manifest signs of incapacitation differently, typical signs include, but are
not limited to, slurred or incomprehensible speech, unsteady gait, combativeness,
emotional volatility, vomiting, outrageous or unusual behavior, and/or unconsciousness.

B. Consent Cannot Be Obtained by Force
Force. Force includes the use of physical violence, threats, intimidation, and/or coercion.

Physical violence means that a person is exerting control over another person through the
use of physical force. Examples of physical violence include hitting, punching, slapping,
kicking, pushing, restraining, choking, and brandishing or using any weapon.

Threats are words or actions that would compel a reasonable person to engage in
unwanted sexual activity. Examples include threats to harm a person physically, to
reveal private information to harm a person’s reputation or cause a person academic or
economic harm.

Intimidation is an implied threat that menaces or causes reasonable fear in another
person. A person’s size, alone, does not constitute intimidation; however, a person’s size
may be used in a way that constitutes intimidation (e.g., blocking access to an exit).

Coercion is the use of an unreasonable amount of pressure to gain sexual access.
Coercion is more than an effort to persuade, entice, or attract another person to engage in
sexual activity. When a person makes clear a decision not to participate in a particular
sexual activity or a form of sexual activity, a decision to stop, or a decision not to go
beyond a certain sexual interaction, continued pressure can be coercive. To constitute
coercion, conduct must impair the other individual’s freedom of will to participate in
sexual activity.

In evaluating whether Consent existed, consideration will be given to the totality of the
circumstances including, but not limited to, the extent to which the words or clear,
unambiguous actions of the alleged victim affirmatively communicated their willingness
to participate in sexual activity; whether a reasonable sober person in the position of the
individual alleged to have engaged in the prohibited conduct would have known or
should have known that the alleged victim was incapacitated; and whether the
circumstances indicate that Consent to sexual activity did not exist.
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IV.  REPORTING AND CONFIDENTIALITY

The following information is provided to help Community Members make informed
choices about where to turn if they or someone else is a victim of Sexual Misconduct.
The University encourages victims to talk to someone about what happened so that they
can get the care and support they may need, and so the University can take prompt action
to respond to the issue.

The University is committed to protecting the privacy of all involved in the response to a
report of Sexual Misconduct in accordance with applicable law, and will take steps to
limit disclosure of related information only to those individuals who have a need to know
in order to assess the report, provide supportive measures, and to take steps to eliminate
conduct that violates this Policy, prevent its recurrence, and remedy its effects.

The privacy of Student education records will be protected in accordance with the Family
Educational Rights and Privacy Act (FERPA). The privacy of an individual’s medical
and related records is generally protected by the Health Insurance Portability and
Accountability Act (HIPAA), excepting health and treatment records protected by
FERPA.

A Employee Confidentiality and Reporting Obligations

It is important to understand that each Employee’s obligations with respect to
maintaining confidentiality and reporting disclosures concerning Sexual Misconduct will
depend on whether the Employee is considered to be a “Confidential Employee.” Only
Confidential Employees are exempted from the requirement to report information
concerning incidents of Sexual Misconduct to the Coordinator.

All Employees including faculty, staff, administrators, and students employed as resident
assistants, Plourde supervisors, graduate assistants and teaching assistants who are not
identified as being a Confidential Employee as defined herein, are required to
immediately report all information obtained, whether directly or indirectly, about
incidents of Sexual Misconduct to the Coordinator including the names, if known, of the
victim and all others involved in, or having knowledge of the incident.

Reporting allows the Coordinator to provide support services and information concerning
reporting and resolution options and procedures to individuals who may have been
subjected to Sexual Misconduct and to evaluate patterns, trends, and safety issues for the
Community at-large.

Confidential Employees: A victim of Sexual Misconduct can seek assistance and
support from a Confidential Employee without triggering a report of information
concerning such conduct to the Coordinator or to the University that could reveal the
victim’s identity or that the victim disclosed the incident.

The University has designated individuals who are employed in positions that provide
medical care, mental health services, and counseling, as well as employees providing
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such services under their supervision, as being Confidential Employees. A listing of
confidential positions is included at Appendix D.

The designation of Confidential Employee status extends to employees working in
positions that provide administrative and/or related support to Confidential Employees in
connection with their provision of confidential services. However, the designation
extends only to information received or learned by such employees in the course of
performing their job duties in support of the Confidential Employee(s).

Confidential Employees are instructed to inform individuals who may have been
subjected to Sexual Misconduct of their right to make a report and to file a Complaint
with the University, however, Confidential Employees are not required to disclose to the
University any personal or other information that could reveal the identity of a victim of
Sexual Misconduct who disclosed information to the Confidential Employee in
connection with their provision of confidential services to the victim.

While Confidential Employees may maintain a victim’s confidentiality with respect to
the University, they may disclose personally identifiable information as required by law
or a court order. For example, such information may be disclosed when: (i) the victim
gives written consent for disclosure; (ii) there is an imminent threat of harm to the
individual or others; or (iii) the information concerns conduct involving suspected abuse
or neglect of a minor under the age of 18.

B. Mandated Reporting of Abuse or Neglect of a Minor

All Community members are required to immediately report any suspected abuse or
neglect of a minor (under 18) to the Coordinator who will contact appropriate agencies
including law enforcement and the Massachusetts Department of Children and Families
(“DCF”). Community Members may also report suspected abuse or neglect of a minor
through DCF’s Child-at-Risk Hotline at (800) 792-5200.

V. CONFIDENTIAL AND NON-CONFIDENTIAL SUPPORT AND ASSISTANCE

The University offers a wide range of resources to provide Community Members with
care, support and guidance in response to incidents of Sexual Misconduct. The
University strongly encourages community members who have been subjected to Sexual
Misconduct to seek care and support from confidential and/or non-confidential resources
available to them on or off campus.

A On-Campus Resources

A listing of on-campus confidential and non-confidential resources, including contact
information, that can provide Community Members with emergency and ongoing
medical treatment, counseling, support, victim advocacy services, and options for
reporting incidents to the University and/or law enforcement is included at Appendix D
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VI.

B. Off-Campus Resources

Off-campus counselors, advocates, and health care providers will also generally maintain
confidentiality and not share information with the University unless the victim authorizes
the disclosure.

Information concerning some of the resources available in the Worcester community
including hospitals, counseling, advocates, law enforcement agencies, and legal services
is included in Appendix E.

REPORTING SEXUAL MISCONDUCT

The University strongly encourages anyone who experiences, witnesses, or becomes
aware of Sexual Misconduct to report such conduct immediately. No Community
Member may retaliate against an individual for reporting incidents of potential Sexual
Misconduct.

The University provides multiple avenues for reporting. Individuals may choose to make
a report to the University under this Policy, to law enforcement for potential criminal
prosecution, to both or neither. Complaints made to the University and law enforcement
can be pursued simultaneously.

A Filing a Complaint with Law Enforcement

A Complainant has the right to notify or decline to notify law enforcement concerning an
incident of Sexual Misconduct. A Complainant who wishes to pursue criminal action in
addition to, or instead of, making a report to the University is strongly encouraged to
immediately notify law enforcement directly by contacting:

Campus Police Department

Kennedy Hall, Lower Level

(508) 767-7777

Campus Police Officers are available 24 hours a day, seven days a week.

Worcester Police Department, Sexual Assault Unit
9 - 11 Lincoln Square

(508) 799-8661 (8am - midnight)

(508) 799-8600 (midnight - 8am)

Emergency — 911

Worcester County District Attorney’s Office
Child Abuse & Sexual Assault Unit

255 Main Street, Worcester

(508) 755-8601

Police have the power to seek and execute search warrants, collect forensic evidence,

make arrests, and assist in obtaining civil protective orders. Campus Police and/or the
Title IX Coordinator can provide support and arrange transportation for a Community

Page 16

4828-7850-6953.1



Member who wishes to seek the assistance of off-campus law enforcement authorities
concerning incidents of Sexual Misconduct. Under limited circumstances, posing a threat
to health or safety of a Community Member, the University may independently notify
law enforcement of the incident(s).

Individuals may inform law enforcement authorities about Sexual Misconduct and
discuss the matter with a law enforcement officer without making a formal criminal
complaint or a formal complaint to the University. Individuals who make a criminal
complaint may also choose to pursue a formal complaint with the University
simultaneously.

A criminal investigation into the matter will not preclude the University from conducting
its investigation of a formal complaint. However, the University may temporarily delay
its investigation while criminal investigators are gathering evidence. Although the
investigations complaints may be conducted simultaneously, they will be independent of
one another. The University may obtain and use reports and information developed in
the course of a law enforcement investigation in the University’s investigation and
resolution of a Complaint of Sexual Misconduct.

Neither the results of a criminal investigation nor the decision of law enforcement to
investigate or decline to investigate the matter is determinative of whether Sexual
Misconduct, for the purposes of this Policy, has occurred.

B. Reporting to the University

The University strongly encourages anyone who has experienced, has knowledge of, or
has witnessed Sexual Misconduct to make a report to the University. Making a report to
the University does not require participation in any subsequent University proceedings,
nor is a report required in order for an individual to receive support or remedial measures.

Note: All of the following, including employees of the identified offices and
departments, are employees required to immediately report all information (obtained
directly or indirectly) about incidents of Sexual Misconduct involving a Community
Member to the Title IX Coordinator. They must also report information as required
under the Clery Act.

Reports of sexual misconduct can be made to the University by contacting any of the
following:

The University Title 1X/Sexual Misconduct Coordinator and Deputy Coordinators
Reports and formal complaints can be submitted to the Coordinators 24 hours a day,
seven days a week via email to: TitlelX@assumption.edu

The Coordinators can also be contacted during business hours (8:30 a.m. to 4:30 p.m.,
Monday through Friday) in person, via email or telephone using the following contact
information:
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Title IX Coordinator Daniel DiTullio, Director of Government and
Community Relations, (508) 767-7172
TitleIX@assumption.edu

La Maison, Office of the President
Deputy Title IX Coordinator Robin Pellegrino, Director of Human
Resources, 508-767-7599
rpellegrino@assumption.edu

Alumni Hall, Room 109

Deputy Title IX Coordinator Benjamin Kadamus

Assoc. Dir. Res. Life, Residential Life
508-767-7505
ba.kadamus@assumption.edu
Salisbury Hall - Room 107

Campus Police Department

Kennedy Hall, Lower Level

(508) 767-7777

Campus Police Officers are available 24 hours a day, seven days a week.

Office of the Dean of Students
Office staff are available during business hours (8:30 a.m. to 4:30 p.m., Monday through
Friday).

Human Resources

Alumni Hall, Room 109

508-767-7599

Human Resources staff are available during business hours (8:30 a.m. to 4:30 p.m.,
Monday through Friday).

C. Anonymous Reporting Options

Anonymous reports may be made in writing to the Coordinator via mail, by email to
TitleIX@assumption.edu, by calling (508) 767-7079, or online at Maxient Anonymous
Report

A formal complaint cannot be made anonymously

Individuals who choose to file anonymous reports of Sexual Misconduct are advised that
the University will conduct an inquiry into the report. However, the University’s ability
to conduct an effective inquiry and to take action concerning the report may be
significantly limited. Anonymous reports may be used for Clery Act data collection
purposes.

Employees cannot make anonymous reports concerning information (obtained directly or
indirectly) about incidents of Sexual Misconduct involving a Community Member.
Employees must report all such information to the Title IX Coordinator.
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VII.

D. Classroom Discussions and Public Awareness Events

Classroom discussions and assignments as well as public awareness events such as “Take
Back the Night,” candlelight vigils, protests, survivor speak outs, film screenings, or
other public forums in which incidents of Sexual Misconduct are disclosed shall not be
considered to be a report or formal to the University of an incident of Sexual Misconduct
for purposes. However, employees learning of such disclosures by a member of the
University Community should report the incident to the Coordinator.

E. Clery Act Reporting

Pursuant to the Clery Act, the University includes statistics about certain offenses in its
daily crime log and annual security report and provides those statistics to the United
States Department of Education, but does so in a manner that does not include any
personally identifying information about persons involved in an incident. If a report of
Sexual Misconduct discloses a serious and continuing threat to the University
community, where timely notice must be given to protect the health or safety of the
community, the University is required to issue a timely notification to the community
under the Clery Act. The timely warning will not provide any personally identifying
information about the victim.

F. Limited Immunity for Conduct Violations

The University considers the reporting and resolution of Sexual Misconduct violations to
be of paramount importance. The University does not condone underage drinking or the
use of drugs; however, the University may extend limited immunity from disciplinary
actions for violations of University rules to witnesses, and other individuals who in good
faith, provide information to the University in connection with the investigation or
resolution of a report of alleged Sexual Misconduct.

PROCEDURES FOR RESPONDING TO REPORTS AND FORMAL
COMPLAINTS

These procedures outline the steps the University will take upon receiving a report or
formal complaint of alleged Sexual Misconduct.

In order to protect the safety of the campus community, the Coordinator may review
reports of alleged violations of this Policy even when a formal complaint has not been
filed or has been withdrawn to determine if an investigation may be warranted. In such
cases, the Coordinator may determine to file a formal complaint and proceed with an
investigation even if a complainant has requested that the University take no action on the
matter.

In making a determination to file a formal complaint, the Coordinator will consider the
complainant’s request, the University’s obligations to address sexual misconduct, safety
concerns and the interests of the University community.
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A. Supportive Measures

Upon receipt of a report or formal complaint of a violation of this Policy, the University,
through the Coordinator, will promptly contact the complainant, or if unknown attempt to
identify the complainant, to discuss the availability of supportive measures. The
Coordinator will also discuss the availability of supportive measures with the
Respondent, as appropriate, with third parties taking into account the role of the third
party and the nature of their relationship to the University.

Supportive measures are designed to restore or preserve equal access to the University’s
educational and employment programs or activities without unreasonably burdening the
other party, including measures designed to protect the safety of all parties and the
broader University community, or deter Sexual Misconduct. The approval and
application of supportive measures will be determined by the specific circumstances of
each case.

The Coordinator shall consider the complainant’s wishes with respect to supportive
measures, inform the complainant of the availability of supportive measures with or
without the filing of a formal complaint, and explain to the complainant the process for
filing a formal complaint, grievance procedure, and the process for resolving formal
complaints including informal resolution, if available and deemed appropriate by the
Coordinator.

Supportive measure may impose restrictions on a party however, supportive measures
will not be applied so as to impose an unreasonably burden. The University may provide
supportive measures to the complainant or respondent, as appropriate and reasonably
available, and will do so without fee or charge, regardless of whether the complainant
seeks formal disciplinary action.

Once supportive measures are approved, the parties and/or affected individuals will be
notified in writing of the supportive measures. The University will keep supportive
measures provided to a party confidential to the extent practicable. For information and
assistance in arranging supportive measures, contact the Title IX Coordinator or a Deputy
Coordinator.

Title IX Coordinator Daniel DiTullio, Director of Government and
Community Relations, (508) 767-7172
TitlelX@assumption.edu

La Maison, Office of the President

Deputy Title IX Coordinator Robin Pellegrino, Director of Human
Resources, 508-767-7599
rpellegrino@assumption.edu

Alumni Hall, Room 109

Deputy Title IX Coordinator Benjamin Kadamus

Assoc. Dir. Res. Life, Residential Life
508-767-7505, ba.kadamus@assumption.edu
Salisbury Hall - Room 107
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Examples of supportive measures include:

e Issuing mutual no-contact orders (i.e., an order directing one or both of the parties to
refrain from contacting the other, directly or through proxies);

e Placing a non-student Employee on administrative leave from employment during the
pendency of investigation and resolution proceedings.

e Arranging access to counseling services and assistance in setting up initial
appointments for students, or providing contact information for available counseling
services for employees;

e Assistance in seeking academic assistance or modifications;

e Assistance in modifying University housing arrangements, if available;

e Assistance in modifying University employment arrangements, including changes in
work schedules, job assignments, or work locations;

e Changing an Employee’s phone number at work;

e Arranging a meeting with Police to discuss safety planning, the filing of a criminal
complaint or request for a protective order;

e Arranging a leave of absence.

B. Emergency Removal / Administrative Leave

In connection with this Policy, whether or not a grievance process is underway, the
University may summarily remove a student from an educational programs and/or
activities on an emergency basis, after undertaking an individualized safety and risk
analysis, and upon the determination that the individual poses an immediate threat to the
physical health or safety of any student or other individual (including themselves, the
respondent, the complainant, or any other individual). In these situations, the University
will provide the individual with notice and an opportunity to challenge the decision
immediately following removal.

The University may place an employee who is named as a Respondent in a formal
complaint under this Policy on administrative leave for all or any part of the investigation
and resolution proceedings. However, leave will be administered in a manner that will
allow the employee an equal opportunity to participate in the proceedings.

C. Initial Assessment and Determination of Covered Conduct

Where the complainant is known or identified, the Coordinator will arrange a meeting to
discuss the report or formal complaint with the complainant and the procedures and
actions available under this Policy to resolve the complaint.

The actions of the Coordinator in conducting the initial assessment will include, but are
not limited to, the following:

e Inform complainant about how to access a copy of the Sexual Misconduct Policy.

e Provide complainant with information about confidential and non-confidential
medical, wellness, and support resources on-campus and off-campus.
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e Explain the importance of obtaining and preserving forensic and other evidence,
and their right to contact law enforcement, or to decline to contact law
enforcement, and/or to seek a protective order.

e Inform complainant of the prohibition of retaliation against individuals who make
a report or formal complaint, or who participate in the grievance and resolution
procedures under this Policy.

e Assess the nature and circumstances of the report and determine if the reported
conduct demonstrates a threat to the health or safety of the University community
that may warrant issuance of a timely warning or entry of the report in the daily
crime log.

e Make a determination as to whether the conduct reported would, if substantiated,
constitute conduct prohibited under this Policy.

e |f the Coordinator determines that the conduct reported would, if substantiated,
constitute conduct prohibited under this Policy, the complaint may move forward.
If not, the complaint will be dismissed. If applicable, the complaint may be
referred for action under other applicable University policies.

e If aformal complaint has not been made, the Coordinator will discuss the process
for making a formal complaint with the complainant and the procedures and
actions available under this Policy to resolve the complaint.

e Discuss any concerns or barriers to complainant’s participation in any
investigation or resolution procedures under this Policy and explain the
University’s policies concerning retaliation, privacy and confidentiality with
respect to such procedures.

e Discuss the Complainant’s preferred resolution for the complaint.

e |f the complainant does not file a formal complaint or chooses not to go forward
with a formal complaint, the Coordinator may review the matter to determine
whether to file a formal complaint and proceed with an investigation even if
complainant has requested that the University take no action.

D. Designation of Procedure Based on Covered Conduct

Different resolution and grievance procedures may apply to conduct prohibited under this
Policy based no whether the conduct is prohibited by Title IX under Section 11 (A), or by
the University under Section 11 (B). Where the Coordinator determines that the conduct
reported would, if substantiated, constitute conduct prohibited under this Policy, they will
designate the resolution procedure applicable to such conduct as follows:

1. All conduct prohibited under Section Il (A) shall be resolved by means of the
resolution and grievance procedures set forth in this Policy.
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2. Where the conduct consists of conduct prohibited under both Section Il (A) and
(B), and arises from the same incidents and involves the same parties and
witnesses, all of the claims shall be resolved by means of the resolution and
grievance procedures set forth in this Policy.

3. Where the conduct consists solely of conduct prohibited under Section Il (B),
following an investigation conducted under Section X4, the Coordinator shall
forward the investigation report, including any written responses, to the
appropriate University administrator(s) based on respondent’s primary
relationship to the University:

o Dean of Students - undergraduate students
o Dean of the Graduate School - graduate students
o Provost — faculty
o Director of Human Resources — staff members
e The administrator will:

o consult with other appropriate administrators as deemed appropriate by the
University in resolving the matter.

o make a determination concerning responsibility based on a preponderance
of the evidence.

o dismiss any claims for which there is no finding of responsibility and
assign sanctions for any claims for which there is a finding of
responsibility.

o document and communicate the decision and sanctions, if any.
VIIl. Informal Resolution Process

Subject to the consent of the parties and the approval of the Coordinator, the University
may permit a formal complaint to be resolved through informal resolution. Informal
resolution is available for cases under this policy except those involving allegations that
an employee has subjected a student to prohibited conduct.

The informal resolution process is a voluntary, meditation based process designed to
provide parties with an option to reach an agreement to resolve the complaint through
mediation outside of the University’s formal grievance processes under the Policy. The
mediation will be facilitated by an individual selected by the University.

4 Parties and their respective advisors will be given an opportunity to review and provide a written response to the investigation report and

information collected in the course of the investigation. However, they will not be entitled to receive a copy of the report or other
investigation materials.
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In order to use the informal resolution process, both parties must provide voluntary,
written consent to the informal resolution process and must receive written notice
disclosing: the allegations, the requirements of the informal resolution process (including
the circumstances under which it precludes the parties from resuming a formal complaint
arising from the same allegations), and any outcomes resulting from participating in the
informal resolution process (including the records that will be maintained or could be
shared).

At any time prior to agreeing to a resolution, any party has the right to withdraw from the
informal resolution process and resume the grievance process with respect to the formal
complaint. Likewise, the University may end the informal resolution process any time
prior to the parties reaching agreement on a resolution. A resolution shall not be agreed
unless and until it is reduced to writing, reviewed by the Coordinator for compliance with
the purposes and procedures of this policy, and signed by each party.

If the informal resolution process is terminated prior to an agreement on resolution,
information relevant to the adjudication of the Complaint may be reviewed and
considered by the investigator and included in the investigation report for consideration
in the adjudication process.

The University will not require as a condition of enrollment or continuing enrollment, or
employment or continuing employment, or enjoyment of any other right, waiver of the
right to an investigation and adjudication of formal complaints of University Sexual
Misconduct. Similarly, the University will not require, encourage, or discourage the
parties from participating in the informal resolution process. The University will not
offer the informal resolution process unless a formal complaint is filed and the
Coordinator approves the use of the process for the resolution of the Complaint.

The parties may submit a request to the Coordinator for approval to use the informal
resolution any time after the filing of a formal complaint up to 48 hours prior to the
scheduled start of an adjudicatory hearing under this Policy.

IX.  Sexual Misconduct Grievance Process — Investigation and Adjudication

The University is committed to providing a prompt, fair, and impartial investigation and
adjudication of all formal complaints alleging violations of this Policy. During the
grievance process, both parties (complainant and respondent) will have equal rights to
participate.

The Coordinator is responsible for overseeing the investigation and resolution of formal
complaints, and will be the primary point of contact for complainant and respondents(s)
throughout the grievance process. This process will result in the resolution of formal
complaints through investigation, adjudication, or dismissal

Presumption of Good Faith Reporting: The University presumes that reports of
prohibited conduct are made in good faith. A finding that the alleged behavior does not
constitute a violation of this Policy or that there is insufficient evidence to establish that
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the alleged conduct occurred as reported does not mean that the report was made in bad
faith.

Presumption of Non-Responsibility: The respondent is presumed to be not responsible
for the alleged conduct unless and until a determination regarding responsibility is made
at the conclusion of the grievance process.

Notices and Communications: Unless the Coordinator gives written direction otherwise,
all notices and other communications made by the University in connection with these
procedures shall be deemed to have been delivered to a participant (Complainant,
Respondent, witness, etc.) when sent electronically to the participant’s University issued
email account.

Time Period: The University will endeavor to complete the investigation and
adjudication of formal complaints within ninety (90) business days from the date of the
after the investigators’ first interview of the complainant. Timeframes for all phases of
the grievance process, including the investigation, the hearing, and any related appeals,
apply equally to both parties.

There may be circumstances that require the extension of time frames for good cause.
The Coordinator may extend time frames to ensure the integrity and completeness of the
investigation or adjudication, comply with a request by external law enforcement,
accommodate the absence of a party, adviser, or witness, or for other legitimate reasons,
including the complexity of the investigation and the severity and extent of the alleged
misconduct. The University will notify the parties in writing of any extension of the time
frames for good cause, and the reason for the extension.

Standard of Evidence: All determinations concerning responsibility for violations of
this Policy will be made using a preponderance of the evidence standard. Preponderance
of the evidence means that, based on the evidence, it is more likely than not that the
Respondent engaged in prohibited conduct as defined in the Sexual Misconduct Policy.

Cooperation: All Community Members involved in the investigation and resolution of
Complaints are expected to cooperate with the Coordinator, Investigator and others with
responsibility for implementation of these procedures. Individuals who make knowingly
false or intentionally misleading statements in connection with any part of the process
may be subject to disciplinary action.

Conflict of Interest/Bias: All individuals involved in the administration of the grievance
process must be free of conflict of interest or bias for or against complainants or
respondents generally or an individual complainant or respondent and be trained as
required pursuant to Title IX regulations. Parties will be notified at the appropriate
junctures of the identities of the individuals serving as investigators, hearing panel
members, and appeal officers.

A party who has concerns that one or more of the individuals assigned to perform the
duties of one of these positions has a conflict of interest or is biased must report their
concerns in writing to the Coordinator within 48 hours of being notified of their
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appointment to explain the basis for the claimed conflict or bias. The Coordinator will
review the allegations of conflict or bias and will determine if the individual(s) identified
can fulfill their duties impartially. If not, the Coordinator will replace the individual(s).

Confidentiality: While complainants, respondents, and witnesses involved in the
grievance process under this Policy are strongly encouraged to exercise discretion in
sharing information in order to safeguard the integrity of the process and to avoid the
appearance of retaliation, parties are not restricted from discussing the allegations under
investigation. Medical, psychological, and similar treatment records or other documents
protected from disclosure by a legal privilege cannot used in any proceeding under this
Policy without the relevant party’s voluntary, written consent.

Advisors: Throughout the investigation and resolution process, the complainant and
respondent have the right to be accompanied by an advisor of their choice during any
University disciplinary proceeding, including any related meeting, interview, or hearing,
held pursuant to the Sexual Misconduct Policy (“Proceeding”). An advisor may be any
person, including an attorney. Complainant and respondent need not use the same
advisor throughout the investigation and resolution process. However, he or she may
only have a single advisor present during any Proceeding.

Advisors may not participate actively or speak for the individual he or she is advising in
any Proceeding other than an adjudicatory hearing, although they may ask for brief
breaks during meetings, interviews, or hearings to consult privately with the individual
they are present to advise. The Advisor will be given an opportunity to conduct cross-
examination of the opposing party during the adjudicatory hearing. If a party does not
have an advisor for a scheduled adjudicatory hearing, they must notify the Coordinator
and the University will provide an advisor for them for the hearing.

Advisors are subject to the same confidentiality expectations applicable to others in
attendance. Accommodations, including scheduling of interviews or hearings, will not be
made for any advisors if such will unduly delay the process. The University official
presiding over a Proceeding may terminate the participation of an advisor who is
disruptive or otherwise fails or refuses to comply with the University’s rules and/or
policies with respect to the Proceeding.

Past History: In general, information concerning either party’s sexual history beyond the
conduct forming the basis of the Complaint, will not be solicited or considered as part of
the investigation and resolution process. However, where Consent is at issue and the
parties have previously engaged in consensual sexual relations, the prior consensual
sexual history between them including the manner and nature of communications
between them, may be relevant to the assessment of issues concerning Consent, or to the
identity of the Respondent, if in question. However, the fact that the parties had engaged
in previous consensual sexual relations, is not sufficient to establish Consent to
subsequent sexual activity, and there must be Consent for all sexual activity.

Information concerning incidents of similar conduct or acts of violence on the part of the
Respondent prior or subsequent to the conduct raised in the Complaint, whether or not
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the subject of another Complaint or finding of responsibility, may be deemed relevant to
the assessment of responsibility for conduct alleged in a complaint, if such information
indicates a history of conduct related to the conduct alleged in the complaint.

Consolidation: The Coordinator has the discretion to consolidate multiple formal
complaints of allegations of violations of the Sexual Misconduct Policy against more than
one respondent, or by more than one complainant against one or more respondents, or by
one party against the other party, where the allegations of arise out of the same facts or
circumstances.

Failure or Refusal to Participate: The University will not take disciplinary or other
adverse action against a party for choosing not to participate in a proceeding, refusal to
answer questions, or to be cross-examined(s) at a hearing. Further, no adverse inference
shall arise or be applied in making any decision or determination concerning a party
based solely on the individual’s absence from the proceeding, refusal to answer a
question, or to be cross-examined at a hearing.

If a party or a witness fails to appear at an adjudicatory hearing or refuses to be cross-
examined, the Hearing Officer or Panel may not, rely on any statement provided by that
non-participating individual in reaching a determination regarding responsibility; or draw
any adverse inference from same.

The failure or refusal of a party or witness to participate in any proceeding will not
prevent the University from moving forward with the investigation and adjudication
process. If after appropriate notice is given, a party fails or refuses to participate in any
such proceeding, the Coordinator shall make a decision as to whether the process will
continue with determinations to made based on the information available.

A Investigation

If the Coordinator has determined, following an initial assessment, that an investigation is
appropriate, they will refer the matter for investigation and will appoint an investigator.

If needed, the investigator may be assisted in conducting investigation functions by other
qualified individuals.

Notice of Investigation

Following the receipt and review of the formal complaint by the Coordinator, and it being
determined that the matter properly falls under this Policy the parties will be informed in
writing of the initiation of the investigation. The written information shall include:

e The identities of the parties, if known.

e A concise summary of the alleged conduct at issue (including when and where it
occurred, if known).

¢ Notice of the allegations potentially constituting sexual misconduct.
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e A statement that the respondent is presumed not responsible and that a
determination regarding responsibility is made at the conclusion of the grievance
process.

e A statement informing the parties that they may have an adviser of their choice,
who may be, but is not required to be, an attorney.

e A statement informing the parties that they may request to inspect and review
evidence.

e A statement informing the parties that knowingly making false statements or
knowingly submitting false information during the grievance process may
constitute a violation of University policy.

e Information regarding the applicable grievance procedures, including the informal
resolution process.

e Notice of the individual appointed to conduct the investigation, including the
individuals name and business address.

e If, during the investigation, additional information is disclosed that may also
constitute prohibited conduct under this policy, the respondent and complainant
will be informed in writing that such additional information will be included in
the grievance process.

Collection of Evidence

The investigator(s) will collect information from each party. While the complainant and
the respondent are not restricted from gathering and presenting relevant evidence, the
investigators are responsible for gathering relevant evidence to the extent reasonably
possible. However, each party will be given an equal opportunity to suggest witnesses;
provide other relevant information, such as documents, communications, photographs,
and other evidence; and to submit a written statement concerning the allegations in the
formal complaint.

Parties and witnesses are expected to provide all available relevant evidence to the
investigator(s) during the investigation. While parties are not restricted from presenting
information attesting to the parties’ character, such evidence generally is not considered
relevant.

The investigator(s) will provide to a party written notice of the date, time, location,
participants, and purpose of all investigative interviews to which they are invited or
expected, with sufficient time (generally no less than three (3) business days, absent
exigent circumstances) for the party to prepare to participate.

Parties will be interviewed separately and will be interviewed by the panel of
investigators. The investigators will interview witnesses as necessary and may, at their
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discretion, delegate witness interviews to two investigators. The investigators will record
all interviews, or notes of the interviews will be taken by the investigators. Any other
recording of interviews is prohibited and violations may result in discipline.

In general, a party’s medical and counseling records are confidential. The investigators
will not access, consider, disclose, or otherwise use a party’s records that are made or
maintained by a physician, psychiatrist, psychologist, or other recognized professional or
paraprofessional acting in the professional’s or paraprofessional’s capacity, or assisting in
that capacity, and which are made and maintained in connection with the provision of
treatment to the party, unless the investigators obtain that party’s voluntary, written
consent to do so.

The investigator(s) will not require, allow, rely upon, or otherwise use questions or
evidence that constitute, or seek disclosure of, information protected under a legally
recognized privilege (e.g., attorney-client, doctor-patient), unless the individual holding
such privilege has waived the privilege.

Case File

After investigator(s) have completed any witness interviews and gathering of evidence,
the investigator(s) will prepare a case file. The case file will include all collected
evidence that is directly related to the allegations raised in the formal complaint,
including the evidence upon which the University does not intend to rely in reaching a
determination regarding responsibility and including any inculpatory or exculpatory
evidence, whether obtained from a party or other source as part of the investigation.

The case file may include, as applicable, summaries of party and witness interviews and
other collected documents and evidence. The investigator(s) will provide the case file (or,
when deemed appropriate, a written summary of relevant information contained in the
case file), redacted of personally identifiable information in accordance with privacy
regulations, to each party and their adviser in electronic form or hard copy. In all cases,
any information relied on in adjudicating the matter will be provided to the parties and
their advisors. The investigator(s) will also provide an updated Notice of the Allegations,
as appropriate.

Within ten (10) business days of receiving the case file (or written summary, as
applicable), each party may submit a response in writing, which may include a request
that the investigators collect additional evidence. If the investigator(s) believe that further
information is needed following receipt of any responses from the parties, the
investigator(s) will pursue additional investigative steps as needed. The parties and their
advisors will be provided with each party’s written responses to the case file, if any, as
well as any additional information collected by the investigators (or a written summary of
same, as applicable), in electronic format or hard copy.
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Investigation Report

Following their review of the parties’ responses (if any) to the case file (or written
summary, as applicable), the investigator(s) will create a written investigative report that
summarizes all relevant evidence; the report will not contain irrelevant information. The
report should include a statement of the allegations, a description of the events in
question, information concerning the scope and conduct of the investigation, and
summaries of interviews conducted and relevant evidence developed (for example,
documents, photographs, electronic records, police reports, text messages, statements,
and other relevant materials). The report may include the investigator(s) observations
with respect to the demeanor and participation of the parties and witnesses, relevant
consistencies and inconsistencies in the information provided, and issues, if any,
concerning the credibility of information submitted by parties and witnesses.

At least ten (10) business days prior to the hearing, the investigative report (or a written
summary of same, as applicable) will be provided to the parties and their advisors via
electronic format.

The parties may choose to provide a written response to the investigative report, which
must be submitted at least five (5) business days prior to the start of the hearing. The
response may consist of a written statement not to exceed five (5) double spaced pages.
At least 48 hours prior to the hearing, the parties and their advisors will be provided with
the other party’s written response to the investigative report, if any, in electronic format.

B. Hearing

The Coordinator appoint three individuals to act as a Hearings Panel and will designate
one of the individuals selected to act as the Chairperson of the Hearings Panel. Hearings
will generally be conducted as a live hearing during which it assembles (in person or
virtually) all of the parties together at the same time.

The Chairperson will have absolute discretion with respect to administering the hearing
and shall decide whether evidence and witnesses are relevant or irrelevant, with the
understanding that the introduction of relevant evidence and witnesses will always be
permitted, and shall be responsible for maintaining an orderly, fair, and respectful
hearing. The Chairperson will have broad authority to respond to disruptive or harassing
behaviors, including adjourning the hearing or excluding the offending individual,
including a party, witness, or advisor.

Prior to the hearing, the Hearing Panel will be provided with the case file (and written
summaries, as applicable), investigative report, and any responses to the investigative
report. Each member of the Hearing Panel shall review the case file (including the
parties’ responses), ask questions during the hearing as they deem appropriate, and
participate in the deliberations leading to the adjudication of responsibility.

At least five (5) business days prior to the hearing, the parties and their advisors will be
notified of the hearing date, time, and location (or relevant electronic information, if the
hearing will be conducted remotely).
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In advance of the hearing, parties will be given the opportunity to request that certain
witnesses be called at the hearing. The Chairperson has discretion to exclude from the
hearing evidence/witnesses/questions deemed irrelevant.

The Chairperson will schedule a time for a pre-hearing conference to advise each of the
parties and their advisors concerning hearing protocol and rules. At the Chairpersons
discretion, pre-hearing conferences may be held in-person or by telephone. Each party
may make requests related to the format or the nature of their participation in the hearing.
The Chairperson will accommodate requests by either party for the hearing to occur with
the parties located in separate locations with technology enabling the Hearing Panel and
the parties to simultaneously see and hear the party answering questions.

As appropriate and/or at the discretion of the Chairperson, hearings may be conducted in
person or by video conference or any other means of communications by which all
individuals participating are able to see and hear each other.

Presentation of the Case

A typical hearing may include brief opening remarks by the Chairperson; questions posed
by the members of Hearing Panel to one or both of the parties and to any relevant
witnesses; the opportunity for the parties Advisors to cross-examine the other party and
relevant witnesses. Only relevant cross examination questions may be asked of a party or
witness. The Chairperson has the sole discretion to determine what questions are relevant.
The Hearings Panel will consider all relevant evidence.

Record of Hearing

The University shall create an official record in the form of a recording or transcript of
any live (or remote) hearing and make it available to the parties for inspection and
review. Any other record of the hearing or any other recording is prohibited and
violations may result in discipline and/or appropriate legal action.

Written Determination

Following the hearing, the Hearing Panel will consider all of the relevant evidence and
deliberate regarding responsibility. The members of the Hearing Panel shall deliberate

and make a determination, by a preponderance of the evidence, whether the respondent
has violated the policy by a majority vote.

The Chairperson shall generate a written determination, which will contain:
¢ the allegations potentially constituting prohibited Sexual Misconduct;
e adescription of the procedural steps taken from the receipt of the formal
complaint through the determination (including any notifications to the parties,

interviews with parties and witnesses, site visits (if any), methods used to gather
other information, and the hearing);
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findings of fact supporting the determination;
e conclusions regarding the application of this policy to the facts;

e astatement of, and rationale for, the result as to each allegation, including a
determination regarding responsibility (i.e., whether a policy violation occurred),
any disciplinary sanctions imposed by the Sanction Officer if there has been a
finding of responsibility.

e whether any remedies designed to restore or preserve equal access to the
University’s education program or activity or working environment will be
implemented; and

e relevant appeal information for the parties.

Disciplinary sanctions and remedies will be determined in accordance with the
procedures listed below, and the information will be provided to the Chairperson for
inclusion in the written determination.

The parties and their advisors will simultaneously be provided with the written
determination (or, when deemed appropriate, a written summary of the written
determination) via electronic format.

C. Disciplinary Sanctions and Remedies

If a party is found to have violated this policy, before finalizing the written determination,
the Chief Hearing Officer will refer the matter to the appropriate University official(s) to
determine sanctions and remedies. Sanctions being imposed will be included in the
written determination.

Sanctions will take into account the seriousness of the misconduct, the respondent’s
previous disciplinary history (if any), and institutional principles. Remedies, which may
include supportive measures, will be designed to restore or preserve equal access to the
University’s education program or activity. Supportive measures applied as remedies
following a finding of responsibility may be punitive in nature and place burdens on the
Respondent.

When there is a finding of responsibility, the case record (consisting of the case file and
responses, investigative report and responses, hearing recording, and written
determination relating to the finding of responsibility) will be provided to the appropriate
Sanction Officer listed below, based on respondent’s primary relationship to the
University.

The Sanction Officer shall set the sanctions in consultation with appropriate University
administrators:

e |If an undergraduate student is found responsible for violating the policy, the Dean
of Students, who will determine sanctions and remedies.
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e If a faculty member is found responsible, the case the Provost will determine
sanctions and remedies.

e |f a staff member is found responsible, the Director of Human Resources will
determine sanctions and remedies.

In the event that any of the Sanction Officers is unavailable, an appropriately trained
University official will serve as a substitute. Any sanctions and remedies will be
forwarded to the Chairperson and will be included in the written determination. Sanctions
will be subject to appeal under this policy.

X. APPEALS

Appeals under this policy will be heard by a single Appeal Officer. Both parties have
equal rights to an impartial appeal at the following junctures:

o Upon the dismissal of a formal complaint or any allegations therein.

o Upon receiving the Chairperson’s written determination regarding responsibility
and, when applicable, sanctions and remedies.

Appeals may be submitted on the following bases:
e procedural irregularity that affected the outcome of the matter;

e new evidence that was not reasonably available at the time the determination
regarding responsibility or dismissal was made which could affect the outcome of
the matter;

e The Coordinator, investigator(s), or any member of the Hearing Panel, or
Sanction Officer had a conflict of interest or bias for or against complainants or
respondents generally or the individual complainant or respondent that affected
the outcome of the matter.

To appeal, a party must electronically submit a written appeal statement to the
Coordinator within five (5) business days from the date the written notice of
determination or dismissal is sent to the parties. The Appeal Officer may deem a late
submission reasonable only under extenuating circumstances, and may decide in their
sole discretion what constitutes valid extenuating circumstances.

The appeal shall consist of a written statement not to exceed five (5) double spaced
pages, outlining the basis for appeal and the relevant information to substantiate the
appeal. The non-appealing party will be provided with a copy of the appealing party’s
written statement and may submit a written response, not to exceed not to exceed five (5)
double spaced pages, to the Coordinator within five (5) business days of receipt of the
appealing party’s written statement. The non-appealing party’s statement will be
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provided to the appealing party. No further appeal submissions from the parties shall be
permitted.

An appeal is limited in scope. The purpose of an appeal is not to initiate a review of
substantive issues of fact or a new determination of whether a violation of University
rules has occurred. In deciding an appeal, the Appeal Officer may consider the case file
and any responses, investigative report and any responses, the hearing record, the written
determination, and any written appeal(s) or statements by the parties. The Appeal Officer
also may consider any other materials the University deems relevant and that have been
shared with the parties.

The parties and their advisors will simultaneously be provided (via electronic format)
with the written decision describing the result of the appeal and the rationale for the
result.

e If the Appeal Officer finds that:

o the earlier decision should stand, the parties will be so informed and the
University Sexual Misconduct process is concluded.

o there was procedural irregularity that affected the outcome of the matter,
the matter will be remanded to the Chief Hearing Officer to determine
appropriate further action.

o new evidence is available which was not reasonably available at the time
of the determination regarding responsibility or dismissal, and such
evidence could alter the outcome of the matter, the matter will be
remanded to the Chief Hearing Officer for appropriate further action.

o the Coordinator, Investigator, or member of the Hearing Panel, or
Sanction Officer had a conflict of interest or bias for or against
complainants or respondents generally or the individual complainant or
respondent that affected the outcome of the matter,

the Appeal Officer will take appropriate measures to address and remediate the
impact of the bias or conflict consistent with the general procedures of this policy.

The Appeal Officer will endeavor to complete the appeal review within fifteen (15) days
following receipt of the party’s appeal statements.

The determination regarding responsibility becomes final either on the date that the
parties are provided with the written determination of the result of an appeal if an appeal
is filed, or if an appeal is not filed, the date on which an appeal would no longer be
considered timely.
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XI.

XIl.

A. Potential Sanctions for Violations

Sanctions for a finding of responsibility depend upon the nature and gravity of the
misconduct, and the adjudication and/or disciplinary procedures applicable to the
Respondent. In general, sanctions for violations of the Sexual Misconduct Policy may
include, without limitation, withholding a promotion or pay increase, reassigning
employment, terminating employment, temporary suspension without pay, compensation
adjustments, expulsion or suspension from the University, expulsion from campus
housing, mandated counseling, educational sanctions, and/or the suspension or revocation
any other privilege or benefit with respect to membership or participation in the
University Community.

In cases involving Sexual Harassment, the University will also take reasonable steps to
eliminate any hostile environment that has been created, such as arranging trainings and
disseminating informational materials.

PREVENTION AND AWARENESS

The Title IX Coordinator will review and monitor the application of formal and informal
resolution procedures and appeals, if applicable, concerning formal complaints alleging
violations of the Sexual Misconduct Policy for compliance with the requirements of Title
IX and VAWA. The University reserves the right to amend, modify, suspend and/or
change any University policy, procedure or rule in order to ensure such compliance.

The University is committed to the prevention of Sexual Misconduct through education
and awareness programs. Incoming students and new employees receive primary
education and prevention training as part of their orientation, and returning employees
and students receive ongoing training and related programs.

Resources are also available through the Campus Police Department which provides the
University Community with safety information as well as programs and workshops on
sexual assault, crime prevention, and personal safety.

The University has created a Title IX advisory group consisting of administrators from
across the University community including representatives from, among other areas,
Student Affairs, Athletics, Residential Life, Public Safety, and the Office of the Provost.
This group advises the Title IX Coordinator with respect to the application of the
University’s Title IX policies and procedures, and acts as a resource in the planning,
coordination, implementation, and evaluation of the University’s Title IX compliance
activities.

GENERAL

The University reserves the right to modify this Policy and the procedures herein to take
into account applicable legal requirements, to address extraordinary circumstances,
and/or as it deems necessary to further the purpose and intent of the Policy.
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In order to comply with FERPA and Title IX and to provide an orderly process for the
presentation and consideration of relevant information without undue intimidation or
pressure, the investigation and resolution procedures applicable to issues of Sexual
Misconduct are not open to the general public. Accordingly, documents prepared and/or
submitted in connection with proceedings including but not limited to complaints,
reports, notices, summaries, recordings, transcripts, or other information may not be
disclosed outside of the proceedings, except as may be required or authorized by law.

The University will retain documentation (including but not limited to the written
complaint, notifications, the investigation materials, reports, recordings or transcriptions
of hearings, findings of fact, petitions for appeal, and any written communications to or
from the parties), for at least seven years. Documentation pertaining to expulsions or
educational sanctions may be retained indefinitely.
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APPENDIX A
Definitions

The following are provided to give further definition to some of the terms referenced in
the Sexual Misconduct Policy. Any questions concerning the definition, meaning or
application of any term of the Sexual Misconduct Policy should be directed to the Title
IX Coordinator.

Assigned Title IX Coordinator. The “Assigned Title IX Coordinator” means either the
Title IX Coordinator or the Deputy Title IX Coordinator assigned by the Title IX
Coordinator or President to handle a given Complaint.

Clery Act. The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime
Statistics Act (the “Clery Act”) is a federal statute codified at 20 U.S.C. § 1092(f), with
implementing regulations in the U.S. Code of Federal Regulations at 34 CFR 668.46. The
Clery Act requires all University and universities that participate in federal financial aid
programs to keep and disclose information about crime on and near their respective
campuses.

Complainant. Refers to the individual(s) who is alleged to be the victim of Sexual
Misconduct as defined in University’s Sexual Misconduct Policy.

Day. A “day” is a business day, unless otherwise specified.

FERPA. The Family Educational Rights and Privacy Act (“FERPA”) is a federal statute
codified at 20 U.S.C. § 12329, with implementing regulations at 34 CFR Part 99. FERPA
protects the privacy of student education records. FERPA grants to parents or eligible
students the right to access, inspect, and review education records, the right to challenge
the content of education records, and the right to consent to the disclosure of education
records.

Formal Complaint. Refers to a document filed by a Complainant (meaning a document
or electronic submission (such as by email) that contains the Complainant’s physical or
digital signature, or otherwise indicates that the Complainant is the individual filing the
formal complaint) alleging that a respondent(s) has engaged in conduct prohibited under
the University’s Sexual Misconduct Policy, and requesting that the University investigate
the allegation. The University’s Title IX / Sexual Misconduct Coordinator may also
initiate a Formal Complaint by signing a document alleging that a respondent(s) has
engaged in conduct prohibited under the University’s Sexual Misconduct Policy. In such
cases, the University Title IX / Sexual Misconduct Coordinator is not a complainant or a
party to the action.

A formal complaint may be filed with the University’s Title IX / Sexual Misconduct
Coordinator in person, by mail, or by electronic mail, by using the contact information
provided in this Policy, and by any additional method identified in this Policy.
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Investigator. a neutral fact-gatherer who is designated by the Assigned Title IX
Coordinator to investigate a Complaint.

Official with Authority. Refers to the University’s Title IX / Sexual Misconduct
Coordinator and Deputy Title IX / Sexual Misconduct Coordinators identified in the
University’s Sexual Misconduct Policy.

Party or parties. Refer to the complainant(s) and the respondent(s).

Personally Identifiable Information. Personally Identifiable Information includes, but
is not limited to:

a person's name;
e the name of a person's parent(s) or other family members;
e the address of a person or a person's family;

e apersonal identifier, such as a person's social security number, student/employee
number, or biometric record;

e other indirect identifiers, such as a person's date of birth, place of birth, or
mother's maiden name;

e other information that, alone or in combination, is linked or linkable to a specific
person and that would allow a reasonable person in the University community,
who does not have personal knowledge of the relevant circumstances, to identify
the Student with reasonable certainty; or

e Information requested by a person whom the University reasonably believes
knows the identity of the person to whom the information relates.

Reasonable Person. means a reasonable person under similar circumstances and with
similar identities to the alleged victim.

Report. A report refers to information brought to the attention of an Official with
Authority alleging that an incident(s) of conduct prohibited under the University’s Sexual
Misconduct Policy has occurred; a report is not considered to be a formal complaint. A
party may bring a report and then subsequently file a formal complaint.

Respondent. A “Respondent” is an individual accused of engaging in conduct
prohibited under the University’s Sexual Misconduct Policy, in a Formal Complaint.

Third party refers to any individual who is not a University student, a faculty member,
or a staff member (e.g., vendors, alumni/ae, or local residents).
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VAWA. Section 304 of the Violence Against Women Reauthorization Act of
2013.Witness refers to any individual who shares information relating to an allegation of
prohibited conduct under this Policy.

Page 39
4828-7850-6953.1



APPENDIX B

Procedural Protections

Procedural protections include, among others:

4828-7850-6953.1

Dismissal of allegations under Title IX that do not meet the definition of sexual
harassment or do not satisfy the jurisdictional requirements.

Written notice of allegations and an equal opportunity to submit evidence,
identify potential witnesses, review information collected in the course of the
investigation, and to submit a written response to the investigation report.

The right to be accompanied by an advisor of their choosing at any meeting,
interview, or proceeding in the investigation and grievance process.

A presumption that respondent is not responsible for alleged violations.

A complainant's wishes concerning whether or not to file a formal complaint will
be respected unless the Title IX Coordinator determines that not signing a formal
complaint would be clearly unreasonable in light of the known circumstances.

Neither the Title IX Coordinator nor an investigator will make determinations
concerning responsibility.

Proof by a preponderance of the evidence is required to establish responsibility,
and the burden is on the University to identify and present evidence sufficient to
establish responsibility.

The opportunity to test the credibility of parties and witnesses through disclosure
of evidence and an opportunity for each party’s advisor to conduct cross-
examination during an adjudicatory hearing.

An objective evaluation of all relevant evidence, inculpatory and exculpatory, and
avoidance of credibility determinations based on a person's gender or status as a
complainant, a respondent, or a witness.

Title IX Coordinators, investigators, and decision-makers involved in
investigation and grievance proceedings must be trained and free from bias or
conflict of interest;

An opportunity to appeal a determination regarding responsibility and from a
dismissal of a formal complaint or the allegations therein.
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APPENDIX C
Suggested Actions for Victims of Sexual Violence

All types of Sexual Misconduct are inappropriate and are taken seriously by the
University. In all cases, the University’s first priority is to provide the victim of Sexual
Misconduct with support and guidance in taking steps to address their safety and their
physical and emotional health. Thus, if you have experienced a Sexual Assault or an act
of Sexual Misconduct, you are strongly encouraged to seek immediate assistance.

You are encouraged to take the following actions, as applicable, regardless of whether
you have made a decision about whether to pursue a criminal complaint or to make a
complaint to the University.

Ensure Your Physical Safety

Immediately get to a safe place and call someone you trust. You may seek help from
local law enforcement agencies or by contacting the Campus Police Department. The
Campus Police Department can assist you with contacting local law enforcement and can
provide or help you obtain transportation to the Worcester Police Department or to obtain
medical care and/or counseling services. Contacting Police will not obligate you to file a
criminal complaint or to filing a complaint with the University. Police may have an
independent legal obligation to investigate reported conduct.

Campus Police Officers are on duty at the University 24 hours a day, seven days a week.

Campus Police Department Worcester Police Department, Sexual Assault Unit
Kennedy Hall, Lower Level 9 - 11 Lincoln Square
(508) 767-7777 (508) 799-8661 (8am - midnight)

(508) 799-8600 (midnight - 8am)
Emergency — 911

Seek Medical Assistance and Treatment

It is crucial that you obtain medical attention as soon as possible after a Sexual Assault to
determine and treat physical injury and to prevent or treat sexually transmitted diseases
(such as HIV). Medical facilities can also screen for the presence of sedative drugs such
as Rohypnol or GHB (date-rape drugs). Employees of the University Office of Student
Health Services can help you obtain treatment and contact a support person, such as a
family member, a friend or roommate.

The University encourages you to obtain medical assistance at a hospital
immediately after or within 72 hours of a Sexual Assault.

In addition to obtaining care and other treatments, within this time period, a Sexual
Assault Medical Examination can be conducted to evaluate the status of your health and
to collect evidence that will be available in the event that you decide to pursue a criminal
complaint.
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Many hospitals can provide you with a SANE (Sexual Assault Nurse Examiner) nurse
who has been trained to work with victims of sexual assault through the medical process.
This examination is a voluntary procedure and it does not commit you to any legal action.
It is an Individual’s right to ask for a SANE nurse to perform the examination.

If you choose to have an Evidence Collection Kit (or “rape kit”) completed, it is
important to do so within 72 hours. Even if you have not decided to file charges, it is
advisable to have the Evidence Collection Kit completed so that you can preserve the
options of obtaining a protective order and /or filing criminal charges at a later date.
Hospitals administer Evidence Collection Kits. Individuals may go directly to a hospital
or may be referred to the hospital by the University’s Office of Student Health Services.

In order to best preserve evidence for an Evidence Collection Kit, it is advisable to avoid
showering, bathing, going to the bathroom or brushing your teeth before the kit is
completed. You should also wear (or take with you in a paper — not plastic — bag) to the
hospital the same clothing that you were wearing during the assault. An Evidence
Collection Kit can still be completed even if you have showered or bathed.

Obtain Emotional Support

Pathways for Change can provide a free medical advocate to meet with the victim and
their families in hospital emergency departments. In the immediate aftermath of a sexual
assault or rape, victims face a host of emotional, medical, and legal decisions. Pathways
for Change medical advocates are certified rape crisis counselors who provide
information and support to the survivor and/or family at the hospital. Pathways for
Change can be reached at its 24-hour hotline at 1-800-870-5905 or (for support in
Spanish) 1-800-223-5001; 588 Main Street, Worcester MA 01608

The University’s Student Development and Counseling Center can help individuals’ sort
through their feelings and begin the recovery process. The professionals at the Student
Development and Counseling Center are trained to provide crisis intervention counseling
on short-term and emergency issues. The Student Development and Counseling Center
can also provide referral services for outside providers and law enforcement. Counseling
is free of charge to all Students.

Obtain Information / Report Misconduct

You are encouraged to report incidents of Sexual Assault to the University’s Title
IX/Sexual Misconduct Coordinator or other designated individuals or offices as outlined
in the Sexual Misconduct Policy (even if you have filed a report directly with law
enforcement). Further information about how to report Sexual Assault is provided in the
University’s Sexual Misconduct Policy and Procedures. University personnel can help
you access resources and can provide you with support and information, including
information on the University’s procedures for investigating and addressing instances of
Sexual Assault and other Sexual Misconduct.
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APPENDIX D
On-Campus Resources

The following represent some of the resources and services available to Students and
Employees.

A On-Campus Confidential Resources

Assumption University Counseling Services

508-767-7409

Fuller Hall 105-108
https://my.assumption.edu/services/counseling/Pages/default.aspx

Counseling Services provides support and counseling to Student victims of Sexual
Misconduct and can explain common reactions to crises and discuss coping methods that
may assist individuals following a Sexual Assault.

Assumption University Student Health Services
508-767-7329

Armanet House (located across from the Moquin Townhouses)
https://my.assumption.edu/services/Health/Pages/default.aspx

Student Health Services can provide free confidential medical care and referrals for
Students to receive follow-up care and screening for sexually transmitted diseases.

Campus Ministry

508-767-7419

Tinsley Campus Ministry Center
https://my.assumption.edu/campus/ministry/Pages/default.aspx

Campus Ministry staff provide confidential pastoral counseling that affirms the dignity of
the victim and helps them work through questions of faith that have arisen as well as
emotional support and information about their options. Furthermore, clergy members
and members of religious orders including members of the of the Assumptionist
community, also provide confidential pastoral counseling.

Campus Advocate

Marie Vazquez
508-767-7641
advocate@assumption.edu

The Campus Advocate provides confidential, nonjudgmental support to Student victims
of Sexual Misconduct and their friends, significant others, roommates, teammates,
classmates, family members, and faculty members, no matter when or where Sexual
Misconduct occurred.
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Athletic Trainers

Athletic Trainers who are licensed by the Commonwealth of Massachusetts and
employed by the University to provide first aid and treatment to Student athletes can
provide confidential care, support and guidance to Student victims of Sexual Misconduct.

Employee Assistance Program

E4 Wellness

508- 842-2780 or 1-800-828-6025, 24 hours a day, 7 days a week

The EAP provides Employees with confidential assessment, counseling and referral
services free of charge.

B. On-Campus Non-Confidential Resources

These on-campus non-confidential resources can provide Community Members with
information and assistance with respect to reporting Sexual Misconduct to the University
and/or law enforcement, obtaining supportive measures, and access to University and
community resources for emergency and on-going assistance, medical treatment,
counseling, support, and advocacy services.

Take Note: Employees of the following offices and departments are required to report
all information (obtained directly or indirectly) about incidents of Sexual Misconduct
involving a Community Member to the Title IX/ Sexual Misconduct Coordinator. They
must also report information as required under the Clery Act.

Title 1X / Sexual Misconduct Coordinator and Deputy Coordinator(s)

Title I1X Coordinator Daniel DiTullio, Director of
Government and Community
Relations, (508) 767-7172
TitleIX@assumption.edu

La Maison, Office of the President

Deputy Title IX Coordinator Robin Pellegrino, Director of Human
Resources, 508-767-7599
rpellegrino@assumption.edu
Alumni Hall, Room 109

Deputy Title IX Coordinator Benjamin Kadamus

Assoc. Dir. Res. Life, Residential Life
508-767-7505
ba.kadamus@assumption.edu
Salisbury Hall - Room 107
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Campus Police Department

Kennedy Hall, Lower Level

(508) 767-7777 (emergency line)

(508) 767-7225
https://my.assumption.edu/resource/public/Pages/default.aspx

Campus Police Officers are available 24 hours a day, seven days a week.

Office of the Dean of Students

Salisbury Hall

(508) 767-7325

Office staff are available from 8:30 a.m. to 4:30 p.m., Monday through Friday.

Human Resources

Alumni Hall, First Floor

(508) 767-7172

Staff are available from 8:30 a.m. to 4:30 p.m., Monday through Friday.

Resident Assistant (RA) or Residential Life Staff Member

An RA or Residential Life staff member can provide immediate support and referrals for
further care.
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APPENDIX E
Off-Campus Resources
Pathways for Change

588 Main Street

Worcester MA 01608

24/7 Hotline (800) 870-5905/ TTY (888) 887-7130
Office (508) 852-7600; Fax (508) 852-7870

Pathways for Change offers free, confidential services to sexual assault victims, their
friends, and families. It also operates a 24-hour confidential hotline that provides victims
of sexual assault with telephone counseling and personal support.

Medical Facilities

Immediate medical care can be obtained at local hospitals. Several area hospitals have
SANE (Sexual Assault Nurse Examiner) nurses on staff who have been trained to work
with victims of sexual assault through the medical process. This examination is a
voluntary procedure and it does not commit you to any legal action. It is an individual’s
right to ask for a SANE nurse to perform the examination. Hospitals in the Worcester
area with sexual assault nurse examiners are:

St. Vincent Hospital UMass Memorial Medical Center
123 Summer Street Memorial Campus

Worcester, MA 01608 119 Belmont Street
508-363-5000 Worcester, MA 01605

Web site: 508-334-1000
www.stvincenthospital.com Web site:

www.umassmemorial.org

UMass Memorial Medical Center
University Campus

55 Lake Avenue North
Worcester, MA 01655
508-334-1000

Web site:
www.umassmemorial.org

Law Enforcement

Worcester Police Department, Sexual Assault Unit
9 - 11 Lincoln Square
(508) 799-8661 (8am - midnight)
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(508) 799-8600 (midnight - 8am)
Emergency — 911

Worcester County District Attorney’s Office
Child Abuse & Sexual Assault Unit

255 Main Street, Worcester

(508) 755-8601

Financial Assistance

Confidential financial assistance may be available for costs related to medical care,
mental health counseling, and other expenses through the Victims of Violence Crime

Compensation Program, which operates out of the Attorney General’s Office. Victim
Compensation (508) 755-8601.

Legal Assistance

Community Legal Aid

405 Main Street

Worcester, MA 01608
855-CLA-LEGAL (855-252-5342)
508-755-3260 (TTY/TTD)
https://communitylegal.org
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Appendix B

COVIDI19 POLICIES & PROTOCOLS



COVID-19 POLICIES AND PROTOCOL.

i e W L. - 'll":‘-llllll‘:.il !:1" I'I; L5 e
override anvthing written to the contray in other sections of the handbook.

For comprehensive informarion abour the University’s policies and protocaols in response o
the COVID-19 ]‘r:md:_-mic, ]‘rlu:triu reference the comprehensive University plan, Forward Togethes.,

Forward, Together | Assumption University

Community Promise
Hounds Stronger Together

As members of the Assumption Unaversity community, we all play an integral role in promoting the safery
and health of the campus dunng the COVID-19 pandemac. Our success in repopulanng campus is
dependent on all of us — students, faculty and staff - consistently working 0 promote and maintam the health
and safety of oursclves and each other.

Adhering o the Community Promise will not be easy, but to date everyone has demonsieated great resiliency
in the face of unexpected adversity. Thas will require sacrifice and commaoment. We'll have o adapr to new
policics, protocols, and routines campus-wide. For evervone®s safety, we will have to remain dedicated to the
safety plans and also to one another. Despite this unforeseen challenge, if we all do our part, pe sl ger through
hix fogstier.

Quite simply, your signature at the end of this document, is a promise to do your part to promote the
safety and health of our community.

As a member of the Assumption University community, | promise to:

»  Comply with the following testing protocol upon mitial entey to campus:
Provide proof of a negative PCR test within 72 hours of arrival o campus
Have a baschne rest completed immediately on armval to campus
Cuarantine until my second test 8 compleed (o oocur 5 davs afrer fiese)
Cuarantine until 1 have received the results of my second negative test
Comply with twice per week testing protocol while on/accessing campus
+  Honestly pariicipate in vanous health screening protocols on a regular/daly basis [completion of
sympoom tracker every day, visual wellness chedks, questioning, whale entering/ exiting campus,
temperature checks, etc).

o Be willing to show my symptom eracker o access services and buildings including bur not
limited to dining, libeary, mail room, classes, recocation center, testing center, residence halls,
et

“Oipt In" 1o allow /receive text notificanons from the Health Services Wellness Poreal

Download the AU Mobile App and “opt in™ to allow /receive text notfications

Physically distance from others at all nmes (at least six foer)

Wear a University approved face covening (2-laver mask — bandanas and gaiters are not permitted) in all

comman, public locanons on campus induding but not limited o walkways, hallways and common

spaces mn residence halls and academic butldings, bathrooms, classeeoms, cic.

+  Display my Unsversity idennficanon card on a University-issued lanyard to aid with sdentificarion while
face covenngs are requirod

Pracuce good hygiene by washing hands thoroughly and frequentdy throughour the day

Abide by all signage and building access protocols regarding usage, entrances, exats, direction of travel,

occupancy of COMmmon spaces, ofc.

o Furniture and/or signage in University buldings and common spaces has been intentionally
placed and arranged oo meet COVID-19 requirements; these stems are not to be moved or

reareanged for any purpose.

oooao
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https://www.assumption.edu/people-and-departments/organization-listing/office-president/forward-together/forward-together

Access/ depart campus through the main gate for essential travel only
o Entenng, exiting, or meeting individuals adjacent to campus {on foot or otherwise) anywhere
other than the main gate enteance i not permitted.
Mot imvate or accept guests, including family members, to campus or into my residence hall / apartment
until this restriction has been lifted by the Universaoy.
Comply with all state-to-state travel orders;
o Completion of the Travel Form is required prior to depanture.
o Notify the University if I have teaveled to a state or arca under the Commonwealth's travel
order
o Abide by all state and/or University gquarantine requiscments

Immediately report any symproms 1 experience to Health Services and comply wath any directives
and/ or instrucnons given by them
Comply with all isolation and/or quarantine protocols if informed T have been in contact with someonce
whi has tested positive
o If placed in isolation and for quarantine on or off campus, complete symprom questonnadre by
noon each day.
Comply with all Universaty, state, and/or federal COVID repulations and strategies to mitgate spread
of the virus including but not hmited to sheltering in place and for modified quarantine
o If I choose to vacate campus during this omeframe, T may not be permitted to retum and wall
not receive reimbursement /oredit for soom or board.
Receive the seasonal flu vaccine and upload documentaton of such (or religous/ medical exemption) o
the Wellness section of the AU App (assumption.medicatconnect.omm)
o Anvone not in compliance will not be permitted access to campus for any reason.
Monitor and respond to emails, texts, and /or voicemails concermng anyvthing eelated o COVID-1% or
complance with associated polices,/ promocols ar least onee cach day
Consult my pamary care physician and consider staving remote should 1 have a co-morhsdity condition
that makes me more susceptible o the effeces of COVID-19
o Agree that should T have a health condinon that precludes me from being on campus that [
have communicated this fact to Health Services
Ensure my personal and emergency contact information is accurate and current
o This information can be accessed theough the Portal-Web Advisor for Smudents-User Account-
Address Change
Undersrand that my emergency contact person,/ parent will be contacted if 1 test positive for COVID-19
The Unwversity reserves the sight to take disciplinary action against Assumption University students who
are involved inany off-campus incidents that the Unsversaty deems in violation of this Community
Promise, particularly when such incidents have implications for campus safety and/or an effect on the
reputaton o operanon of the Universiry.
Encourage and remund fellow Hounds o follow all COVID-19 policies and protocols
o If you witness violation of the safety protocols enacted to promaote the health and safery of the
community, please report any concerns through the COVID-19 Reporting Form.
If at any poane 1 find 1 am unable or unwilling to comply with all items within this Promase, [ will notfy
Student Affairs (stulife(@assumption.edu), remove myself from campus, and complete my
term, semester femotely.
ol undesstand that such an acoon will not eesult in reimbursement/ ceedit for room or board.
Understand and absde by all ]nan state, :md fﬁd.i:ml gLII.d.ﬂl.L'I.'Iﬁ ﬂ.nd regulations concerning COVID-19
3 ctherl, understanding 1 am

Frequently review the ]
accountable to all mﬁ'm'm.tl.nn 'l.ulhm that dnmmmt

Additional Items for Residential Studenits:

Giathenings of more than 8 people regardless of locarion, not sponsored by the University, are not

permutted.
o This number is subject to change per state puidelines.

Giuests wall not be perminted on campus, including family members.
Visitation between residence halls and /or resadennal areas s not permitned.



*  Visitation within vour residence hall/residential area will be imated o one guest per resident, not to
excoed & poople total in any scenano (including hosts).
*  Travel off campus is reserved for “essential” purposes only and roquires the completion of the Travel
Lorm prios to leaving campus.
o Travel deemed “essential”™ at thas time 15 hmited to medical /doctor appointments, jobs, and
internships.
o Travel for any reason (other than a2 medical emesgency) 15 not pesmitted betoween the hours of
10 p.m. and 5 a.m. in accordance with the Commomwealth of Massachuserts.
o Students are encouraged o unliee delivery services for grocencs, prescriptions, and any other
desired supplics.
o Understand that delivery services may be imiated to the front of campus at certan hours of the
day.
o .-"n:-l}' additions or adjustments o what is considered “essential™ wall be communicated via eoail.
o Emergency teavel needs should be communicared o Campus Police prior to departure by
calling (508) T67-7225.
*  Agree to only access my ressdence hall/ residential area and not provide access to anyone who docs not
reside in thar building
Disinfect my lving space at least once each day
Relocate to another residence hall/soom if requested by Resadential Life.
Agree to return home should T test positive for COVID-19 (for at least 10 days and remain home unol
cleared by Health Services)
*  Abide by all quarannine and for solation procedures if 1 have been exposed o COVID-19
o Students found not in compliance with this expectation will be removed from housing and
restricted from campus.

*  Agree to have (and be able to exeoute) an evacuation plan to vacare campus within 12-24 hours of
notificanion from the University.

*  Understand that should 1 decide on my own or be required to leave housing and for the in-person
experience for any reason outined i this Community Promise or because I test positive for COVID -
19, T will not receive any eeimbursement, ceedit, or pro-rated financial compensation for eoom or board
and it 15 my responsabaity to arrange and fund my travel. Should the University decide to close the
campus, reswdential students will receive a pro-rated room and board refund.

Definitions:

Shelter in Place — A steategy to mitigate the potential spread of COVID-19 thar requites one to femain in
their room or apartment unless getring tested, picking up food at designated locations on campus, or using
bathroom faclities on their flooe/in their pod.

Quarantine — The sequestering of an individual to their room /apartment to lmir potential exposure to
others. Students in quarantine are only permatted to leave their room,/ apartment to be tested, pick up food ar
designated locations, or use the batheoom facilities on their flooe/pod. Individuals exposed to 2 COVID-19
POSIVE person must quarantne for ar lease 10 days. Exposed individuals are tested during gquaranone and
can be released of asympromanc and test negative on day # of the quarantine. Students in quarantine must fill
out the daily symptom tracker daly by noon cach day to be released on day 100 Sympromatic individuals will
noed to guarantine for 14 days.

Modified Quarantine — A strategy to mitigane the potental spread of COVID-19 thar requires students o
remain on campus and no teavel off campus will be permitted. Commuter students may be restricted from
campus during the modified quarannne.

Travel Quarantine — Those individuals who travel to a “travel advisony™ state as idennfied by the
Commonwealth of Massachusetts are requared to stay in their room/apartment,/home for 7 davs. Individuals
whis have traveled will be tested on day 1 of return then again on day 5. If asymptomatic, both tests are
negative and the individual complered ther symprom teacker dasly, one can be released from the teavel
guarantine on day 7. Sympromanc mdividuals will need o quarantine for the full 14 days.



Self-Isolation — Individuals who experience symptoms identified on the symptom tracker are required oo
self-ssolate and receve further instruction from the health cenrer. Symptomatic indioiduals are required to
self-ssolate for 10 days and cleared by a medical professional.

Isolation — Indivaduals testing positve for COVID-19 must solate for 10 days and cleared by a2 medical
Er::fﬁﬁi.nml (students may be cleared by a member of the Health Center staff).  Individuals in isolanon are

oused in furnished, well-stocked apastments in Wachusett Hall. Whale in isolation, individuals ane nor
permitted o leave thear assigned apartment for any reason.

Remote — The opposite of n-person engagement/cxpencnce. All dasses and acovities are conducted
virtually and access to campus is not permitted.

Essential Travel — Departure from campus for sesidential students is imared o the following and soquires
completion of the Travel Form prior to deparmre: medical /doctor appointments, jobs, and internshaps. At
this time, famaly visitanon, food ke out, or any other travel is not permitted. Should it be deemed safe
adjust this restnction moving forward, studenes will be notified via email.

Acknowledgement of Risk

My signarure below indicares my acknowledgment and understanding of the nisks associated with being
physically present on campus amongse other students, faculty, and staff, and for hving in a residence hall
and/ or apartment with others. These risks include, bur are not limited to, exposure to possible vinses, germs
and diseases.

Release of Liability

In consideration of allowing me to be on the Assumption University campus, | hereby release and forever
discharge and hold harmless Assumption University, its officers, Trostees, emplovees, faculty, agents,
attorneys, successors and assigns, individually and in their representative capacities from any and all kability,
claims, gricvances, demands, and causes of action of any kind whatsocver which anse from my presence on
the Assumptien University Campus, cxcept to the extent that the University engaged in willful or intentional
misconduct or gross negligence.

I also acknowledge and understand thar, should 1 test positive for COVID-19, this information may be
communicated to indviduals and deparrments on campus, as well as my legal guardian(s), o mitigate the
spread of the virus and allow for contact eracing.

Students who violate any portion of the Community Promise may lose on campus privileges and will need o
continue classes remotely. As we continue o monitor Massachuscerts guidance, any amendments to the
Community Promise will be reflected within the comprehensive University plan, Forward Together.

Forward, Together | Assumption University



https://www.assumption.edu/people-and-departments/organization-listing/office-president/forward-together/forward-together

Appendix C

Student Conduct Process
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Student Conduct Process Overview
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The Office of Student Conduct is responsible for addressing all reports of possible policy violations. Please refer

to the Student Handbook for comprehensive information concerning student conduct policies and procedures at

Assumption University. For your convenience, the following is an abbreviated version of the student conduct

process:

K/
0’0

Students may be addressed by University officials for numerous reasons. While sometimes the reason for
approach is due to suspicion of a possible violation of University policy, in many instances, it is simply to
offer assistance and/or guidance. The goal of these interactions is to ensure the safety of our students and
community. Finally, these interactions also provide an opportunity to educate students about University
policy, decision-making, and community responsibility.

If a possible policy violation is suspected, all students present may be documented by the University official.
The term “documented” simply means a report will be composed describing the details of the situation and
interaction.

This incident report is submitted to the Office of Student Conduct, where the Director of Student Conduct
(or designee) will review it to determine next steps based on the information presented. Students may be
charged with possible violation of policy and required to attend a hearing. In other cases, students may be
required to participate in an educational conversation or investigative meeting. In some instances, students
may simply receive a letter or email in response.

The purpose of any student conduct proceeding is to gather information to determine whether a violation of
policy took place and, if so, to what extent a student had a role in the violation occurring. Central to the
hearing process is the ability for the student to explain what took place from their perspective. The hearing
also serves as an opportunity for the hearing officer to ask any questions they may have about the report or
specifics of the incident, the student’s train of thought and/or perspective, any reflection they may have
done since the incident, and beneficial/appropriate next steps.

Once a decision has been made, the student will be notified via email through an outcome letter. The
outcome letter will consist of the decision, number of points assessed, and other sanctions, if applicable.
Detailed information about the Points System can be found on the Student Conduct Portal Page or in the
Student Handbook.

Sanctions issued are typically educational in nature but can be punitive or limiting if necessary. Some

examples of educational sanctions are reflective papers, additional meetings or referrals to other resources.
Examples of punitive sanctions are area bans, suspension from campus on weekends, and suspension from
housing.

Students who attend their hearing may appeal the outcome of the case. More information about the appeal
process can be found in the Student Handbook. Students who do not attend their hearing forfeit their right
to appeal.



http://www.assumption.edu/sites/default/files/StudentHandbookOnLineVersion.pdf
https://my.assumption.edu/services/conduct/Pages/default.aspx
http://www.assumption.edu/sites/default/files/StudentHandbookOnLineVersion.pdf
http://www.assumption.edu/sites/default/files/StudentHandbookOnLineVersion.pdf

HEALTH SERVICES - WELLNESS CENTER

Health Services (HS), located in The Wellness Center (Armanet House), provides holistic, high-quality,
confidential, episodic and urgent care, as well as health education for full-time undergraduate students currently
enrolled at Assumption University. Our highly qualified staff encourages and educates students to make healthy
lifestyle choices and become advocates for their own healthcare. Clinic services are provided by Nurse
Practitioners who work in collaboration with a consulting Physician. Health Education for the campus community
is provided by a Certified Health Promotion Specialist and PAWS (a student peer health education program).
Nutrition counseling is provided in collaboration with dining services. Services offered by HS are covered by
tuition and the Student Health Services fee. There are no office fees or co-pays for visits to HS and the school
health insurance plan does not need to be purchased in order to receive care at HS. However, health insurance is
mandatory and a low cost student health insurance plan is available through the Finance Office. A student’s
insurance plan may incur charges for additional medical services, including (but not limited to) lab tests,
radiology tests, prescription medications, and ambulance transportation. Clinic services are available Monday-
Friday, 8:30AM—4:30PM when classes are in session.

ALCOHOL AND DRUG EDUCATION

Assumption University provides appropriate support and response to alcohol and other drug-related concerns
of students by providing education, consultation, assessment, and referral to other constituents when
necessary. Through educational workshops and programs, the University facilitates campus-wide awareness
of alcohol and other drug related issues. All first-year and transfer students are required to complete
AlcoholEdu, a two-part online educational program. Additionally, our student peer education group PAWS
(Peers Advocating Wellness for Students), provide wellness programs for students that address alcohol/drug
concerns as well as a myriad of other health and wellness topics. One example of such is a bystander assistance
program called Code Red, where students learn how to identify the signs and symptoms of someone who
may be in need of help due to intoxication. Other initiatives include but are not limited to weekly Alcoholics
Anonymous meetings held on Friday evenings at 8:00 in La Maison..

COUNSELING SERVICES - WELLNESS CENTER

Assumption University Counseling services, located in The Wellness Center (Armanet House), offers a broad
range of services to assist students with their personal, social, and mental health concerns. These services are
available on both an individual and group basis. Counseling can be helpful in addressing many mental health
concerns such as anxiety, depression, alcohol and drug issues, and eating disorders. Counseling can also be
helpful for personal growth, issues of development and adjustment, as well as relationship concerns for
students at all stages of their University years. Services (included in tuition and the Health Services fee) are
available to all fulltime undergraduate students. Based on Massachusetts law and our professional code of
ethics, information shared in counseling is kept confidential. Counseling Services staff are also available to
provide consultation, psychiatric medication evaluation, as well as psychoeducational programming on topics
related to mental health and wellness.

SUBSTANCE-FREE HOUSING

The University offers substance-free housing in Nault Hall. Residents who choose to live in this hall also choose
to live a substance free life, and not to use or possess alcohol, tobacco or illegal drugs, and ensure that their
guests abide by these same guidelines.



CAMPUS POLICIES

In any academic community, policies are necessary to maintain order and an atmosphere conducive to academic
and co-curricular success. They are based on the premise of responsible freedom, a principle that helps to shape
the mature citizen of tomorrow. Assumption University expects the members of this voluntary community to
conduct themselves in a manner that reflects the values that are the foundation of our Catholic institution. Written
policies serve as guidelines toward reasoned action. These policies are recorded and described in detail in the
Student Handbook and supplemental bulletins. Attendance at Assumption University represents acceptance of
these policies and a commitment to abide by them. The Vice President for Student Affairs is responsible for
most areas of student life outside of the classroom. Various advisory boards, which include student
representatives, serve to recommend, formulate, and update policy.

OFFICE OF STUDENT CONDUCT

The Office of Student Conduct enforces the University Conduct Code and administers the student conduct
process. The overall goal of the department is to establish a safe educational environment that fosters
individual responsibility, integrity, and respect. The Office of Student Conduct strives to attain that goal by
promoting responsible decision-making, educating students about University policies, holding students
accountable for their actions, and helping them learn from their mistakes. The conduct process is designed
to be transparent, fair, expedient, and respectful of students’ rights.



THE CONDUCT CODE

Assumption University roots its philosophy of conduct in the firm belief that self-direction and personal integrity
are fundamental characteristics of the truly mature and liberated individual. It presumes an understanding of self-
discipline and respect for the rights and privileges of others by those who are involved in our community and the
educative process.

If scholars are to dwell together in peace, they will have to live under laws and rules. These laws should be
considered positively as a rule of reason for the common good.

Laws and rules as a positive force are possible both within the civil society and within the University, which, though
a part of the civil society, is different from it in several ways. Above all, since the society of a private university is
voluntary, a greater proportion of the citizens of this society should comply with the laws and rules for the good of
their society. The scope of laws and rules of the two societies is also different. The law of the larger society can
touch individual behavior only as this behavior affects the public order; the rules of the voluntary society can touch
the life of the individual in and for itself.

In a voluntary society, members should possess a bond of loyalty and commitment that cannot be taken for granted
within the civil society. A student would challenge an offensive student more conscientiously than the average
citizen would challenge a criminal. Another expectation in a voluntary society is that offenders will be treated
patiently and personally, more to help, correct, and educate than to punish. That is not to suggest that
consequences will not accompany misbehavior. On the contrary, mature and gracious submission to such penalties
is a proper first-step in the educational process.

The rules, policies, and regulations of the University, collectively known as the Conduct Code, as ordinances of
reason for the common good, help to foster a community that is worthy of our calling. Assumption University is
aware of its responsibility to the larger Worcester community in which it is located. Students are expected to
observe all local laws and to conduct themselves off-campus in a way that reflects well on their association with the
University community. Students involved in off-campus incidents may be subject to University disciplinary
procedures.

The University reserves the right to deny the privilege of enrollment or continued enrollment to any student whose
conduct or attitude is believed to be detrimental to the welfare of the University. The Office of Student Affairs has
responsibility for student discipline to the benefit and welfare of the University community, as well as the individual
student. The University reserves the right to dismiss a student at any time without any definite public charge.
Acting through the Office of Student Affairs, the University exercises that right.

Good conduct, civility, and honor are important pillars of a Catholic university like Assumption University where
students, faculty, administration and staff join together voluntarily as a community of scholars in a residential
setting. Behavior of students in and out of the classroom is expected to reflect the Christian value of respect for
the rights of others, including the right to study, to sleep and to personal safety. Students who infringe on the
rights of others may be asked to leave our residential community. The University views the education of students
to be a partnership with students and their parents/guardians and ask that all understand and agtee to the following
as a supplemental statement to the student handbook, athletic handbook, and Assumption University catalog.

Concisely stated, students are expected to respect and abide by all University policies, local, Commonwealth and
federal laws. Failure to do so may result in a range of points, statuses and/or disciplinary sanctions.



RIGHTS AND RESPONSIBILITIES STATEMENT

Assumption University is founded on the high ideals of the Catholic faith and reason brought by a liberal arts
education in promotion of Christian living. Assumption University is dedicated to the pursuit of knowledge and
truth by focusing on all facets of human life: moral, cultural, professional, and religious. The University holds all of
its community members accountable to this lifestyle. The following Rights and Responsibilities of Assumption
University Students are to forward the mission of the University and to provide an institution for the betterment of
all its members.

1)

2)

3)

4)
5)
0)

7)

8)

9)

)

2)
3)
4)
5
0)
7)
8)
9)

Rights of Assumption University Students

Right to a respectful, educational, and safe community that fosters intellectual growth in keeping with the
mission of the University.

Right to an academic environment that is intellectually engaging and challenging. Students have the right to
class work that stimulates their minds, provided by professors who take great care and pride in the service
they provide to their students. Professors will make themselves available to their students to support the
successful academic careers of each student.

Right to pursue knowledge and the resources and staff necessary to expand that knowledge and
understanding. Students have the right to a supportive and knowledgeable statf and faculty to aid them in
pursuing academic and personal success.

Right to equality. Right not to be discriminated against based on race, color, religion, national origin, age,
sex, sexual orientation, disability, experience, or any other unique attribute of any individual.

The right to live without the fear of intimidation, force, threats, or emotional, verbal, or physical abuse of
any kind.

Right to free expression. Community members have the right to express their ideas freely, without fear of
censure or retribution.

Right to a healthy environment. Community members have the right to programs and services that
promote and support a healthy lifestyle including the right to well-maintained facilities as well as a healthy
food selection.

Right to privacy, including the right and protection from unwarranted or unauthorized searches of person,
personal spaces, and property in accordance with University policy.

Right to appeal. Students have the right to a fair and equitable process in conduct and academic matters.

Responsibilities of Assumption University Students

All Assumption University students are considered adults and therefore bear full and ultimate responsibility
for their actions.

Responsibility to comply with federal, state, and local laws.

Responsibility to know and abide by all Assumption University policies.

Responsibility to respect the rights of the other members of the Assumption University community.
Responsibility to follow proper institutional protocols when exercising the right to free expression.
Responsibility to respect and honor the Mission of the University.

Responsibility to cooperate with University officials.

Responsibility for the actions of their guests.

Responsibility to respect the environment, specifically the buildings and grounds of the University.

10) Responsibility to carry University identification card at all times, and produce such identification if asked by

a University official for any reason.

11) Responsibility to check their Assumption University email, voicemail, and post office box.



VIOLATIONS OF STUDENT CONDUCT

The following behavior is prohibited. Students engaging, attempting to engage, or assisting in the following are
subject to disciplinaty action:

1)

2)

3)

4)

5)

)

Alcohol

¢ Consumption, possession, or purchase of alcoholic beverages by anyone less than twenty-one (21) years of
age.

e Provision, distribution, sale, or transportation of alcoholic beverages to/for anyone under twenty-one (21)
years of age.

e DPossession or consumption of alcoholic beverages in restricted areas. Possession of open containers of
alcohol or empty alcohol containers in any restricted area.

e DPossession or use of drinking paraphernalia. Hosting or participating in drinking games.

e Intoxication.

e DPossession of kegs (including mini), beerballs, spiked punch and/or other common soutces of alcohol.

e Possession/consumption of alcohol in the presence of minors

e Being a minor in the presence of alcohol.

e Operating under the influence.

Drugs

e DPossession or use of any controlled drug, substance, or drug paraphernalia.

e Sale, distribution, or manufacture of any controlled drug, substance, or drug paraphernalia.

e Operating under the influence.

Property/Facilities

e Damage to University property or another person’s property.

e Theft or possession, sale, ot distribution of stolen property.

e Misuse or unauthorized use of University property or services, or another person’s property.

e Littering, graffiti, or vandalism.

e Unauthorized entry into or use of University premises including personal property or residences;
bathrooms, unauthorized possession or use of keys or ID cards.

Violent or Endangering Behavior

e Conduct that threatens or endangers the health or safety of any person.

e Violent behavior including but not limited to fighting, verbal or physical abuse, or contributing to the
violence of others.

e Sexual assault, sexual exploitation, or sexual harassment.

e  Relationship violence

e Stalking of any sort (electronic, physical, by proxy, or other)

Verbal Abuse and Harassment

e Verbal abuse or willful damage, whether direct or indirect, to the reputation or psychological wellbeing of
another, regardless of intent.

e Harassment of another in any manner including written correspondence, electronic mail/media, phone, ot
by proxy.

e  Expression that is lewd, indecent, obscene, or degrading or demeaning to others, including, but not limited
to, on the basis of gender, race, religion, cultural background, ability, or sexual orientation.

University Civility Policy

e Conduct unbecoming of an Assumption University student.

e Disorderly or disruptive conduct.

e Failure to comply with the directions of University officials or individuals working in conjunction with the
University who are acting in performance of their duties.



e Use of devices, electronic or other, to violate the privacy of another person.
e Tailure to adhere to, or complete any disciplinary sanction imposed in accordance with the Conduct Code.
7) University Honor Code
e Any form of dishonesty, including but not limited to theft, falsification of information, fraud, willful
deception, falsification of identification, improper use or disclosure of information.
8) Hazing
9) Smoking (including JUULSs, vaporizers, etc.) in any building or prohibited area
10) Weapons
e Possessing explosives, dangerous chemicals, and/or weapons including, but not limited to, firearms, sprays
designed to incapacitate, bows and arrows, sling-shots, hunting and other knives, blowguns, BB guns, pellet
guns, air-soft guns, etc.
11) Gambling
12) Violations of the Guest Policy
13) Violations of Residential Life policies
14) Violations of the Health, Fire, and Safety Policy
15) Violations of other University policies
16) Violations of any federal, state or local law

A person is always responsible for their behavior. Being under the influence of any drug does not excuse behavior.
Any behavior which is disruptive, harmful to self or others, and/or which leads to the destruction of property is
prohibited and may result in disciplinary action.

All students present at the time of the violation may be held responsible for the infraction. In addition, all residents
of a room or apartment in which such violations occur may be subject to the full range of disciplinary sanctions,
even if they were not present at the time of the incident. Resident students are particularly advised to give careful
attention to anyone who has access to their room or apartment. Any student who feels jeopardized by the actions
of their roommate(s) should seek assistance from the Residential Life staff.

Detailed explanations of policies and sanctions can be found in this handbook, as well as other University publications.

STUDENT CONDUCT PROCESS

When University policy is not observed, the University reserves the right to take disciplinary action through the
conduct process. The Division of Student Affairs and Office of Student Conduct oversee and administer this
process.

The conduct process is initiated when an alleged incident of misconduct is reported. The Director of Student
Conduct or their designee will review any reports submitted to determine appropriate follow-up including, but not
limited to issuing:
* anotice letter
e anotice/decision letter
*  aletter requiring their presence and participation in a meeting to obtain additional information regarding
the incident. (investigatory meeting)
*  aletter requiring their presence and participation in a meeting to discuss the incident, lessons learned, and
future actions (educational meeting)

*  aletter assessing an interim measure(s) to remain in place until final resolution of the case.

The University may impose interim measures. These measures are implemented prior to a hearing and remain in
effect until a decision is rendered in the conduct process and the alleged student has been formally notified of a
change in their status. Interim sanctions may include but are not limited to; a “no contact” order, suspension from
residence, and/or suspension from the University.



A hearing, Administrative or Board, may take place to determine a student’s role in an alleged violation of the
Conduct Code.

*  Administrative hearings take place between a hearing officer and the student(s) charged. In cases involving
multiple students, the hearing officer decides whether to meet with students one at a time or in groups.
Board Hearings may be convened at the discretion of the Dean of Students, Director of Student Conduct
or their designee. Boards consist of members of the University community and are advised by the Dean of
Students, Director of Student Conduct or their designee, who may also serve as a board member.

Students found in violation of University policy will be subject to disciplinary sanctions. In general, hearing
decisions will be in writing and a copy can be accessed on a secure website by the student charged from an email
sent to their Assumption University e-mail account. Appropriate parties, such as parents, coaches and
complainants, may also be informed of the outcome of the hearing.

ALTERNATIVE RESOLUTION

Some situations, including roommate conflicts and certain types of harassment or disputes may be best resolved in
a manner other than the aforementioned process. The Dean of Students or designee has discretion to identify such
cases and establish procedures to address them.

ADDITIONAL STUDENT RIGHTS AND OTHER IMPORTANT INFORMATION

* Students are presumed not in violation of the Conduct Code until determined otherwise. However, the
University may impose interim measures, to remain in place until final resolution of the case, depending on
the nature and/or severity of the incident or in situations that may impact the safety of the University
community

*  Students have up to three (3) business days from the date of their charge letter to schedule their hearing, if
it hasn’t already been scheduled for them. The University may conduct a hearing in the absence of students
charged if the students charged do not attend the hearing or fail to schedule a hearing within the required
timeframe.

*  Students have the right to a hearing in which they may present information and bring witnesses. However,
the names and relevance of each witness a student plans to bring must be submitted to the hearing officer
no less than three business days prior to the hearing for approval.

*  Students may request an individual hearing but must do so in writing at least 24 hours prior to their
scheduled heating. Student wishing to pursue this option should email conduct@assumption.edu. The
hearing officer (or chair of the hearing boatd as it may be) will consider the request and communicate the
decision to the student prior to the hearing.

*  Students who do not attend their hearing forfeit the right to appeal.

*  Students may be held responsible for Conduct Code violations that are revealed duting a hearing.

* Students have the right to receive written notification regarding findings related to them reached in any
hearing.

*  The conduct process uses preponderance of evidence to determine students’ responsibility. Hearing
officers and boards will examine whether it is more likely than not that a violation occurred and make a
decision accordingly.

*  Hearings will be closed to the public unless the Dean of Students or designee determines otherwise.

*  Students may bring another member of the University community into a conduct hearing as an advisor.
Advisors may not participate directly in the hearing, but may lend personal support to students.



0 In Title IX proceedings, students may be accompanied by an advisor of their choice. This advisor
may be any person, including an attorney, who is not otherwise a party or witness to the reported
conduct.

*  Students may not be represented at a hearing by legal counsel.
*  Any recordings of the hearing are the sole property of Assumption University.

* In the absence of a formally specified procedure or policy, the directives of the Dean of Students will have
the full force of procedure/policy.

*  The University reserves the right to assign responsibility for violations on one or more individuals or
groups (room, pod, floor, townhouse, residence hall, or residential area) in situations where:

0 Itis difficult to accurately determine degrees of responsibility.
0 Responsible parties cannot be identified.
O A student, while not actively involved in the incident, possesses knowledge of violation(s).
*Students should enconrage roommates andy/ or other community members to abide by the policies of the University.
Students are enconraged to contact Residential 1ife and/ or Counseling Services for assistance in working with roommates
and/ or other community members regarding strategies for addressing the behavior of others that may impact them
negatively.

APPEALS

Students who participate in their hearing may appeal the outcome of their case. Appeals are considered by the Dean
of Students, their designee, or an Appeal Board. Appeal Boards consist of members of the University community
and are advised by the Dean of Students or designee.

Students have five (5) business days from the date of their decision letter to submit a formal letter of appeal to the
Office of Student Affairs, unless the safety of the University requires greater expediency. Appeal letters should state
the grounds for appeal and provide a rationale to support the stated grounds.

The following are the only grounds upon which appeals may be sought:

* amaterial procedural error that substantially impacted the outcome,
* previously unavailable relevant evidence that would affect the outcome; and/or
= the sanction being substantially disproportionate to the violation.

The appeal officer or board will:

®  Uphold the decision and sanction of the heating officer or boatd.
= Reverse the decision of the hearing officer or board and remove all sanctions.
*  Modify the decision of the heating officer or board and/or modify the sanctions given.

The appeal officer or board may choose to meet with the student submitting the appeal to discuss the matter in
person. The appeals process is intended to foster checks and balances in the conduct process rather than rehear the
case. The decision of the appeal officer or board is final.

SANCTIONS

Points System - When students are found responsible for violating University policy, they are assigned points
depending on the nature and severity of the violation(s). Points are cumulative over a student’s tenure at the
University.

Students who violate multiple policies in one incident may be assigned points for all violations. For example, a
student who drinks underage and curses at a resident assistant may receive points for alcohol and incivility.



There is a point removal process in place for students who accrue 7 or more points. Information about point removal
can be found on the Student Conduct portal page.

Upon reaching a total of 10 points or more, sanctions including Suspension or Expulsion from Residence, or
Suspension or Expulsion from the University will be considered.

When appropriate, students may be suspended from campus on weekends regardless of the number of points they
may be assessed for a particular incident.

The following are considered in determining sanctions:

* Total number of points the student has

* Nature and severity of student’s violations

* Timeframe over which violations occur

*  Demeanor/behavior throughout the initial documentation and conduct process

The points system allows for flexibility when assigning points. The number of points a student receives has a direct
correlation to the violations/behavior.

Then following is a list of violations of policy and point ranges for each. Please note this is not a complete listing
and points may be assessed for any violation of University policy. Further, at times, a hearing officer or board may
deem it appropriate to assess a number of points outside of the range stated below.

VIOLATION POINTS

Alcohol

! Each year, the overwhelming majority of Assumption students transported to the hospital for intoxication were drinking
hard alcohol. In light of this, any underage student found responsible for possession of hard alcohol no matter the amount
(including a mixed drink) can expect to receive AT LEAST 3 points.

2The range of points an underage student can expect to receive for possession of alcohol (2-4) is dependent upon the
amount and type of alcohol present. Although other factors can have an impact on the amount of points one may receive
for the violation(s), typically, more alcohol = more points.

3 When students use the Call for Help Policy, no one gets points for any alcohol or drug violation.
4 Playing drinking games or having drinking paraphernalia results in 2-4 points for students of any age. These points are
ADDED to those for underage possession/consumption of alcohol.

Empty alcohol containers in dry room 1-2
Alcohol in the presence of individuals under 21 1-2
21+ w/open container 1-2
Under 21 in the presence of alcohol (being present where there is alcohol) 1-2
Underage student possessing or consuming alcohol 1,2 2-4
Assessment or Transport for alcohol (No Call for Help) 3 2-4
Playing/Hosting drinking games or possessing drinking paraphernalia (beer/water pong, funnels, etc.) 4 1-4
Distribution, sale, or transportation of alcohol to/for underage individuals 6-10
Possession of bulk alcohol containers (kegs of all sizes, common source/spiked punch, etc.) 6-10
Driving under the influence of alcohol or drugs 10



https://my.assumption.edu/services/conduct/Pages/default.aspx

Drugs

The following are all considered to be evidence of drug policy violations and sufficient grounds for full disciplinary actions:
the presence of a controlled substance/illegal drug (including marijuana in any form); the presence of any drug
paraphernalia; the presence of smoke or odors, as in the case of marijuana.

All students present at the time of the violation may be held responsible for the violation.

Possession or use of marijuana and/or drug paraphernalia in any form 6-10
Possession or use of other drugs (including illegal possession or use of prescription medications) 6-10
Drug sale, manufacture, or distribution (including prescription medications) 10
Driving under the influence of alcohol or drugs 10

Sexual Violence/Title IX (Complete information is available at assumption.edu/kNOwMore)

Sexual Misconduct is antithetical to the mission and values of the University and will not be tolerated. The University prohibits
forms of Sexual Misconduct and will take prompt action to eliminate such conduct, prevent its recurrence, and remedy its
effects. In all cases, the College’s first priority is to provide the victim of Sexual Misconduct with support and guidance in
taking steps to address their safety and their physical and emotional health.

Assumption University is committed to maintaining a safe and respectful learning, living, and working environment for all
members of the University community free from gender-based discrimination and violence, including, but not limited to:
Harassment, Sexual Assault, Sexual Exploitation, Relationship Violence, and Stalking (collectively referred to as “Sexual
Misconduct”).

A Student, Employee or Third Party determined by the University to have violated this policy will be subject to sanctions, up
to and including the termination of their relationship with the University and/or the privilege of being on University
withdrawn.

Sexual Assault — Non-Consensual Sexual Touching 6-10
Sexual Assault — Non-Consensual Sexual Intercourse 10
Sexual Exploitation (Any conduct in which a student takes advantage of another without their consent for 6-10
their own advantage or benefit or to benefit or advantage anyone other than the person being exploited)

Sexual Harassment 4-10
Relationship Violence (including altercations between roommates) 6-10
Stalking 4-10
Civility/Honor Code

The University recognizes the essential contribution of a diverse community of students, faculty and staff. Accordingly,
Assumption University commits itself to maintaining a welcoming environment for all people and to complying with all state
federal laws prohibiting discrimination in employment and its educational programs on the basis of race, color, national
origin, sex, religion, disability, age, marital or parental status, sexual orientation, genetic information or family medical
history, military status, or other legally protected status.

Assumption University rejects and condemns all forms of harassment, wrongful discrimination, and disrespect.
It is expected that students will conduct their affairs with the utmost civility toward other students, University employees, and
members of the extended Assumption University community (i.e., neighbors, visitors, etc.).

Any student who treats another unfairly, unkindly, disrespectfully or abusively will be subject to adjudication under the
University Civility Policy.

Guest policy violation* (Failure to register an external guest and/or possess or present a valid internal guest 1-2*
pass)
*Additional points may be assessed to hosts in response to the policy violation(s) of their external guest(s)

Quiet/consideration hours violation (fine of S50 per person during 24 quiet hours/exam periods) 1-2



https://www.assumption.edu/knowmore

Disrespect towards staff or non-compliance (including but not limited to dishonesty, incivility, lack of 1-4
cooperation, and/or failure to comply with directions of any University Official)

Presence in bathroom of opposite sex 1-2
Failure to be in possession of (or present) your AC Student ID 1-4
Possession or use of a fake, altered, or someone else’s ID 4-6
Uncivil and/or disorderly conduct (including but not limited to conduct unbecoming of an Assumption Universi 4-10
student, public urination, and behavior that creates a disturbance/disruption to the community)

Harassment, verbal abuse, and/or inappropriate expression 4-10
Hazing 4-10
Theft or vandalism 4-10
Fire Safety

Students are advised to expect severe penalties for disciplinary infractions that pose a danger to the community.
Gathering Policy Violation (over-occupancy and/or alcohol in the present of individuals under 21) 1-4
Failure to vacate residence during alarm 4-6
Possessing an unlit candle or incense in a residence hall (including items that can melt wax indirectly) 2-6
Tampering with fire safety equipment (extinguishers, exit signs, smoke detectors, etc.) 4-10
Burning a candle or incense in a residence hall 6-10
Smoking in any building (including e-cigarettes, vaporizers, etc.) 10

Violence/Weapons

The University abhors all manner of violent behavior; the University may pursue disciplinary action against students who
violence in any form from verbal or physical abuse, harassment, and rape/acquaintance rape, to physically abusive
relationships, damage to property, and fighting, even in mutually instigated cases.

Students are advised to expect severe penalties for disciplinary infractions that involve violent behavior.

Conduct that threatens or endangers the health or safety of any person 2-10
Possessing or use of fireworks or explosives 2-10
Possessing a weapon (including but not limited to: firearms, sprays designed to incapacitate, bows and 2-10
arrows, sling-shots, hunting and other knives, blowguns, BB guns, pellet guns, air-soft guns, etc.)

Violent behavior/Physical Violence (pushing, punching, fighting, abuse, etc.) 4-10

Students who withdraw or are required to withdraw from the University may be trespassed from the campus.

Notifications for Violations of the Alcohol and/or Drug Policy - Generally, the University notifies students’
parents/guardians when an alcohol and/or drug violation occurs. The Family Educational Rights and Privacy Act
(FERPA) allows the University to do so when students are under 21 years of age or are considered financial
dependents. FERPA prohibits notifying a student’s parents/guardians if these ctiteria do not apply.

The Athletic Department may assign additional sanctions in cases involving student athletes. These sanctions are
outlined in detail in the Student Athletes Handbook. Student athletes should consult with their coaches or the Athletic
Director for details.




The following is a list* of sanctions/statuses that may be assessed to students who are found in violation
of University policy:

Conditional Housing — Notification that any further Conduct Code violations during a specified period of time
may result in suspension from residence halls, suspension from the University, or other severe sanctions. Alleged
misconduct may result in interim sanctions pending the outcome of the conduct process.

Weekend Suspension?! - Suspension from campus residence and/or from the entire campus grounds for one or
more weekends.

Suspension from Residence Halls!?3 — Students are not allowed to enter any residential area for a specified
petiod of time. Violating this suspension may result in more severe sanctions and/or the student’s arrest for
trespassing.

Expulsion from Residence! - Students are not allowed to enter any residential area for the remainder of their
University career. Violating this sanction may result in more sevete sanctions and/or the student’s arrest for
trespassing.

Conditional Enrollment — Notification that any further Conduct Code violations during a specified period of time
may result in suspension from the University or other severe sanctions.

Alleged misconduct may result in interim measures pending the outcome of the conduct process.

Suspension from the Collegel23 — Students are not permitted to be enrolled at the University or enter the
University grounds for a specified period of time. Violating this sanction may result in more severe sanctions and/
or atrest for trespassing.

Expulsion from the College! — Students are permanently barred from enrollment at the University and banned
from entering the campus grounds. To be found on campus may result in one’s arrest for trespassing,

Delayed Conferral of Degree — The issuance of a student’s degree/diploma is delayed for a specified time. Atea
Ban — Students are not allowed to visit certain buildings or areas on campus.

Change of Residency — Students are assigned to a different residential room or area.

Educational Sanction — Students are assigned to complete projects, papers, programs or other experiences to aid
in their personal development.

Fine — Students must submit a payment in the designated amount to the Finance Office by the required deadline. In
general, checks should be made payable to Assumption University.

Loss of Privileges - Specific privileges are revoked from students (e.g. visitation to a certain part of campus, guest
privileges, Senior Week, etc.).

Cease and Desist Order — Lower level directive issued by a University administrator or Campus Police

No Contact Order- Formal order that a student must avoid any contact with specified individual(s) by telephone,
mail, e-mail, text, social networking sites, proxy, or other media. Order may include restrictions from buildings
and/or ateas on campus.

Community Restitution — Students are required to perform a designated amount of service hours within the
Assumption or Worcester community

Restitution — Students must pay designated amount for cost of repairs, replacements, and reimbursements.

*Please note this is not a complete listing of sanctions and the University reserves the right to administer other
sanctions if deemed necessary and/or appropriate.

Students who fail to complete sanctions by assigned deadlines may face administrative consequences or
be held accountable through the conduct process.

IS tudents who are suspended or exipelled from the University and/ or suspended or excpelled from on-campus residence are not

eligible for a refund on their tuition, room, or board.

2[n certain cases where a student is suspended from residence or the University, the student may be required to submit to a
substance use assessment and agree to follow any and all recommendations in order to be eligible to live on campus or return to

the University.

3Should a student reapply for housing and/ or seek readmission to the University, a statement of physical and emotional
fitness, acceptable to the Office of Student Affairs, by a physician, psychologist, or treatment facility as appropriate may be

required.



STUDENT CONDUCT PROTOCOL AND PROCEDURES

Off-Campus Violations - The University reserves the right to take disciplinary action against Assumption
University students who are involved in any off-campus incidents of criminal activity or otherwise non-criminal
behavior that the University deems inappropriate, particularly when such incidents have implications for campus
safety and/or an effect on the reputation or operation of the University.

Criminal Charges - When the University is aware that criminal charges have been brought against an
Assumption University student by local, Commonwealth, or federal authorities, the University reserves the
right to suspend/expel that student from the University, and/or from residence, and/or take any other action
which is deemed appropriate, pending the outcome of the conduct process.

Double Jeopardy - The University may adjudicate matters that are being dealt with in a court of law; this does not
constitute double jeopardy. University officials may, at their discretion, consider the actions taken by civil
authorities.

Search and Seizure - One of the basic student rights is the right to privacy. The right to be secured and protected

against unreasonable searches and seizures is part of this right to ptivacy.
Cursory Search - When University authorities have reason to suspect that a violation of University policy
is occurring or has occurred, they reserve the right to investigate the situation and confiscate evidence of
such violations. In addition, they may make a cursory search of the student’s room, motor vehicle, and
person, including refrigerators, closets, wardrobes, desks, and large bags or boxes. Material evidence such
as alcoholic beverages and containers, drug paraphernalia, suspicious odors, distuptive behavior or
behavior which is suspect, will generally be considered the basis for such a search.

Routine Entry and Inspection of Premises - University authorities reserve the right to enter all campus
premises on a regular basis to examine them or to make such repairs, additions, or alterations, as they
deem necessary. In addition, the University reserves the right to enter the premises in order to take those
precautions that might be found necessary to protect the health and safety of the occupants, other persons
therein, or others in the residence hall/building. The University may take disciplinary action against any
violators of University policy, even if the violation is observed as part of a routine operation.

Search - When University authorities have reasonable suspicion that serious violations of federal, State,
local laws, or University policy are occurring or have occurred, they may, with the approval from either the
President of the University, the Vice President for Student Affairs or their designee, or a lawfully issued
search warrant, thoroughly search a student’s person, room, common living space, motor vehicle, and
belongings. Evidence obtained will be confiscated and used in criminal and/or University disciplinary
procedures.

Federal, State, and Local Authority - It should be noted that federal, State, and local officials may
exercise their legitimate authority in conducting search and seizure procedures without the consent of the
University.

Bystander Information - Students, faculty or staff who witness or have knowledge of verbal or physical
harassment, conflicts that may escalate into assault or battery potential volatile situations, or are concerned about
the immediate health or well-being of another should contact Campus Police at 508-767-7225. If the situation
requires immediate intervention, contact the Campus Police emergency number at extension 7777.

All members of the Assumption University community are also encouraged to download the RAVE Guardian app,
as this is an additional resource to report any possible issue/concern.

Students, faculty or staff who have information about students in need of assistance should contact the Dean of
Students at 508-767-7325 or submit a CARE Team reporting form.



https://www.assumption.edu/sites/default/files/public_safety/RAVE%20Flyer%20-%20Final%20-%20MG%2008-25-2016.pdf
https://publicdocs.maxient.com/reportingform.php?AssumptionCollege&layout_id=2
https://publicdocs.maxient.com/reportingform.php?AssumptionCollege&layout_id=2

Designated campus authorities will keep the bystander's name confidential when possible. Since a suspected
person's rights are a fundamental and legitimate concern, campus authorities will act in a way that takes bystander
reports seriously, while respecting a suspected person's free speech, presumption of innocence, search-and-seizure
and privacy rights. All persons' behaviors are bound by the Conduct Code and the laws of the Commonwealth of
Massachusetts.

STUDENT CONDUCT POLICY DETAILS AND RATIONALE

Alcohol Policy
Possession and/or consumption of alcohol under the age of 21 is prohibited.

Possession of Drinking Paraphernalia and/or possession or participation in drinking games - Recognizing
the serious health risks posed by excessive drinking, the University prohibits drinking paraphernalia, including but
not limited to, funnels, ice luges, shot sticks/skis, and all manner of “drinking games.”

Kegs, Beerballs, Spiked Punch, and/or other Common Sources of Alcohol - Kegs and beerballs of all sizes,
whether empty or full, tapped or untapped are prohibited. Such sources will be confiscated by the University on
sight. Possession of a tap will be regarded as evidence of a violation of the common source policy. Spiked punch
presents an additional concern since the actual contents of the punch is impossible for an individual to know.
Should a keg, beerball, spiked punch, and/or other common sources of alcohol be found in a room or apartment,
all residents of that room or apartment will be subject to disciplinary action, even if they were not present at the
time of the incident.

Open Containers - An open container is a source or container of alcohol that may or may not be labeled as such.
Solo cups, Nalgene bottles and other similar containers containing alcohol of any type qualify. The word open is
applicable to any container where the original factory seal has been broken. The University reserves the right to
confront students with squeeze bottles, cups and other such containers. Should it appear that the container in
question contains alcohol, the student will be asked to dispose of the contents and the situation will be
documented. To prevent interactions of this nature, students are strongly discouraged from carrying squeeze
bottles, cups and other containers in areas restricted from alcohol possession, particulatly outside.

Under 21 in the Presence of Alcohol — Students under (21) twenty-one years of age are not allowed to be in the
presence of alcohol at non-authorized events. Underage students determined to be in the presence of alcohol may
be documented and addressed through the conduct process.

Alcohol in the Presence of Individual(s) Under 21 - Students of age (21 years or older) are allowed to have
alcohol in designated atreas, however, possessing/consuming alcohol in the presence of minors is prohibited. It is
the hosts’ responsibility to ensure that all guests are of age when alcohol is present. Students found hosting minors
when alcohol is present will be documented under the gathering and alcohol policies.

Drug Policy
The use, possession, sale, distribution, or manufacturing of any illegal drug (including illegal possession or use of
prescription medications) is prohibited.

% Marijuana - Possession and/or use of marijuana in any form is prohibited. This includes but is not
limited to edibles, concentrates, synthetics, etc.

While the Commonwealth of Massachusetts has legalized the use of medical and recreational marijuana, Federal law,
including the Drug Free Schools Act, continues to prohibit matijuana. Thus marijuana use is prohibited on campus
or at Assumption University sponsored events. Any such use or possession is a violation of the Student Conduct
Code.



Information about matijuana laws in Massachusetts can be found in MGL ¢94 and Acts 2012, Chapter 369, section
7D.

% Drug Paraphernalia - Possession or use of drug-related paraphernalia is prohibited. This includes but is not

limited to pipes, bongs, grinders, and syringes.

In determining if an object is drug-related paraphernalia relevant factors will be considered including, but not
limited to, evidence of the object’s use, the object’s primarily intended use, the object’s designed use, the existence
of residue of controlled substances on the object, descriptive materials related to the object and the proximity of
the object to behavior in violation of the drug policy.

% Any student who sells, distributes, or manufactures illegal drugs and/or drugs prohibited by the
University may be expelled from the University.

¢ Evidence of Drug Policy Violations - The following are all considered to be evidence of drug policy violations
and sufficient grounds for full disciplinary actions:
- the actual presence of a controlled substance/illegal drug (including matijuana in any form)
- the misuse of legal substances
- the presence of any drug paraphernalia
- the presence of smoke or odors

** Misuse of legal substances - use of general products as intoxicants or “means to get high”; and inhaling or
ingesting a substance (including but not limited to bath salts, nitrous oxide, glue, paint, gasoline, solvent, etc.)
other than in connection with its intended purpose is also prohibited on Assumption University property and at
Assumption University sponsored events.

The Call for Help Policy

1) Students who seek medical assistance on behalf of themselves or others during an alcohol or other drug related
emergency will not be held accountable through the College’s conduct process for possession or use of alcohol
or other drugs. Students may be held accountable for violations regarding behavior or assault. This
policy also applies to student organizations and their members.

2) The recipient of medical attention will not be held accountable through the College’s conduct process, but will
be required to complete an assessment with a representative from Counseling Services and follow all
recommendations made, which may include patticipation in educational programs, counseling, and/or in or
out-patient treatment plans.

3) The Call for Help Policy does not apply to individuals experiencing an alcohol or drug-related medical
emergency found by University officials.

The University strongly encourages students to seek help by reaching out to University officials (Resident
Assistants, Resident Directors, Campus Police Officers) when medical assistance may be necessary. This protocol
is not intended to address possible violations of criminal laws or their consequences outside the University.

In any emergency involving alcohol or other drugs, call Campus Police at 508-767-7777, at extension 7777,
or 508-767-7225 immediately for medical assistance.

Policy for Areas Restricted to Alcohol Possession — Alcoholic beverages are never permitted in Alumni,
Desautels, Hanrahan, Nault, Salisbury, or Worcester Halls, or in the outside areas, public areas (hallways, lounges,
etc.), athletic fields, or other campus buildings unless specifically designated (this includes alcohol containers used
for decorative purposes). In addition, guests and residents of Nault Hall (Substance-Free Housing) are strictly
prohibited from possessing or being under the influence of alcohol and/or or other controlled substances while in
the residence. Alcoholic beverages are permitted only in designated upper-class residential areas including




Aubuchon, Authier, Bissonnette, Dion, Dufault, Living/Learning Centet, Moquin, Plough, South, Young,
Wachusett, and West Halls and then, only by those twenty-one years (21) years of age or older.

Violence - The University abhors all manner of violent behavior; the University may pursue disciplinary action
against students who engage in violence in any form from verbal or physical abuse, harassment, and rape/
acquaintance rape, to physically abusive relationships, damage to property, and fighting, even in mutually
instigated cases. Students are advised to expect severe penalties for disciplinary infractions that involve violent
behavior.

APSIMEREGARDING STUDENTS WITH SUBSTANCE ABUSE OR ADDICTION

PROBLEMS

Abuse of and/or addiction to various substances such as alcohol and other drugs is becoming increasingly common
in our society. Assumption University realizes this issue exists and is committed to take the steps necessary to
address the problem on the campus when possible. Our concern focuses on the welfare of the affected individual
and of the entire University community. When a student indicates by their behavior that abuse and/or addiction is
possible, professional assessment will be requested by the Office of Student Affairs. Upon recommendation from
qualified professionals, the Office of Student Affairs will take the following measures:

determine whether a student is capable of continuing studies, and under which conditions;

determine whether a student should live on campus, and under which conditions;

when appropriate, the Office of Student Affairs will notify certain or all individuals associated with the
affected student, including Resident Directors, Resident Assistants, roommates, the Department of Public
Safety/ Campus Police, and/or parents, of any problems and restrictions that may exist. This is done in an
effort to provide the affected individual with the necessary support in managing the abuse or addiction.

require out-patient counseling and in-patient treatment if recommended.

Students with substance and/or addiction problems will not be exempt from disciplinary action whether or not
they are participating in out-patient counseling or special programs. Students who fail to cooperate with
University authorities in these matters may be subject to actions leading to their dismissal from the University.

Parents will be notified of this policy and, if advisable, will be apprised of individual cases.

WHERE TO GET HELP, INFORMATION, AND

INVOLVED!
ON-CAMPUS
Academic QUESHONS: w.eeveeerrereeereereeieirereneieenes Dean of Studies and First Year Dean ..c.oocevvceervcervncceencenne 508-767-7486
Academic Support Center .......ccvueennee. 508-767-7071
Student Accessibility Services ............ 508-767-7500
REGISTIAL oo 508-767-7355
Campus Activities Board (CAB): ..o 508-767-7058
Career Development & Internship Center.......oiiiiiiiic s 508-767-7248
Counseling/Substance Abuse: Counseling SEIVICES. .....uuuurmriemieriemieieriseriesisersesisesssessesssessesssessesssessssesssssens 508-767-7329
Health Information and Services: Health Services ... 508-767-7329
Emergencies: Campus POLCE: .......cccuiiuiciiiiiciiciciiciciree ettt 508-767-7777

Financial Aid: ....coeeivererereiinnn,
International Student Issues: .....
AC Allies - Campus MINISry: .....cocuieceeeuricuncirieireceseiseeeseeenns

... 508-767-7158
... 508-767-7325
... 508-767-7419

Cross Cultural Center/ALANA Concerns/INVOIVEMENT: ...c.ocvvvivivieiiieieieieiieteeeeeeieieeeresessesesess e esssessssssesesessanes 508-767-7100



CaMPUS MINUSTIY? ooviiiiiiiieiiiiciireis bbb bbb e b bbb s bbb s 508-767-7419

Pregnancy Counseling: ........cccvecnivicinicinnnne. Counseling SErvICES. . .. 508-767-7329

Campus MINISTEY oeuvvereevrerreeireieeeiseressersensensensesaessensessessessesssaes 508-767-7419
Campus Police (NON-EMEIZENCYT) .uvvrvuiririiriiiiiiiniiii sttt a s assa e 508-767-7225
Facilities/ MaInteNance CONCEINS. c.c.vvvvvirieiieieeereeeietsseeesetssesesssssseseseestssssesesestssessssssssssesessssssssessssssatssesssesssssssssesssesens 508-767-7391
RESIAENTAL TULE: oot s e ittt nb s 508-767-7505
Sexual VIOIENCe: ..c.cvveeiveeneeceernecienricreinieecreeneeans Title IX COOLAINALOL «..vueeviierrierereireeereirereireciereeeresseesesseneeenes 508-767-7172

Campus Advocate (Confidential) ... ceeeeereneieaens 508-767-7641

Sexual Harassment Contact Person: Director of Human Resources ..., ... 508-767-7318
Student ACHVILIES: w.vveueverreiieirireretrieierreseietseeeeseereseses s ssesese s eesesssesesessene .... 508-767-7403
STUAENE ATFAILS oottt ettt ettt bbbttt ettt bbbttt ettt et e been 508-767-7325
STUAENE SUCCESS wvvviiviiiiiiiiiii bbb e bbb bbb 508-767-7401
Student GOVErnmMent ASSOCIALION: ..ot 508-767-7396
Volunteer Opportunities: ........ccceeeeecereecercureenes Campus Ministry/Reach Out Centet.......vuernveeereenceeeereeenns 508-767-7142
OFF-CAMPUS
Alcohol CONCELNS: ...uvueveviecrerrieeiieeeicieneaee Alcoholics Anonymous (WOLCESLEL) ....c.eueuieerrmriererreererrenieenns 508-752-9000
AdCare Hospital (24 hour help and referral line) .............. 1-800-252-6465
ANIDUILNICE: vttt ettt b bbbttt et bbbt ettt b et a bbbttt es 911
Relationship Violence: ..o Daybreak (WOLCESLEL) ...oviueuruiecrririereiriiierrieieneiee e 508-755-9030
Child Abuse: .....cccvviiiviiiiiicccces Mass. Society for Prevention of Cruelty to Children ......... 1-800-442-3035
Parental Stress Line ...coveereverneereenierrneeeeneeieeneeeennenene 1-800-632-8188
Crisis Pregnancy: ..., Clearway CHNIC ...ovuevieevciieciicicc s 508-438-0144
Problem Pregnancy of Worcester.. ... 508-856-0700

Pernet Family Health Center ..... .... 508-755-1228
TEIEEL oAb 911
Gambling: .... Gamblers Anonymous (Eastern Massachusetts) ......... oo 617-899-7943
Massachusetts Council on Compulsive Gambling ............. 1-800-426-1234
Healing from Abortion (for women and men): Project Rachel......................oovciciee. 508-791-HOPE
Clearway CHNIC ..o 508-438-0144
Personal Crisis: .....oveviiiiiiniciicnicnicieens Emergency Mental Health Services, UMass Memorial ......... 508-856-3562
First Call (information/referral) ......coeeeeerineneeneenenineineneenes 508-755-1233
POISON: e Massachusetts Poison Information Center .......ccccccuviucennes 1-800-682-9211
POLICE: iRt 911
Rape/Sexual Violence: ......cveeveveennece. Pathways for Change (Rape Ctisis Centet) 24/7 ..cevvevecrevnerecenenne. 1-800-870-5905
508-852-7600
Suicide: . Samaritans (Framingham).......c.cooccnicniiiniccecccseeseeeeees 508-875-4500
Samaritans (National HOtHNE)......coovuviveiiiniciicniciiccccccne, 800-273-8255

AWARENESS ASSUMPTION

Alcohol and/or other drugs can contribute to negative outcomes in many situations that concern University
students. To assist you in addressing these and other concerns, your University offers the following services:

*  Educational workshops for faculty, staff and students.

*  Confidential discussion and referral for those concerned about their own alcohol or other drug use or
someone else’s use.

*  Confidential discussion, education, and support for those students who have been found in violation
of the College’s alcohol and/or drug policy.

* Information about on-site and off-site community resources.

*  Support services for students from alcohol or drug involved or affected families, recovering students
and for non-users.



HEALTH RISKS

There are a variety of health risks associated with alcohol and other drug use*. Below is a general description of
some of these risks:

TOBACCO/NICOTINE: Cigarettes, E-Cigarettes/Vaporizers (JUUL), Smokeless Tobacco, etc.
All types of tobacco contains nicotine, an addictive drug that acts as both a central nervous system stimulant and
depressant. Smoking causes cancer, heart disease, stroke, lung diseases, and COPD.

E-cigarettes have not been systematically reviewed by the FDA and much is to be determined about the lasting
consequences of these products. New reports make clear however that using e-cigarettes causes health risks. They
contain and emit a number of toxic substances and increase risk for coughing, wheezing, and asthma exacerbations.
The primary ingredients propylene glycol and vegetable glycerin are toxic to cells. In 2016, the Surgeon General
concluded that emissions can contain nicotine, ultrafine particles, benzene (car exhaust), heavy metals, and
flavorings that are linked to serious lung disease.

DEPRESSANTS

Alcohol — (Beer, wine, liquor) — Addiction, accidents as a result of impaired ability and judgment, overdose
potential when mixed with other depressants or by itself, heart, liver and brain damage, birth defects if used during
pregnancy. Death can occur as a result of accidents, overdose, or the effects of long-term abuse.

Opioids — (Heroin, junk, dope, black tar, china white, Demerol, Dilaudid, Morphine, Codeine) — Addiction,
lethargy, weight loss, infection or disease from use of unsterile needles (Hepatitis, HIV), accidental overdose,
contamination of supply with other drugs like fentanyl.

Barbituates — (sedatives, tranquilizers) — Possible overdose, especially in combination with alcohol, muscle rigidity,
addiction, withdrawal, and overdose require medical treatment, increased level of anxiety after drug wears off.
Death can result from overdose.

Inhalents — (Gas, acrosols, glue, nitrites, Rush) — Unconsciousness, suffocation, nausea and vomiting, damage to
brain and central nervous system, sudden death.

STIMULANTS

Cocaine — (Coke, rock, crack, base) — Addiction, heart attack, seizures, lung damage, severe depression, paranoia,
restlessness, and irritability. Infection from shared use of smoking paraphernalia. Death from heart failure can
occur even for first time users. Supply can be contaminated with fentanyl (opioid) which can lead to an overdose.
Amphetamines — (Speed, uppers, Adderall, crank, bam, black beauties, crystal, dexies) — Fatigue leading to
exhaustion, addiction, paranoia, depression, confusion, possible hallucinations, weight loss high blood pressure,
cardiomyopathy.

HAILLUCINOGENS

LSD — (psilocybin, mushrooms, peyote) — Unpredictable behavior, emotional instability, altered perception of time
and place, vomiting, nausea, flashbacks, violent behavior (PCP), “bad trips”, psychotic reaction. Continuous
hallucinations and/or delusional thinking even when not using the substance.

Marijuana- (Pot, dope, grass, weed, herb, hash, joint) — Panic reaction, impaired short term memory, addiction,
lung disease, interference with body’s immune response to various infections and diseases, distorts perception,
hampers judgment, diminishes motor skills, possible birth defects if used while pregnant, loss of ambition and
diminished ability to carry out long-term goals.

Ecstasy- (MDMA, XTC) — Anxiety, depression, dehydration, heart failure, liver damage, memory problems,
hallucinations, vomiting, convulsions.

PREDATORY DRUGS - (Rohypnol, GHB, ketamine) — Inability to remember events, “drunken-like”

state of confusion, convulsions, seizures, depression, long-term memory problems, death.

*All of the above, if used during pregnancy, can cause serious birth defects. Alcohol use during pregnancy causes
fetal alcohol spectrum disorders which cause physical, behavioral, and learning problems.




LEGAL SANCTIONS COVERING ALCOHOL AND DRUG ABUSE

Local, state, and federal laws make illegal use of drugs and alcohol serious crimes. Conviction can lead to
imprisonment, fines, and assigned community service. Courts do not lift prison sentences in order for convicted
persons to attend University or continue their jobs. A felony conviction for such an offense can prevent you from
entering many fields of employment or professions.

Cities and towns in Massachusetts, specifically Worcester, prohibit public consumption of alcohol and impose fines
for violation. The Metropolitan District Commission also prohibits public consumption of alcohol in its parks.

Massachusetts’s laws prohibit sale or delivery of alcoholic beverages to persons under 21 with a fine of up to $2000
and 6 months imprisonment or both. Misrepresenting one’s age or falsifying an identification to obtain alcoholic
beverages is punishable by a fine of $300. The legal alcohol limit for driving for a person of age in Massachusetts is
.08. For those under 21 it is .02. A conviction for either can include fines, prison sentences, mandatory alcohol
rehabilitation, and revocation of license. For people under 21, there is an automatic 210 day loss of license.

Massachusetts has criminal penalties for use of controlled substances, or drugs with penalties varying with the type
of drug. In general, narcotic, addictive and drugs with a high potential for abuse have heavier penalties.

Possession of drugs is illegal without valid authorization. While penalties for possession are generally not as great
as for manufacture and distribution of drugs, possession of a relatively large quantity may be considered
distribution. Under both state and federal laws penalties for possession, manufacture and distribution are much
greater for second and subsequent convictions. Violation of the controlled substance laws are arrestable, and many
laws dictate mandatory prison terms and full minimum terms must be served.

Massachusetts makes it illegal to be in a place where heroin is kept and to be “in company” of a person known to
possess heroin. Anyone in the presence of heroin at a private party or dormitory suite risks a serious drug
conviction. Sale and possession of “drug paraphernalia” is also illegal in Massachusetts.

Persons convicted of drug possession under state ot federal law ate ineligible for federal student grants and loans for up to
one year after the first conviction and five years after the second. The penalty for distributing drugs is loss of
benefits for five years after the first, 10 years after the second, permanently after the third conviction.

Under federal law, distribution of drugs to persons under 21 is punishable by twice the normal penalty with a
mandatory one year in prison; a third conviction is punishable by mandatory life imprisonment. These penalties
apply to distribution of drugs in or within 1,000 feet of a University or school. Federal law sets greatly heightened
prison sentences for manufacture and distribution of drugs, if death or serious injury results from use of the
substance.

Statutes M.G.L. 94C and U.S. Title 21 are available at the office of the Worcester Consortium for Higher
Education, 37 Fruit Street, Worcester, MA 01609 508-754-6829.

For more information on possible legal consequences concerning marijuana, please click here.

For more information on possible legal consequences concerning federal trafficking, please click here.


https://www.ledimensions.com/library/2018%20MARIJUANA%20CONSEQUENCES%20CHART.pdf
https://www.iecc.edu/files_user/CONS/Files/Federal_Trafficking_Penalties.pdf

HEALTH, FIRE, AND SAFETY POLICIES

Health, Fire, and Safety Inspection/Right of Entry - The Residential Life staff will conduct monthly Health,
Fire, and Safety Inspections of all students’ rooms. The professional and paraprofessional staff members of
Residential Life have the right to enter the premises at a reasonable hour in the day or evening, to conduct
inspection and identify/follow-up on violations, repairs, etc. as deemed necessary. Notification of inspection time
and date need not be posted. Students can expect to be notified of any violation(s) via email. In addition, a
hardcopy Health, Fire, & Safety form will be left in the room/apartment.

The University reserves the right to inspect any room when the University deems such necessary. In addition, the

professional staff members of Residential Life and other University officials have the right to enter the premises at
any time for any reasonable cause. The primary purpose of entering is to take those precautions which University

officials find necessaty to protect the health, safety, and general welfare of the occupants and/or of other persons

therein and to enforce University policy.

Members of the Building and Grounds staff routinely enter rooms in the performance of their duties. Such entry is
not considered an inspection, however, blatant violations, especially those that could affect student safety, will be
reported to the Office of Residential Life.

Fire and Safety Regulations - Use of fire alarms or firefighting equipment for any purpose, except that for which
intended, is prohibited according to State law. Impairment of this system could cause loss of life and a great deal of
damage to personal belongings and to University property. Students who participate in such activity will be subject
to disciplinary action. For the safety of all residents, evacuation drills are held at least once per semester. It is
important for residents to familiarize themselves with the procedures to avoid panic in case of emergency.
Participation in drills is mandatory. Violation of any aspect of these regulations will result in disciplinary action.

Fire Emergency/Fire Drill Procedures - In case of an alarm, students should touch their doors to feel if it is
hot, and look under their doors for any smoke seeping in. If it is safe to evacuate, students must leave immediately
by way of the nearest exit. Students should not use elevators during a fire alarm. Residents should assemble
outside in the designated area evacuation site, located at least 50 feet away from the building, not in the fire lanes,
since these must be kept clear for fire equipment. Residents should not re-enter the building until Campus Police
allows them to do so.

To the extent that personal safety permits, Residential Life staff assists students with evacuation; however, it is the
sole responsibility of the student to evacuate whenever an alarm sounds. Students should NOT wait for a
Residential Life staff member to tell them to evacuate. Any student who does not leave a building when an alarm
sounds will be subject to disciplinary action.

False Alarms - A false alarm is extremely dangerous. Repeated false alarms could cause students to treat an actual
fire lightly. Anyone found to have intentionally set off a false alarm will be evicted from Assumption housing and
may also be subject to suspension or expulsion from the University and prosecution to the fullest extent of the law.

Fire Safety Equipment - Due to the risk posed to the safety of the community by tampering with fire safety
systems and equipment, the University will impose setious sanctions that may include suspension/expulsion from
residence and/or the University on students for the following behaviors, regardless of whether it was “accidental”
or not:

*  Disabling, removing or tampering with exit signs or emergency lighting.

* Disabling, misuse, removing or tampering with fire alarm systems and/or other building safety equipment.
*  Tampering or dischatrge of fire extinguishers.

*  Tampering with, covering, or damaging smoke detectors, sprinklers, or stand pipes.

*  Causing or contributing to a fire or flood.



For students’ safety and the safety of others in the community, the following are PROHIBITED from all
residence halls. Please note, this is not an exhaustive list. Additional items may be identified and addressed
as necessary. Prohibited items found may be confiscated by Residential Life and/or Campus Police and not
returned.

e Smoking and/or vaping is not permitted inside of or within 100 feet of any building on campus.

e Vaporizers of any type (JUULSs, mods, “dab pens”, etc.) ate banned from campus.

e Candles, devices that are designed to indirectly melt wax, potpourri burners, and incense(whether burning
ot not) are prohibited.

e Combustible/Flammable items including, but not limited to:

- Kerosene lamps, tiki torches, and similar items, even as a decoration
- Combustible trash receptacles.

- Paint cans without lids.

- Butane and/or items that contain or utilize butane (i.e. torch lighters)
- Fireworks (i.e. firecrackers, caps, roman candles, sparklers, etc.).

- Propane tank of any style or size.

- Liquid/gas fueled camp stoves.

e Hookahs.

e Items suspended from ceilings, sprinkler heads and or pipes (flags, nets, tapestries, lights, etc.).

e Any object that blocks the exit from a room or apartment.

e Temporary partitions or dividers.

e  Furniture that is stacked, such as desks.

e  Cinder blocks.

e  Unauthorized locks on any door.

e  Obstruction of sprinkler heads or fire and safety equipment.

e Dismounting or removing a fire extinguisher. Extinguishers must remain fully charged and mounted in
designated areas. Apartments and townhouses must have a fire extinguisher in view.

e  Unauthorized electrical appliances such as hot plates, hot pots, rice cookers, coffee makers (unless
equipped with an automatic shut-off switch), “George Foreman” type grills, space heaters, toaster ovens,
sun lamps, fog machines, smoke machines, oversized refrigerators (over 1.5 cubic feet), oversized
microwaves (over 500 watts), and halogen lamps. We also recommend that irons be equipped with an
automatic shut off switch for safety reasons. Students in apartments should consult Residential Life for a
list of approved appliances.

e Appliance cords with broken insulation or broken plug ends. Electrical octopi (multiple extension cords).
Power strips must be used when connecting more than two items to a single wall outlet (which contains
room for two plugs).

e  Outside antennas or aerials.

e  Rooms kept in unsanitary condition, uncovered food containers, excessive beverage containers, exposed
food or disposal of trash other than in an appropriate trash receptacle.

e Removal of screens, windows, and/or security screen tabs.

e Neon lighted, city and/or street signs.

Note: Bed Leg Lifters purchased from a retail store may be used for beds that are not bunked, however, great care
must be taken and this is done at the risk of the student.



ADDITIONAL INFORMATION AND POLICIES

Air Conditioners — Air conditioners (including portable air conditioners) are not allowed without approval of the
Housing Accommodations Committee.

Bicycles - Students should not leave bikes in hallways or stairways because they represent a safety hazard. Itis
against the law to obstruct fire exits in any way. Bike storage is permitted within the student’s room, as long as it
does not restrict the exit or disturb roommates.

*Please note: For students who reside in the Living and Learning Center, Plough, or South Hall, there is a bike
storage room. In order to obtain a key, students should speak with their Resident Director.

Dart Boards - Due to the damage that can occur to people and property, dartboards are prohibited.

Hall Sports - Due to the damage that can occur to people and property, hall sports are prohibited.

Painting and Furnishings - Residents are prohibited from painting, altering or adding to the permanent furnishings
of their residence. This includes graffiti, wall murals and other forms of defacement. Violations will result in billing
occupants of the room. Costs incurred by the University to repair such damage will be added to a resident’s damage
bill. Additional disciplinary action may result.

Pets - For health and maintenance reasons, pets are not permitted in the residence halls or apartments. The only
exception to this rule are assistance animals approved through the Housing Accommodations process and fish in
aquariums.

Pools/Slip and Slides/Inflatables — Students ate not permitted to set up recreational pools, slip and slides,
inflatables or other outdoor equipment in any residential area.

Outdoor Flags/Banners — Students are not permitted to hang flags, banners etc. outside of windows or on the

exterior of buildings.

Policy for Outdoor Cooking Grills

The following regulations pertain to the individual use of outdoor cooking grills on campus:

1)  Only grills that are run with propane tanks are allowed on campus.

2) No grills that utilize lighter fluid and/or charcoal may be used at any time.

3) Grills in the areas of Alumni, Desautels, Hanrahan, Living/Learning Center, Nault, Plough, Salisbury,
South, Wachusett, West, Worcester, and Young Halls must be located at least twenty-five (25) feet from
the building and/or wooded areas. Grills are to be placed on hard (paved) surfaces.

4)  Grills in the area of Aubuchon, Bissonnette, Dion, and Moquin Halls ate to be used only on the hatd
(concrete) surfaces to the front or rear of these apartments.

5) Grills in the area of Authier, Dufault and Moquin Halls are to be operated only on the paved surfaces in
front of the ground level apartments. Az no time should a grill be used in the stairwells (towers, balcony or decks) of
these apartments.

6) Propane tanks of any size may NOT be stored inside any room/apartment/ townhouse or in any stairwell.

7) Propane tanks are to be removed from campus at the end of the academic year. Students of that particular
apartment or area of campus (depending on the circumstances) can expect to be charged for any tank(s)
remaining.

8) Grills must be attended to at all times while in use.

Personal Safety - Similar to life on any urban campus, Assumption University experiences its share of crimes
and disturbances. Students should not be lulled into a false sense of security and should observe all safety tips,
including the following:

1) Always walk in well-lit areas. If the lights are broken or not operating, report them to Campus Police at 508-
767-7225.

2)  When walking at night, remember the buddy system and walk with a friend or group, or call Campus Police at
508-767-7225 and request an escott.

3) Keep your room locked at all times.
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Keep drapes/shades drawn in the evening and at other appropriate times.

Be aware of the emergency telephone numbers on campus and keep them readily accessible. We suggest
programming the Campus Police phone number in your cell phone: 508-767-7225. For emergency situations
on campus, Campus Police can be reached 508-767-7777 or at extension 7777.

There ate EMERGENCY BLUE LIGHT PHONES located throughout campus in parking lots and
entrances to all traditional dorms.

The RAVE GUARDIAN is a free smartphone app (that can be downloaded from your phone’s app store)
that gives you immediate access to the Campus Police Dispatcher.

Never prop exterior doors: Un-prop any doors that are open and do not allow others to prop them. These
efforts keep intruders out and secure the building for everyone else. Also please use keys to open them rather
than trying to force the lock.



THE CONDUCT CODE

Assumption University roots its philosophy of conduct in the firm belief that self-direction and personal
integrity are fundamental characteristics of the truly mature and liberated individual. It presumes an
understanding of self-discipline and respect for the rights and privileges of others by those who are involved

in our community and the educative process.

If scholars are to dwell together in peace, they will have o live under laws and rules. These laws should be
considered positively as a rule of reason for the common good.

Laws and rules as a positive force are possible both within the civil society and within the University, which,
though a part of the civil sociery, is different from it in several ways. Above all, since the society of a privare
university is voluntary, a greater proportion of the citizens of this society should comply with the laws and
rules for the good of their society. The scope of laws and rules of the rwo societies is also different. The law
of the larger society can touch individual behavior only as this behavior affects the public order; the rules of
the voluntary society can touch the life of the individual in and for irself.

In a voluntary soccty, members should possess a bond of loyalty and commiatment that cannot be raken for
granted within the coeil socery. A smdent would challenge an offensive student more consaentiously than
the average citzen would challenge a cominal.  Another expectation in a voluntary socicty s that offenderes
will be treated patently and personally, more to help, correct, and cducate than to punish. Thar s not to
suggest that consequences will not accompany mishehavior. (n the contrary, mamree and gracious

submassion to such penalties is a proper first-step in the educational peocess.

The rules, policies, and segulanons of the University, collectively known as the Conduct Code, as ordinances
of reason for the common good, help to foster a communiry that s worthy of our calling.  Assumption
Unsversity is aware of s sesponsibility o the larger Worcester community in which it is located. Students are
cxpected to observe all local laws and o conduct themselves off-campus in a way thar reflects well on their
assocaion with the Unsversity commumity. Students involved in off~campus incidents may be subyject to
Unsversity disciplinary procedures.

The University reservies the right to deny the pavilege of enmollment or continued enrollment to any student
whiose conduct or artinude is believed o be detrimental o the welfare of the Unsversity. The Office of
Student Affaies has responsibility for student discipline to the benefit and welfare of the Universiry
commumnity, as well as the indivadual student. The University seserves the nght to dismiss a student ac any
time without any definite public charge. Acting through the Office of Smdenr Affairs, the University
cxercises that right.

Good conduct, civility, and honor are imporiant palars of a Catholic unmversity ke Assumpoon University
where smudents, faculty, adminiseranon and staff join mogether voluntarily 25 a communary of scholars ina
residential setting. Behavior of students in and out of the classroom is cxpected o reflect the Chnstian value
of respect for the dghts of others, mcluding the fghr oo sudy, to sleep and o personal safety. Smdenrs who
infringe on the aghts of others may be asked to leave our resadental community. The University views the
cducation of students to be a partneeship with students and their parents/guardians and ask that all
understand and agree oo the following as a supplemental starement to the smdent handbook, athlenc
handbook, and University catalog,

Concisely stated, students are expected to respect and abide by all Unaversity policies, local, Commonwealth
and federal laws. Fatlure to do so may result in a range of poines, stateses and /or disciplinary sanctions.



RIGHTS AND RESPONSIBILITIES STATEMENT

Assumpnon University is founded on the high ideals of the Catholic faith and reason brought by a Lliberal arts
cducation in promotion of Chrisoan bving. Assumption University is dedicated o the pursuit of knowledge
and truth by focusing on all facets of human lifer moral, cultueal, professional, and religious. The Universiry
holds all of its community members accountable to ts lifestyle. The followmng Raghts and Responsibilines of

Assumption University Students are to forward the mussion of the University and o provide an insarution for
the betterment of all its members.
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Rights of Assumption University Students

Right to a respectful, educatonal, and safe community that fosters intellecrual growth in keeping with
the mission of the Unsversaty.

Right to an academic environment that is intellecoually engaging and challenging. Students have the
right to class work that stimulates ther minds, provided by professors whis take grear care and prde
in the service they provade to their students. Professors will make themseves available to their
students to support the successful academic careers of cach student.

Right to pursue knowledge and the resources and staff necessary to expand that knowledge and
understanding. Students have the nght to a supportive and knowledgeable seaff and faculty to aid
them in pursuing academic and personal success.

Right to equality. Right not to be discrirminared agaimst based on race, color, seligion, national origin,
age, sex, sexual onentation, disabiliey, mpcr!icﬂf& orf any other unique attmbute of any individual.
The right to live without the fear of innmidation, force, threars, or emotional, verbal, or physical
abuse of any kind.

Right to free expression. Community members have the rght to express their ideas freely, withour
fear of censure or retmbuton.

Right to 2 healthy eovaronment. Community members have the aght to progmams and sernices thar
promaote and support 2 healthy bfestyle including the aghe to well-mantaned facilivies as well as a
healthy food selection.

Right to privacy, including the right and protection from unwareanted or unauthoneed searches of
person, personal spaces, and property in accordance with University policy.

Right to appeal. Smudents have the rght to a fair and equitable process in conduct and academic

MEALICTS.

Responsibilities of Assumption University Students

All Assumption University students are considered adults and therefore bear full and ultimate
responsibility for their actions.

Responsibihity to comply with federal, state, and local laws.

Responsibality o know and abade by all Assumpoion University policies.

Responsibality o respect the nghes of the other members of the Assumption University community.
Responsibility to follow proper institutional protocols when exercising the right o froe expression.
Responsibility to respect and honor the Mission of the University.

Responsibality to cooperate with University officials.

Responsibality for the actions of their gueses.

Responsibality o respect the environment, speaifically the buildings and grounds of the University.

1) Responsibality to caery University identification caed at all omes, and produce such idenofication of

asked by a University official for any reason.

11) Responsibality o repularly and frequently check their Assumption University email accoune. It is also

expected students respond o emails, texts, and /or voicemails from Undversity Officials in 2 tmely

TTEATLCT.



VIOLATIONS OF STUDENT CONDUCT

The follvwing behavior is prohibited.  Students engaging, attempting to engage, or assistng i the following

are subject to disciplinary action:

1) Alcohol

Consumption, possession, or purchase of alcoholic beverages by anyone less than teenty-one (21)
years of age.

*  Provision, dismbution, sale, or transportation of alcoholic beverages o)/ for anyone under rwenty-
one (21) vears of ape.

*  Possession or consumption of alcoholic beverages in eestricted areas. Possession of open containers
of alcohol or empty alcohol containers i any restricted area.

*  Possession or use of dnnking paraphernalia. Hosting or participating in doinking games.
Intoxicarion.
Possession of kegs (including mini), beerballs, spiked punch and/or other common sources of
alenhol.
Possession )/ consumpnon of alcohol in the presence of minors
Being a minor in the presence of aloohol.

*  Operanng under the influence.

2) Drugs

*  Possession or use of any controlled drug, substance, or drug paraphernalia.

*  Sale, distribution, or manufacture of any conteolled drug, substance, or drug paraphernalia.

*  Operating under the influence.



3 Propernty /Facilities

Damage to Universaty property or another person®s property.

Theft or possession, sale, or distnbution of stolen property.

Misuse or unauthorzed wse of University property or services, or another person's property.
Littering, graffiti, or vandalism.

Unauthorised entry into or use of University premises and/or personal property including but not
Lmired to residences, facilines, bathrooms, keys, and 11 cands.
4] Violent or Endangering Behavior
»  Conducr that theeatens or endangers the health or safety of any person.
*  Vialenr behavior including but nor imdted to fighting, verbal or physical abuse, or contmbuting o the
violence of others.
®  Sexual assault, sexual exploitanon, or sexual harassment.
»  Relatonship violence
o Stalking of any som (clectronic, physical, by proxy, or other)
51 Werbal Abuse and Harassment
*  WVerbal abuse or willful damage, whether direct or indirect, to the reputation or psychological
wellbeing of another, regardless of imtent.
#  Harassment of another in any manner including written coreespondence, electronic mail /media,
phone, or by progy.
#  Expression that s lewd, indecent, obscene, or degrading or demeaning 1o others, including, but not
limsted o, on the basis of gender, race, relipon, culural background, ability, or sexual orientation.
) University Civility Policy
*  Conduct unbecoming of an Assumption University studene.
*  Disorderdy or dismptive conduct.
*  Falure mo comply with the direcions of University officials or individuals working in comjunction
with the University who are acting in performance of their duties.
Use of devices, dectronic or other, to violace the privacy of another person.
Failure o adhere to, or complete any dizcplinary sancnon imposed in aconrdance with the Conduce
Code.
T University Honor Code
*  Any form of dishonesty, induding but not imared to theft, falsificanon of infoemanion, fraud, willful
deception, falsification of identification, improper use or disclosure of information.
4 Hazing
9 Vaporizers of any type (including JUULs, dab pens, etc.) are prohibited on campus.
*  Smoking is not peemitted within 100 feet of any buillding on campus.
1} Weapons
#  Possessing explosives, dangerous chemicals, and /o weapons including, but not limited to, fircarms,
sprays despned o incapacitate, bows and arrows, shng-shots, hunting and other knives, blowguns,
BB guns, peller guns, air-soft guns, ctc.
11} Gambling
12} Violations of the Guest Policy
13} Violations of Residential Life policies
14} Violations of the Health, Fire, and Safety Policy
13} ¥iolations of other University policics
16} Violations of any federal, state or local law
Good conduct, civility, and honor are important pallars of Assumption University. Behavior of students m
and oot of the classroom, on and off campus, is expected to reflect the Chrisoan value of respect for self,

others, and the community at large. Behavior counter to this expoectation will be addreessed by the Unsversiry.



A person 15 abways responsible for their behavior. Being under the influence of any dug docs not cxouse
behavior. Any behavior which is disruptive, harmful to self or others, and for which leads to the destrucrion
of property 15 prohibited and may result in disciplinary acton.

All students present ar the tme of the violation may be held responsible for the infraction. In addition, all
residents of a room or apartment in which such violations occur may be subject to the full range of
disciplinary sanctions, even if they wese not present at the time of the inadent. Resident students are
particularly advised to grve careful attention to anvone who has access to their soom or apartment. Any
student who feels jeopardized by the actions of ther soommare(s) should seck assistance from the Residential
Life staff.

STUDENT CONDUCT POLICIES AND DEFINITIONS

The Call for Help Policy

1) Students who seck medical assistance on behalf of themsebves or others duning an aleohol or other dmg
related emergency will not be held accountable through the Undversity’s conduct process for possession
or use of alcohol or other drugs. Students may be held accountable for violations regarding
behavior or assault. This policy also applics o student organizations and ther members.

2 The recipient of medical attennon will not be held acoountable theough the Universare's conduct process,
bt will be required o complete an assessment with a representative from Counscling Services and follow
all recommendanons made, which may include participation in educanonal programs, counscling, and/or
in of out-patent meatment plans.

3 The Call for Help Policy does not apply to indiaduals expencncing an alcohol or droug-relared medical
emergency found by University officials.

The Universaty strongly encourages students to seck help by reaching out to Unsversaty officials (Resident
Assistants, Resident Directors, Campus Police Officers) when medical assistance may be necessaey. This
protocol is not intended to address possible violations of cimdinal laws or their consequences outside the
University.

In any emergency involving alcohol or other drugs, call Campus Police at 508-767-7777, at extension
7777, or 508-T67-7225 immediately for medical assistance.

The University Honor Code - [t is incumbent upon all students to conduct themselves honorably i all of
thar affasrs. Any form of dishonesty, including but not limited to plagiansm, collusion, cheating, theft,
falsification of nformation, fraud, willful deceprion, falsficanon of wentification, improper use or disclosure
of nformarion will not be tolerated.  In disaplinary matters (formal and informal), students are expected o
be honest and fully disclosing of the whole truth. Any antempt to deceive, withhold information, or obstruce
the investiganon or heanng process will be regarded as a vaolation of the Honor Code.

The University Civility Policy - It is cxpected that smdents will conduct their affaies with the utmost civiliry
toward other students, University employees, and members of the extended Assumpoon Unsversity
community (L., naghbors, visitors, erc). Any smudent who treats another unfaidy, unkindly, diseespectfully
or abusively will be subject o adjudication under the University Coality Policy. Other violatons of Universary
policics - if also attended by violations of the Crvility Policy - may sesult in more severe sanctions than would

normally be requised by the Conduet Code.

Alcohol Policy
% Possession and/or consumption of alcohol under the age of 21 is prohibited.

% Areas Restricted to Alcohol Possession = Alcoholic beverages are never permatied i Alummni,
Desautels, Hanrshan, Maul, Salisbury, or Worcester Halls, or in the outside areas, public areas (hallways,



lounges, cic.), athletic ficlds, or other campus buildings unless specifically designated (this includes
alcohol containers used for decoraove purposes). In addition, guests and residents of Nault Hall
(Substance-Froe Housing) are strictly prohibited from possessing or being under the influence of alcohol
and /or or other controlled substances while in the residence.

Aleoholc beverages are permitted only in designared upper-class ressdentaal areas including Aubuchon,
Muthier, Bissonnette, Dion, Dufanly, Living/ Learning Center, Moguin, Plough, South, Young,
Wachuscr, and West Halls and then, only by those twenty-one vears (21) years of age or older.

Possession of Drinking Paraphernalia and for Possession or Participation in Drinking Games -
Recognizing the senious health risks posed by excessive dnnking, the University prohibares donking
paraphernalia, including but not lmited to, funneds, we luges, shor socks/ skis, and all manner of
“drinking games."

Common Sources and,/or Manufacture of Alcohol - Keps of all seees, whether empty or full, mpped
or untapped are prohibited. Such sources will be confiscated by the Unmversity on sight. Posscasion of a
tap will be reparded as evidence of a violation of the common source policy.  Spiked punch presents an
additional concern since the actual contents of the punch is impossible for an individual to know. Should
a keg, spiked punch, other common source, and/or homemade alcohol be found 10 a room or apartment,
all residents of that reom or apartment will be subject o disciplinary action, cven if they were not present
at the time of the incident.

Open Containers - An open container s a source of contaner of alcohal that may or may nor be
labeled as such. Solo cups, Malgene bottles and other similar containers contaning aleohol of any type
qualify. The word open is applicable to any contaner where the ongnal factory seal has been broken.
The University reserves the nght o confront studenrs with squeeze bortles, cups and other such
containers. Should st appear that the container in question contains aloohol, the sdent will be asked o
dispose of the contents and the simation will be documented. To prevent interactions of this natare,
students are strongly discouraged from careyving squecze bottles, cups and other containess in arcas
restricted from alcohol possession, partcularly ourside.

Under 21 in the Presence of Alcohol — Students under (21) twenty-one years of age are not allowed o
be in the presence of alcohol at non-authorized cvents. Underage students determined to be in the
presence of aloohol may be documented and addressed theough the conduct process.

% Alcohol in the Presence of Individual(s) Under 21 - Students of age (21 vears or older) are allowed to

have alcohol in designated areas, however, possessing/‘consuming aleohol in the presence of minoes is
prohibited. Tt s the hosts" responsibility o ensuree that all gueses are of age when alcohol 5 present.
Students found hosnng minoes when alcohol is present will be documented under the gathering and
aloohol policies.

Drug Policy

i

o

The use, possession, sale, distribution, or manufacturing of any illegal drug (including illegal
possession or use of prescription medications) is prohibited.

Marijuana - Possession and for use of marijuana in any form is prohibited. This includes but is
not limited to edibles, concentrates, synthetics, etc.

While the Commomwealth of Massachusctts has legalized the use of medical and recreanonal manjuana,
Federal law, including the Dirug Free Schools Act, continues to prohibit manjuana. Thus manijuana use s

prohibited on campus or at Assumpiion University sponsored events. Any such use or possession 15 a
viclation of the Student Conduct Code.



Information abour maruana laws in Massachusetts can be found i MGL c94 and Acts 2012, Chapter
369, section 7L

4 Drug Paraphernalia - Possession or use of drug-related paraphernalia is prohibated. This includes but =
not bmired to pipes, bongs, grinders, and syeinges.

In deteemining if an obyect = drog-related paraphernalia selevant factores will be considered including, but
oot limited to, evidence of the objeot’s use, the obyect’s prmanly intended wse, the object’s designed use,
the existence of residue of controlled substances on the object, descrptive materials related o the object
and the proximity of the object to behavior in violation of the drog policy.

4  Evidence of Drug Policy Violations - The following are all considered o be evidence of drug policy
vinlations and sufficient grounds for full discsplinary actions:
the actual presence of a controlled substance fillegal drug (Gncluding manjuana in any form)
the misuse of legal substances
the presence of any dowg paraphernala
the presence of smoke or odors

% Misuse of legal substances - use of general products as intoxicants or “means o get high”'; and inhaling
orf ingesting a substance (including but not kmited to bath salts, nitrows oxde, gloe, paint, gasoline,
solvent, cte) is prohibited on Assumption University property and at Assumption Unaversity sponsored

CVCILS.

¥inlence - The Unsversity abhors all manner of violent behavior; the University may pursue disciplinary
acnon against students who engage in violence in any form from verbal or physical abuse, harassment, and
rape/acquaintance rape, to physically abusive relanonships, damage o property, and fiphong, cven in
muiually mstigated cases. Studenis are advised to expect severe penalties for disciplinary infractions

that involve violent behavior.

Sexual Misconduct Policy - Assumption Unversity 15 committed to maintainng a safe and sespeciful
learming, bving, and working envieonment for all members of the Unsversity community free from gender-
based discriminanon and vielence, including, but not bmiced to, Seoal Harassmene, Sexual Assault, Sexual
Exploitation, Relanonship Vielence, and Stalking (collectively referred 1o as “Sexual Misconducr™).

Sexual Misconduct is antitherical to the massion and values of the University and wall not be mlerated. The
University prohibars all forms of Sexual Miscondoct and will take prompt action to chiminate such conduct,

prevent its recurrence, and remedy irs effects. A Smudent, Emplovee or Third Party determined by the
University to have violated this policy will be subject to sanctions, up to and including the
termination of their relationship with the University and for the privilege of being on Universi

premises withdrawn,

Please refer to the Sexual Misconduct Policy for comprehensive information regarding definitions, process,

ChC.

Please refer oo the Tide TN website and ENCrwbiore website for comprehensive informatsion regasding

FCPOFTENE, SUPPOET, 10,

Hazing Policy - Haxing of any sort 15 forbidden ar Assumption University. The law of the Commonwealth
of Massachusetts defines hasing as “_any conduct or method of mitiation into any siudent organizaton
(formally recognieed by the University or not), whether on private or public property, which willfully or
recklessly endangers the physical or mental health of any student or other person; such conduce shall include
whipping, beating, branding, forced calisthenics, exposure o the weather, forced consumption of any food,



liquie, beverage, dmg, or other substance, or any other brural teeatment or forced physical acrivity which is
likely oo adversely affect the physical /psvchological health or safery of any such person, or which subjects
such student or other person to extreme mental seress, including extended deprivation of sleep, rest or
cxtended solation... Notwithstanding any other provisions, awsent shall ss be available as a defense to any
prosecution under this acoon.” The law goes on to say that “Whoever is 2 principal erganizer in the crime of
hazing...shall be punished by a fine of not moee than three thousand dollars or by imprisonment... for not
more than one year, or both; whoever knows thar another person s the victim of hasng,_ . and is at the scene
of such (a) ceome, shall to the extent thar such person can do so without danger or penl to himself or others,
report such crime tooan appropeiate law enforcement official as soon as reasonably peactical; whoever fails to
report such a cime shall be punished by a fine of not mose than one thousand dollars.”™

Smudenes found in vinlation of the Hazing policy face senous sanctions including but not hmited o
suspension, expulsion from residence or suspension/expulsion from the Unsversity.

Quiet Hours - [t is essential to mantan residential units thar are conducrve to smady, relaxanon, and slecp.
CQuict Hours must be observed:

*  Beraeen 11400 pome and 900 a.me, Sunday night through Friday morning.
*  Beraeen 200 am. and 10000 a.m., Fraday night theough Sunday morning.
*  Arall imes dunng final cxaminanons and study days, toventy-four (24) howrs a dav.

Consideration Howrs - Consideration Hours are in effect at all times. When students are notified thar their
behavior s disruptive to others, they are expected o alter their conduce o accommodate the request.
Students who do not change thesr behavior when asked to do so are in violation of Consideranon Hours and
may face disciplinary acton.

Visitation & G Policies:
It is paramount all students feel safe, supported, and comfortable in their individual soom, apariment, and
residence hall. Whale the University allows visitanon of inteenal and external guests within the residence
halls, at no nme should visitors or guests impinge on the nghts of any resident withan thar dwelling
including but not mited to unobstructed access o the oom and/or apartment and personal prvacy. For

this reasomn, any visitor of guest must be approved by all ressdents within a eoom,/apartment.

The Universaty vigorously promotes moral prnciples conssstent with its character as a Catholic University
and supports the Church's teaching regarding sexual eelarionships being confined to the instunon of
marriage. Srudents are called on as responsible adults to cherish the Chrasnan ideal i their bves and
relationships.

Smdent hosts must recognize the potenial challenging and uncomfortable situation they may place their
roommate(s) in when asking permsssion for someone to visit for any length of ame and approach these
situarions with care.

Residential Life sraff is available to assist smdents in navigating and /or addressing any concerns related o
visitaton, guests pror o, durng, or after a sitnaton has ooourred.

¥Yisitation Policy = On nights before class days, study days, or exam days, visseation hours will end ar #2060
ane. and recommence at $3060 aar On all other naghts, visitaton will end ae 2900 wee and recommence at S0
L.

When entering the residence hall, students must be prepared to show any University official thesr valid
student 113, and inform them of the room they live in or whom they are coming, to vasie

Cff-campus guests must present thesr guest pass from Department of Public Safery/Campus Police and be
receved by their host at the main entrance to the residence hall in order to gain enery.



Guest Policy - Guests may be internal or external depending on their enrollment stams with the Universiry.

4 Internal Guest — Any resident or commuter student who s not an assigned resident of the room,
apartment, or building ouwse:

1. present valid idennfication when requested to do so by any University official.
2. usc batheooms designated for use by persons of their own sex.

¢  External Guest® — Any person who s not enrolled as an Assumption University student must:

. be registered theough the on-line guest pass system when areiving (o remaining) on campus after
GANp.m.

2. beaccompanied by their host at all omes.

3 present valid guest pass and identification (deiver’s license, state ssued identification, school
identification, coc) when requested to do so by any Undversity official.

4. adhere o the policics and regulanons of the University, as well as, local, Commonwealth, and Federal
law, duning thesr visac

*Ntaalerns mary b edd regroneile for the condst @ acttons of their greests, registered or sonegictered, Tiis may fnolude
any fEnnciad regpomabiliiies for any eghemses incared by g geet s aofons ) bebavisr.

% Guests with vehicles must:

1. Provide their vehicle information on the guest form.

2. Place a copy of the guest placard on the dashboard while their vehicle s parked or operaring on
campus.

3 Park in overflow lots and /or other designated arcas if labeled as such. Guest wehscles are por
allowed i ressdential parking lots and may be tickened and /or towed ar owner’s expense.

%  Owernight guests (Internal and for External):

For the puspose of this policy, an intemal guest 15 a member of the Assumpiion University community whao is
not an assigned resident of the room, suite, or townhouse. An external guest s any person who s not a
currently enmolled student of Assumprion University.

1. Crernight guests may be entertained with the expressed permission of all roommares.
1. Roommates reseeve the nghe to veto this peovilege at any dme.

2. Members of the opposite sex are not permitted o spend the night in a student’s soom and /or
apartment.

3 Residents may have overnight guests in their assipned rooms apartments for a maximuom of tao
mights during a seven-day peniod from the beginning of the kst visit wathout specific permission
feom the Office of Residential Life.

4. Students hosting overnight guests of the opposite sex ane responsable for arranging appropnate
accommaodations on a same sex floor or apastment.

5. External overnight guests must have indicated their intent on their guest sepiseeation form.

%  Maximum Mumber of External Guests Allowed per Room - The maamum number of cxrernal
gucsts that can be regstered per room 15 the occupancy of the soom. For example, 2 double room may
have two cxternal puests. A six-person apartment may have a total of six exrernal guests.

% Unaccompanied Guests - Unaccompanied guests will be consdened erespassers. Campus Police
officers may areest such indviduals ar their disceetion. Persons who are found to be unaccompanied by
an Assumption student may be banned from campus ar the discretion of the Vice,/Pressdent of Student
Affairs/ Dean of Students, their designee, or the Department of Public Safery/Campus Police.



Gathering Policy - The maximum oocupancy for gathenngs in Alomm, Desautcls, Hanrahan, Nault,
Salisbury, West, Worcester, and Young is double the occupancy of the room plus two [omes 2, plus 2). For
cxample, a residence hall room that houses 4 students may have a gathenng with up o 10 people.

The maimum ocoupancy for gathenngs in townhouses and apartments (Aubuchon, Authier, Bissonnette,
Diom, Dufault, Living /Learning Center, Moguin, Plowgh, South, and Wachusett) on weckend evenings (nor
those preceding class days, study days, or examination days) 15 caleolated by taking the occupancy of the
room, multiplving it by 5 and then adding 5 (times 5, plus 3). For example, an apartment that has ecoupancy
of 6 students may host a gathering wath up to 35 people. For all other nights, the maximom occupancy for a
gathering is double the ocoupancy of the room/apartment plus taro.

When alcohol is present at a gathenng, (regardless of the number of people in attendance) no individuals
under the age of 21 may be present. Students may not charge for admission.  Aloohol may never be sold or
i any direct or indirect manner conveyed for chaspe.

Hosts of such gatherings may be held responsible for any violaton(s) of University policy on the part of those
in attendance. Further, hosts must be aware of the personal bability they assume under Massachusetts law.
Finally, all members of a room/apastment, present or not, may be documented and addressed theough the
conduct process in fesponse to any possible violation of policy related to the gathening,

Gambling - Recognizing the senously detrimental effect thar gambling has on a community, as well as on the
individual, the University fully supports the prohibinon of gaming as defined under Massachusetts General
Laws. Smdents ivolved in any form of gambling may be subject to disciplinary action and /or any
appropriate local, Commonwealth, or fedeeal actons. Students who are expeniencing serious difficultics with
pambling are urged o call the Smudenr Development and Counseling Center (308-T07-T409), GAMBLERS
ANONYMOUS (617-899-7943), or GamAnon (617-227-2700).

Identification Policy - All smudenes are roquired to carry a valid Assumption LI caed with them at all imes
and present this card at once when requested by any Undversity official. All smdenes must maintain a
Unaversity I throughour ther tenure at Assumption University, 1 a student’s card is stolen, lost, or
damaged, it should be reported to Campus Police immediately. A new TD will be sssued for a fee. The
unlization of possession of false idennfication will result in disciplinany acton and possibly ceiminal
prosecunon. Similardy, studenes whe fail to identify themsedves propetdy o a Universiry official will be subyect
o disciplinasy action. Al students withdewn from the Unsversity for any season must seturn chesr LD card
o Campus Police prioe to ther final departure from campus.

- Assumpoion University supports a smoke-froe and a vape-free envimonment. The
possession and/or use of vaporzers and vaping paraphernalia is prohibited on campus. Vaping refers o the
use of eecrronic nicotine delivery systems or dectronic smoking devices such as e-cigarettes, |UULs, “dab
pens™, mods, etc.

Smoking is prohubited in or within 100 feer of all campus buildings. By stace law, use of wbacoo produces may
not eoour where there s possibality that the smoke may enter a building theough doors, windows or any
means. Violation of this policy may result in disciplinary action up to and including suspension from the
Universiry.

Demonstrations Policy - Demonstrations must be registered at least forty-cight (48) hours in advance of the
event with the Office of Student Affars. To register a demonstraton, stedents will need to fill out a
Dremonstration Application Form.

The University will then decide whether or not to approve the application. Those participating in the
demonstration must be current members of the Assumption University campus community. All demonsteations
must be peaccful and orderdy, and conducted 50 as not o distupr the operation of the Unsversity. The
University adminsstration will always consader safety the top priosity in approving or handling on-going
demonstrations. There 8 #ero molerance for violent behavior or speech that incres vinlence or hatred.



Demonstrations or other forms of expression such as, but not limited o, rallics, proteses, marches, packeting and
sit-ins may not compromse the aghrs of other members of the Assumpoon University community or interfere
with the operation of the University. Free specch 15 a chenshed foundation of academia. However, forms of
expression may not demean of degeade individuals on the basis of relipion, nanonal henrage, cultural
background, sexual oncntation, gender, ability or handicap, or any such grounds.

Vinlations of the Demonstration Policy may result in student conduct proceedings.  Those who organsec the
demonstration must not only comply with this policy and the Srudent Handbook, but muse also comply wath all
federal, state and lecal laws and regulations.

In order o ensure the safery of those in the Assumption Community and to ensure the ongoing operation of the
Umiversity, the University reserves the aght to determine the time, place and manner of the proposed
demonstration.

Ulpeleeted 9 11/ 2087

University Officials — A University official is defined as any Unaversity emplover, including Resident

Assistants.

STUDENT CONDUCT PROCESS

When University policy 15 not observed, the University seserves the fight o take discplinary acoon through
the conduct process. The Dwvision of Student Affairs and Office of Sudent Conduce oversee and administer
this process.

The conduct process is immated when an alleged incident of misconduct s eeported. The Dieector of Studene
Conduct or their designee wall review any reports submitted to determine approprate follow-up incheding,
bur not hmited to issuing:

* 2 hearing notice

*  anotce/decision letter

*  alerter requiring their presence and particapanon in a meeting o obtain additional informarion
regarding the inoident. (investigatory meeting)

*  aletter requiring their presence and particspation in a meeting o discuss the incdent, lessons learned,
and fumire actions (edocational mecting)

*  aletier asscssing an intenm measune(s) to remain n place until final resolution of the case

The University may imposc interim measuges. These measures are implemented prioe to 2 heaning and remain
in effect unol a decision 5 rendered in the conduce process and the alleged student has been formally noeified
of a change in their status. Intenm sancuons may include but are not limited g a “no contact™ onder,
suspension from residence, and for suspension from the University.

A heanng, Admunistrative or Board, may take place to determine a student’s role in an alleged vinlation of the
Conduct Code. Due to COVID-1%, hearings and/or other forms of conduct proceedings may have 1o ocure
remotely through the use of Zoom or other remote platforms. Should this be the case, it is expoected all
participating partics will appear on camera o IMPEOYe CcoMMmMUicarion and Promaote 4 More genine
connection. The determinantion as to whether a heanng will take place in person (inclusive of physical
disrancing puidelines) or remotely will be made by the heanng officer and for Board.

+  Adminssteative hearings take place berween a heaning officer(s) and the student(s) alleged to have
potentially violated policy. In cases involving multiple students, the heaning officer(s) decides whether
tor mect with students individually o in groups.

*  Board Hearigs may be convened at the discretion of the Vice President of Student Affars/Dean of
Students, Director of Swdent Conduct or thar desipnee. Boards consist of memberss of the



Universaty community and are advised by the Vice President of Student Affairs/Diean of Students,
Director of Smdent Conduct or their designee, who may also serve as a board member.

Students found in violation of University policy will be subject o disciplinary sancnons. In geneeal,
notification of hearing decissons will be communicated in wanng to the chanped smdent(s) via email, dieccting
them to a secure website 1o review their respective outcome letter. When appropeiate, partics such as panents,
coaches, and /or complainants may also be infoemed of the ourcome of the hearing.

The Athletnc Department may assign addinonal sanctions in cases involving student athletes. These sancoons
are outlined in detal in the Stwdear Athlee Handbood. Student athletes should consule with their coaches or the
Athleric Director for derals.

Motifications for Violations of the Alcobol and for Drug Policy - Generally, the Unversity notifics
students’ parents/ guardians when an aleohol and/ or drug violanon occurs. The Family Educanonal Rights
and Privacy Act (FERPA) allows the Unmversity tor do so when students are under 21 years of age or are
considered financial dependents. FERPA prohibits notifying a student’s parents/ guardians if these entera do

not apply.

ALTERNATIVE RESOLUTION

Some sitanons, induding roommate conflicts and cortan types of harassment or dispures may be best
resolved ina manner other than the aforementioned process. The Viee Presadent of Stdent Affaies/Thean of
Students or designee has discretion to identify such cases and establish procedures to address them.

ADDITIONAL STUDENT RIGHTS AND OTHER IMPORTANT
INFORMATION

*  Students are presumed not in violanon of the Conduct Code until deteemined otheravise. However,
the Unversity may impose inteam measures, 10 remain in place unil final resolunon of the case,
depending on the namire and/or severity of the incdent o in sitcations thar may impact the safery of
the University communary.

*  Students have up to theee (3) business days from the date of their heanng notice to schedule their
heanng, if it hasn't alecady been scheduled for them. The University may conduce a heaning in che
absence of students charged if the students charged do not attend the hearing or fail to schedule a
heanng within the required tmeframe.

*  Students have the night to a hearing in which they may present infoemation and bring witnesses.
Howrever, the names and relevance of cach witness a smdent plans to bring must be submarted to the
heaning officer no less than three business days prior to the hearing for approval.

*  Students may request an individual hearing but must do so in writing at least 24 hours prior o theie
scheduled heanng. Student wishing to pursue this option should emal conduciaassumpiion.edu,
The heanng officer (or chair of the hearing boared as it may be) will consider the sequest and
communicate the decision to the student prior to the heanng.

*  Students who do not attend thar hearing forfeit the night oo appeal.

*  Students may be held responsible for Conduct Code violanons that are revealed duning a heanng,

*  Students have the rght o receive written notification regarding findings related to them reached in

any hearing.

*  The conduct process uses preponderance of evidence wo determine students” responsibality. Hearing
officers and boards will examine whether it is more likely than not that 2 violanon occurred and make
2 decision accordingly.

*  Heanngs wall be closed to the public unless the Viee Presadent of Student Affairs/Dean of Sudents
or designee determines otherwise,



*  Students may bring another member of the University community into a conduct hearing as an
advisor. Advisors may not participare dicectly in the hearing, bur may lend personal support to
srudents.

o In Tite IX proceedings, smdents may be accompanied by an advisor of their choice. This
advisor may be any person, including an antorney, who is not otherwise a party or witness to
the reported conduct.

*  Students may not be represented at a hearing by legal counsel.

* Any recordings of the hearing are the sole property of Assumpoon University.

* In the absence of a formally specified peocedure or policy, the directives of the Viee President of
Student Affairs/Dean of Students will have the full force of procedure/policy.

*  The Unmversaty reserves the rght to assign responsibiliny for violations on one or more individuals or
groups (room, pod, floor, wahouse, residence hall, or resadentaal area) in siwanons where:

o ltis difficult o accoeately determane degrees of responsibality.

o Responsible parties cannot be identified.

o A student, while not actively involved i the incident, possesses knowledpe of
vinlations).

* Wity chosld emconnage mommates and) or otfer commmanity menbers to abide by the paficies of the [niversity.  Studemts are
enceatrged fo oot Redalential afe amd) or Comnreding Yervives for aorinance in working pith mosmrater and) or ather
commosily mennbers vepaviing straiegies for addrecoing ibe bebarsor of oibers that sy foshact e negaiivedy.

SANCTIONS
Points System - When students are found responsible for violatng Univessity policy, they are assipned
points depending on the matuse and severity of the violation(s). Points are comuolative over a student’s renure
at the University.

Students who violate mulnple policies in one incident may be assigned podnts for all vielations. For cample, a
student who drinks underage and curses ar a ressdent assistant may recerve points for aleohol and incvality.

There 15 a point removal process in place for students who accrue 7 or more points. Information abour poine
removal can be found on the Stedent Conduce poreal pape.

LU'pon reaching a total of 10 points or more, sanctions including Suspension or Expulsion from Resdence, or
Suspension or Expulsion from the University will be considered.

When appropriate, studenes may be suspended from campus on weekends regandless of the number of points
they may be assessed for a particular incident.

The follvwing are considered in determining sanctions:

*  Total mumber of points the student has

*  Mature and severity of student’s violations

*  Timeframe over which violations ocour

*  Demeanos/behavior throughour the ininal documentanon and conduct process

The points system allows for fleability when assigning points. The member of pomts a student receives has a
direct corrclaton to the violadons /behavios.

The following is a list of violations of policy and point ranges for each. Please note this is not a complere
listing and points may be assessed for any violation of University policy. Further, at times, a hearnng officer
or board may decm it approprate o assess a number of points ouside of the range stated below.



VIOLATION POINTS

Alcohol

! Each year, the overwhelming majority of Assumption students transported to the hospital for intoxication were drinking
hard alcohol. In light of this, any underage student found responsible for possession of hard alcohol no matter the amount
{including a mixed drink} can expect to receive AT LEAST 3 points.

*The range of points an underage student can expect to receive for possession of alcohol (2-4) is dependent upon the
amount and type of alcohol present. Although other factors can have an impact on the amount of points one may receive
for the violation(s), typically, more aloohol = more points.

* When students use the Call for Help Policy, no one gets points for any alcohol or drug violation.
* Playing drinking games or having drinking paraphernalia results in 2-4 points for students of any age. These points are
ADDED to those for underage possession/consumption of alcohal.

Emipty alcohol containers In dry room 1-2
Alcohol In the presence of individuals under 21 1-2
21+ w/fopen container 1-2
Under 21 in the presence of alcohol (being present where there is alcohol) 1-2
Underage student possessing or consuming alcohol 1, 2 2-4
Assessient or Transport for alcohal (No Call far Help) 2 2-4
Playing/Hosting drinking games or possessing drinking paraphernalia (beer/woter pong, funnels, etc.) 4 1-4
Distribution, sale, or transportation of alcohol to/for underage individuals 6-10
Possession of bulk alcohal containers (kegs of oll sizes, commean source/spiked punch, etc.) 6-10
Driving under the influence of alcohol or drugs 10

Drugs

The following are all considered to be evidence of drug policy violations and sufficient grounds for full disciplinary actions:
the presence of a controlled substance/illegal drug (including marijuana in any form); the presence of any drug
paraphernalia; the presence of smoke or odors, as in the case of marijuana.

All students present at the time of the violation may be held responsible for the violation.

Possession or use of marijuana and/or drug paraphernalia in any form 6-10
Possession or use of other drugs (including illegal poassession or use of prescription medications) 6-10
Drug sale, manufacture, or distribution (including prescription medications) 10
Driving under the influence of alcohol or drugs 10

Sexual Violence/Title IX

(Complete information is available on the University's Title IX webpage and kNOwMore webpage)
Sexual Misconduct ks antithetical to the mission and values of the University and will not be tolerated. The University
prohibits all forms of Sexual Misconduct and will take prompt action to eliminate such conduct, prevent its recurrence,
and remedy its effects. In all cases, the University’s first priority is to provide the victim of Sexual Misconduct with support
and guidance in taking steps to address their safety and their physical and emotional health.

Assumption University is committed to maintaining a safe and respectful learning, living, and working environment for all
members of the University community free from gender-based discrimination and violence, including, but not limited to:
Sexual Harassment, Sexual Assault, Sexual Exploitation, Relationship Violence, and Stalking (collectively referred to as
"Sexual Misconduct”).

A Student, Employee or Third Party determined by the University to have violated this policy will be subject to

sanctions, up to and including the termination of their relationship with the University and/or the privilege of being on
University premises withdrawn.




Sexual Assault = Non-Consensual Sexual Touching 6-10
Sexual Assault — Non-Consensual Sexual Intercourse 10

Sexual Exploitation {Any conduct in which a student takes advantage of another without their consent for their 6-10
own advantage or benefit or to benefit or advantage anyone other than the person being exploited)

Sexual Harassment 4-10
Relationship Violence (including altercations between roommates) 6-10
Stalking 4-10

Civility/Honor Code

The University recognizes the essential contribution of a diverse community of students, faculty and staff. Accordingly,
Assumption University commits itself to maintaining a welcoming environment for all people and to complying with all
state and federal laws prohibiting discrimination in employment and its educational programs on the basis of race, color,
national origin, sex, religion, disability, age, marital or parental status, sexual orlentation, gensetic information or family
medical history, military status, or other legally protected status.

Assumption University rejects and condemns all forms of harassment, wrongful discrimination, and disrespect.

it is expected that students will conduct their affairs with the utmost clvility toward other students, University employees,
and members of the extended Assumption University community (Le., nelghbors, visitors, etc.).

Any student who treats another unfairly, unkindly, disrespectfully or abusively will be subject to adjudication under the
University Civility Policy.

Guest policy violation® {Fallure to register an external guest and/or passess or present o valid internal guest 1-2*
55
ﬁd&rltinnal points may be assessad to hosts in response to the policy violation(s) of thelr external guest(s)
Quiet/consideration hours violation (fine af 550 per person during 24 quiet hours/exam periods) 1-2
Disrespect towards staff or non-compliance [including but not limited to dishonesty, incivility, lock of 1-4
cooperation, and/or failure to comply with directions of any University Official)
Presence in bathroom of opposite sex 1-2
Failure to be in possession of (or present) your AC Student ID 1-4
Possession or use of a fake, altered, or someone else’s ID 4-b
Uncivil andfor disorderly conduct [including but not limited to conduct unbecoming of an Assumption University)  4-10
student, public urination, and behawvior that creates o disturbonce/disruption to the community)
Harassment, verbal abuse, and/or inappropriate expression 4-10
Hazing 4-10
Theft or vandalism 4-10
Fire Safety
Students are advised to expect severe penalties for disciplinary infractions that pose a danger to the community.
Gathering Policy Violation (over-occupancy and/or aleohol in the present of individuals under 21) 1-4
Failure to vacate residence during alarm 4-6
Possessing an unlit candle, vaporizer, vaping paraphernalia, or incense in a residence hall {including items that 26
can meit wax or gel indirectiy)
Tampering with fire safety equipment (extinguishers, exit signs, smoke detectors, etc.) 4-10
Burning a candle or incense in a residence hall 6-10
Smnklng in any hll“dll'lg {including e-cigarettes, vaporizers, efc.) 10

Violence/Weapons

The University abhors all manner of violent behavior: the University may pursue disciplinary action against students who
engage in violence in any form from verbal or physical abuse, harassment, and rape/acquaintance rape, to physically
abusive relationships, damage to property, and fughtung, even in mutually mstugated cases.




Students are advised to expect severe penalties for disciplinary infractions that involve violent behavior.

Conduct that threatens or endangers the health or safety of any person 210
Possessing or use of fireworks or explosives 2-10
Possessing a weapon (including but not limited to: firearms, sprays designed to incapacitate, bows and arrows, 2-10
sling-shots, hunting and other knives, blowguns, B8 guns, pellet guns, ofr-soft guns, eic.)

Violent behavior/Physical Viclence (pushing, punching, fighting, abuse, etc.) 4-10

Nendents whe wichdraw or are veguined to withdvaw frons the Unirersity may be treghacied from the camgps.

The following is a list* of sanctions /statuses that may be assessed to students who are found in
violation of University palicy:

Conditional Housing — MNotification thar any further Conduct Code violanons during a specified peniod of
ame may result in suspension from residence halls, suspension from the University, or other severe sanctions.
Alleged misconduct may result in intenim sanctions pending the outcome of the conduct process.

Weekend Suspension' - Suspension from campus ressdence and/ or from the entre campus grounds for
one of more weckends.

Suspension from Residence Hallsi2? — Students are not allowed to enter any residenrial area for a speafied
period of ome. Violatng thas suspension may result in more severe sanctions and /or the student’s arrest for
trespassing,

Expulsion from Residence! - Students are not allowed oo enter any residenmnal area for the remander of
their University career. Violating this sanction may result in more severe sancoons and/or the student's areest
for trespassing.

Conditional Enrollment — Motificanon that any further Conduct Code violations dunng a specified penod
of tme may result in suspension from the Unsversity or other severe sanctions.

Alleped misconduct may result in interim measures pending the outcome of the conduct process.
Suspension from the Universityl®d — Stdents are not permitted o be eorolled at the Unaversity or enter
the University grounds for a specified perod of ome. Violating this sancton may result in more severe
sanctions and,/ or arfest fof Mrespassinge.

Expulsion from the University' — Smdents are permanently bareed from eneollment at the University and
banned from entening the campus grounds.  To be found on campus may resalt in one’s areest for
IFCSHassing.

Delayed Conferral of Degree — The issuance of a sudent’s degree/diploma is delayed for a specificd tme.
Arca Ban — Students are not allowed to visit certain buildings or arcas on campus.

Change of Residency — Smidents are assigned to a different ressadential room or arca.

Educational Sanction — Students are assigned to complete projects, papers, programs of other experiences
i aid in their personal development.

Fine — Students must submat a payment in the desipnated amount to the Finance Office by the required
deadline. In general, checks should be made pavable to lsmmgeies Tlnireraiy.

Loss of Privileges - Specific privileges are sevoked from students (e, visitation o a certain part of campus,
puest privileges, Senior Week, orc.).

Cease and Diesist Order — Lower level direcove issued by a University administeator or Campus Police

Mo Contact Order- Formal order that a student must avosd any contact wath specified indradualis) by
telephone, mail, c-mal, texe, social nerworking sites, proxy, or other media. Order may include restrictions
froom busldings and /or arcas on campus.

Community Restitution = Students are required to perform a designared amount of service hours within the
Assumption of Worcester commurry

Bestitution — Srudents must pay designated amount for cost of repairs, seplacements, and seimbursements.

*Please note thas is not a complete hsting of sanctions and the University reserves the right to admindster
other sancoons if deemed necessary and/or appropriare.

Students who fail to complete sanctions by assigned deadlines may face administrative consequences
or be held accountable through the conduct process.




Wty wiha are seipended or epeded frome she Ulniversiy and) o suspended or expedied from en-camgpas recdence are
wof eligibie for o refamd on cheir tuiiton, oo, or bodrd

Ha aertain soses wihere @ ctwdent i5 sugpended frons resdence or the University, the stwdent may be vequred fo sulweit fo
@ avbtanee wse aoreroment and agree fo oo gy and off recommendations fn ovder to be aligble to dive o campas ar
refirn o the [lnireraity.

IV hanld o stuedens reapyply for howsing and/ or seek readusicdon to the Ulniversity, o statement of physiaal and emotima

Jfitwers, devgptate fo the Offfer of Stndens Afairs, by a physican, prychodogiss, or freatment facility ai apprspriate stay
b requetred

APPEAL PROCESS

Students who particspate in their hearing may appeal the outcome of their case. Appeals are considered by the
Vice Presadent of Student Affaies /Dean of Students, ther designee, or an Appeal Board. Appeal Boards
consist of members of the University community and are advised by the Viee President of Student

Affars/ Dean of Students or designes.

Students have five (5) business days from the date of ther decision letter to submir a formal letrer of appeal
to the Office of Student Affairs, unless the safery of the University requires greater expediency. Appeal letrers
should state the geounds for appeal and peovide a rationale to support the stated grounds.

The following are the only grounds upon which appeals may be sought:

* g material procedural error thar substantally impacred the outcome,
*  previously unavailable relevant evidence that would affece the outcome; and/or
*  the sanciion being substantially disproporoonate to the violation.

The appeal officer or board wall:

*  Uphold the decsion and sanction of the heaning officer or board.
*  Reverse the decsion of the heanng officer or board and remove all sanctions.
*  Maodify the decision of the hearing officer or board and/or modify the sanctions given.

The appeal officer or board may choose to mect with the student submiting the appeal to discuss the maner
in persen. The appeals process is intended to foster checks and balances in the conduct process rather than
rehear the case. The decision of the appeal officer or board 15 final.

ADDITIONAL STUDENT CONDUCT PROTOCOL AND PROCEDURES
Off-Campus YViolations - The University reserves the right o wake disciplinary acoon aganst Assumprion

Unversity students who are involved in any off-campus incdents of criminal activity or otherwise non-
criminal behavioe thar the University deems inappeopriate, partcalagly when such incidents have implications
for campus safery and/or an effect on the reputation or operation of the University.

Criminal Charges - When the University 15 aware that cniminal charges have been beought against an
Assumpnon University student by local, Commonwealth, or federal authonnes, the Universaty reserves the nghe
o suspend fexpe thar student from the Unversaty, and/or from residence, and/or take any other action which
i5 deemed appropeiate, pending the outcome of the conduct process.

Double Jeopardy - The University may adjudicare marters thar are being dealr with in a court of law; this
does not constiture double jeopardy. University officials may, at ther discretion, consider the actions taken by
civil authonries.



Search and Seizure - One of the basic smudent rghts is the aght to pevacy. The right to be secured and

protected against unreasonable scarches and seizures 15 part of this nght o privacy.

Cursory Search - When Universaty authorities have reason to suspect that a violation of University
policy 15 occureing or has occurred, they reserve the nght o mvestigate the simanon and confiscate
evidence of such violanons. In addition, they may make a cursory search of the student’s room,
motor vehicle, and person, including refrigerators, closets, wardrobes, desks, and large bags or boxes.
Marenal evidence such as alcoholic beverages and contamers, drug paraphernalia, suspicious odors,
dismuptive behavior or behavior which is suspect, will generally be considered the basis for such a
scarch.

Routine Entry and Inspection of Premises - University authonines seserve the nghe to enter all
campus premiscs on a regular basis o examine them or to make such repairs, additions, or
alterations, as they deem necessary. In addinon, the Unversiey reserves the rghe to enter the
premises i order o take those procaunons that might be found necessary o protect the health and
safery of the occupants, other persons therean, or others in the residence hall /building. The
University may take disciplinary acton against any violators of University policy, even if the vinlation
15 observed as part of a routine operaton.

Search - When University authoriies have seasonable suspicion that senious violatons of federal,
Snare, local laws, o Universary policy are occurnng or have occurned, they may, with the approval
from cither the President of the University, the Viee President for Stadent Affars or thesr desipnee,
or a lawfully issued search warrant, thoroughly search a student’s person, room, common lving
space, motor vehicle, and belongings. Evidence obtained will be confiscated and used in eriminal
and/or University disciplinary procedures.

Federal, State, and Local Authaority - It should be nored that federal, Stare, and local officials may
exercise thesr legitimate authonity in conducting scarch and seizure procedures wathout the consent
of the University.

Bystander Information - Smdenes, faculty or staff who witness or have knowledpe of verbal or physacal
harassment, conflicts that may escalare into assault or battery potential volarile situations, or are concerned
about the immediate health or well-being of another should contact Campus Poliee at 508-T67-7225. 1f the
saruarion requires immoediate intervention, contact the Campus Police emergency number at extension 7777,

All members of the Assumprion University commumnity are also encouraged to download the BEAVE Guaedian
app, a5 this is an additional sesowrce to report any possible issue/concern.

Students, faculty or staff who have information about students in need of asssstance should contact the Vice
President of Smdent Affairs/ Dean of Students at 508-T67-7325 or submir 3 CARE Team seporting form.

Dessgnated campus authonies will keep the bystander's name conbidential when possible. Since a suspected
person's aghts are a fundamental and legarimare concern, campus authorities will act in a way that takes
bystander reports seriously, while respecting a suspected person's free speech, presumption of innocence,
search-and-sewrure and privacy aghes. All persons' behaviors are bound by the Conduct Code and the laws of
the Commomwealth of Massachusetrs.



APPENDIX III
POLICY REGARDING STUDENTS WITH ADDICTION PROBLEMS

Abuse of and/or addiction to vanous substances such as alcohol and other drugs is becoming nceeasingly
commaon in our soocty. Assumpion University realizes this issue cxists and 15 committed to take the steps
necessary o address the problem on the campus when possible. Our concern focuses on the welfare of the
affected individual and of the entire Unsversity communiry. When a srudent indicares by their behavior that
abuse and/or addicrion 15 possible, professional assessment will be requested by the Office of Student Affairs.
Upon recommendation from qualified professionals, the Office of Smdent Affairs will rake the following

MICASUICS!

determine whether a student 15 capable of continuing smudies, and under which condinons;
determine whether a student should bve on campus, and under which conditions;

when appropriate, the Office of Smdent Affairs will nocify certain or all individuals associated with
the affected student, including Resident Directors, Ressdent Assistanes, soommares, the Department
of Public Safery/Campus Police, and/or parents, of any problems and restrictions thar may exise.
This is done in an cffort w provide the affected individual wath the necessary support in managing
the abusc or addiction.

require out-patient counseling and in-patient rearment if recommended.

Students with substance and /or addiction problems will not be exempt from disciplmary acoon whether or

not they are participating in out-paticnt counscling or special progeams. Students who fail o cooperate with
Unsversity authorities i these matters may be subject to actions leading o their dismissal from the Universany.

Parents will be norified of this policy and, if adwvisable, will be apprsed of indrvidual cases.



WHERE TO GET HELF, INFORMATION, AND
INVOLVED!

OMN-CAMPUS

Acadermie Cuestioms: Dean of Stadies and Forese Year Dean SOR-TAHT-T486

Acaderme ﬂuppm'l Center Sf-TAHT-TOM

Student Accessibibty Services S08-T67-TH

REISIEAE e e S(f-THT-T355

Campus Actvites Boand (CAB): . S0B-T6T7-TO5R

Career [:Iu\'l:]npunlmul & ]n.le>'|1l|1 Center e S0B-TGT-T248

Counseling/ Substance Abuse: Counseling Services SR-TET-T329
Dhimang; Services SR

|"_rn|.':rg|.'nﬂi.|_'>: {..'erﬂ.l.& Poliee: S08-T6 [

Fananeaal Aad: S0R-THT-T158

Health Information and Services: Health Services S08-T67-T3X0

International Student Issues:

AC Allzes - Campus Ministry — T
Cross Cuolroral Center/ ALANA Conceme /Tnvolvermsent: SR-TAET-T100
Carnpars Mindsery: S08-TAT-T419
Pn:gninr::. f:m.l.nm.'lin.g_ ....................................... {:uunmﬁngﬁn\'iﬂrx................. SR-THT-T329
Campus Monstry S08-TGT-T419
Campus Police (Mon-Emergency) S0B-TaT-7225
Facilmes / Maintenance Concemes S(kf=-THT=T
Residenmal Lafe: S08-T6T-T505
Sevnal Vindenee S HarmasSmiemre e Tatde IX Coordmator S508-T67-T172
Campus Advoeate (ConbBidential) oo S08-T67-Tod
Student Aetvibess .. S08-T67-T403
Student Affurs .. S0B-TeT-7325
Stndent SUSCEss e e S08-TGT-T401
Student Government Association: S508-767-T39%6
Waolunteer Opporiunibes: Campus Mirmstry, Reach Ot Cemter o S(M-TGT-T142
OFF-CAMPUS
Meohaol Coneernss Alenhohes .’l.mrn:.'m.uu:i [Weoreester] e - 508-T52-9000
AdCare Hospual (24 hour help and refereal boe) ... 1 -BINE252-0405
Ammbalames e o1
Relatomship Vielence: Daybreak (Woreester) S0B-T55-20350
Chabd ABsEs e Mass. Society for Prevestion of Croelty o Children . 1-800-442-3035
Parental Stress Line 1-B00-632-R188
Cnses Pregnancy: Clearway Clmic SOB-438-0144
Prohlem F'rugnﬂnt}' of Woreester — BOR-B56-0T00
Pernet Famuily Health Center e IR=-TS5-1228
Fire: ' 911
Gambling: o .. Gamblers Ancmymaous (Easters Massachusetts) e B1T-BR0-TO43

1-Hin-420-1254
e B0E-TO-HOTPE

Massachusetts Council on Compulsve Gambling ...
Hu:’]]i.rq; From Abortson (for wormen and :mun}: |:'r|::riu¢l Rachel ..

Clearaay Chnae SOH-438-0144

Peraonal Criges: ... Emergency Memal Health Servaces, UlMass Memoral ... 508-8546-3562
Farst Call {infoormation referral) SR-T55-1233

Poisom: .. o Massachusents Posson Information Center 1-B00-682-0211
DI e ettt et ot et e e e e et e et e ettt o011
Rape/Sexual Violense: Pathways for Change (Rape Crmas Center) 2407 1-B00-8T0-5905
SOR-B52- TG00

Suieide: Samuantans (Framngham).. S0-RT5-4500

Sarmaritans (Matiomal HestBne] ..o e BO0-2T73-R255



HEAILTH RISKS — ALCOHOL AND DRUG USE

There are a vaniety of health risks associated with aleohol and other drug use*. Below is a general descriprion
of some of these risks:

TOBACCO/NICOTINE: Cigarettes, E-Cigarettes /Vaporizers (JUUL), Smokeless Tobacco, etc.

All types of whacoo contains niconne, an addictive drog that acts as both a cenrral nervous system stimulant
and depressant. Smoking causes cancer, heart discase, stroke, lung discases, and COPD.

E-cigarettes have not been systemarically seviewed by the FDA and much is to be determined about the
lasnng consequences of these products. Mew reports make clear however that using e-cigarcttes causes health
nsks.  They contain and emat a number of toxe substances and increase risk for coughing, wheesang, and
asthma exacerbanons. The primary ingredients propylenc glyool and vegerable glycenn are toxic o cells. In
2016, the Surgeon General concluded that emissions can contan nicotine, ulteafine particles, beneene (car
exhaust), heavy metals, and flavorings that are linked o serious lung discase.

DEPRESSANTS

Alcohol = (Beer, wine, liquor) — Addiction, accidents as a sesult of impaired ability and judgment, overdose
potential when maxed with other depressants or by self, heare, liver and brain damage, barth defecrs of used
during pregnancy. Death can occur as a result of acodents, overdose, or the effects of long-term abuse.
Opinids = (Heroin, junk, dope, black rar, china white, Demerol, Dilaudid, Mosphine, Codeine) — Addiction,
lethargy, weaght loss, infection or disease from use of unsterile noedles (Hepatitis, HIV), accidental overdose,
contamination of supply with other drogs like fentanyl.

Barbituates = (sedatives, tranguilisers) — Possible overdose, especially in combmation with aloohol, muscle
rgidiry, addicnon, withdrawal, and overdose require medical rrearment, increased level of andety after drug
wiears off.

Death can result from overdosc.

Inhalents = ({7as, acrosols, glue, nitrires, Rush) — Unconsaousness, suffocanon, nausea and vomiting,
damage to brain and central nervous system, sudden death.

STIMULANTS

Cocaine = (Coke, rock, crack, base) — Addiction, heart atrack, scumres, lung damage, severe depressaon,
paranm, restlessness, and wntabilicy. Infection from shared use of smoking paraphemalia. Death from heart
faslure can oocur even for first fime users. Supply can be contaminated with fentanyl (opsoid) which can lead
to an overdose.

Amphetamines = (Specd, uppers, Adderall, crank, bam, black beaunes, crystal, dexsies) — Fangue leading to
exhausnon, addicton, paranoda, depression, confusion, possible hallucinations, wesght loss high blood
pressure, cardiomyopathy.

HALLUCINOGENS

LSD = (psilocybin, mushesoms, pevote) — Unpredictable behavior, emotional instabiliey, altered perception of
ome and place, vomdting, navsea, fashbacks, violent behavior (PCF), “bad trips”, psychotic reaction.
Continuous hallucinations and /or delusional thinking even when not using the substance.

Marijuana- (Fot, dope, grass, weed, herb, hash, joint) — Panic reaction, impaired short term memory,
addiction, ling discase, interference with body’s immune response o vanous infections and diseases, distorets
percepiion, hampers judgment, diminishes motor skills, possible birth defects if used while pregnant, loss of
ambinon and diminished abidity to carry ourt long-term goals.

Ecstasy- (MDMA, XTC) — Anxaety, depression, dehydration, hearr falure, liver damage, memory problems,

hallucinations, vomitng, convulsions.

PREDATORY DRUGS - (Rohypnol, GHEB, ketamine) — Inability to remember events, “drunken-

like™ state of confusion, convalsions, seizures, depression, long-term memory problems, death.

*All of the above, if used during pregnancy, can cause senious birth defeos. Alcohol use during pregnancy
causes fetal aloohol spectrum disorders which cause physical, behavioral, and learning problems.



LEGAL SANCTIONS COVERING ALCOHOL AND DRUG ABUSE
Local, state, and federal laws make llegal wse of dmgs and aleohol senous crimes. Conviction can lead oo

imprisonment, fines, and assigned community service. Courts do not bt prison sentences in order for
comvicted persons to atrend Unsversity or continue thesr jobs. A felony eomviction for such an offense can
prevent you from enterng many ficlds of emplovment or professions.

Cities and towns in Massachusetrs, specifically Woreester, prohibit public consumption of aleohol and impose
fines for vinlanon, The Metropolitan Distncr Commuission also prohibits public consumpoon of alcohol in s
parks.

Massachusetts's s prohibar sale or delwvery of aleohobic beverages to persons under 21 with a fine of up
$2000 and 6 months imprisonment or both. Misrepresennng one's age or falsifing an wentficanon to
obtan aleoholic beverages is punishable by a fine of $300. The legal alcohol limit for doving for a person of
apre in Massachusetts 15 (8. For those under 21 015 02, A conviction for cither can include fines, prison
sentences, mandatory aleohol rehabilitation, and revocaton of license. For people under 21, there is an

automanc 210 day loss of hoense.

Massachusetts has enminal penalties for use of controlled substances, or drugs with penalties varving with the
type of drug. In general, narcotic, addictive and drugs with a high potenial for abuse have heavier penalties.

Possession of drugs is illegal without valid authonzanon. While penaltics for possession ane generally not as
great as for manufacore and distribution of drugs, possession of a relatively large quantity may be consadered
distrbution.  Under both stare and fedesal laws penalties for possession, manufacture and distribution are
much greater for second and subsequent convictions.  Violation of the controlled substance laws anc
arrestable, and many laws dictate mandatory prison teems and full minimum terms must be served.

Massachusetts makes it llegal to be in a place where heroan is kepr and to be “in company™ of a person
known to possess heroin, Anvone in the presence of hermin at a private party or domitory suite risks a
serous drug conviction. Sale and possession of “drug parphernalia™ = also illegal in Massachuscirs.

Persons convicted of drg possession under state or federal law are kgl jor federal studens grants amd Joaws for
up to one year after the fiest comviction and five years after the second. The penalty for distnbuting deogs is
loss of benefits for five vears after the first, 10 years after the second, permanentdy after the thied conviction.

Under federal law, distnbution of dmgs to persons under 21 s pumishable by twice the normal penalty with a
mandatory one year in prison; a thied conviction 5 punishable by mandatory Life imprsonment. These
penalties apply o distribunion of drgs in or within 1,000 feet of a University or school. Federal law sets
greatly heightened prison sentences for manufaciure and distnbution of drogs, if death or seniows injury
results from use of the substance.

Statutes MG 94C and U%. Title 21 are available ar the office of the Worcester Consortium for Higher
Educanon, 37 Fruit Steeet, Worcester, MA 01608 308-T54-08249.

For more information on possible legal consequences concerning marijuana, please click heee



HEALTH, FIRE, AND SAFETY POLICIES

Health, Fire, and Safety Inspection Right of Entry - The Residential Life seaff will conduce penodic
Health, Fire, and Safety Inspecnons of all smdents” rooms. The professional and paraprofessional seaff

members of Ressdentaal Life have the right wo enter the premases at a reasonable hour in the day or evening,
o conduct inspecton and idenafy/ follow-up on wolatons, repaies, etc. as deemed necessary. Motificanon of
inspecion ome and date need not be posted. Students can expect o be notificd of any violaton(s) via email.
In addition, a hardcopy Health, Fire, & Safety form will be left in the room/ apartment.

The University reservies the right to inspect any goom when the Unsversity deems such necessary. In addition,
the professional staff members of Residential Life and other University officials have the fght oo enter the
premiscs at any tme for any reasonable cavse. The primary purpose of entenng is o mke those precautions
which University officials find necessary to peotect the health, safety, and genceal welfase of the occupants
and/or of other persons therein and o enforoe University policy.

Members of the Bulding and Geounds staff routinely enter gooms in the performance of their duties. Such
cotry 15 not considered an inspecton, however, blatant vinlanons, espeaally those thar could affect studene
safery, will be reported o the Office of Residential Life.

ions - Usc of fire alarms or fircfighting equipment for any purpose, except thar for
which intended, is prohsbited according o Seate law. Impairment of this system could cavse loss of life and a
great deal of damage to personal bdongings and to University property. Students who participate in such
actrviry will be subject o disciplinary action. For the safery of all ressdents, evacuation drlls are held at least
once per semester. It s important for residents to familarize themselves with the procedures to avoud panic
in case of emergency. Participanon in dalls 1s mandamory. Violation of any aspect of these regulations will
result in disciplinany action.

Fire Emergency/Fire Drill Procedures - In case of an alarm, students should touch their dooes o fecl if o
i5 hot, and look under their doors for any smoke seeping in. If it s safe to evaouare, students must leave
immodiately by way of the ncarest exit. Students should not use elevators during a fire alarm.  Kesidenrs
should assemble outside in the designated area evacuation site, locared art least 50 feet away from the building,
not in the fire lanes, since these must be kept clear for fire equipment. Residents should not re-enter the
building until Campus Police allows them o do so.

To the extent that personal safety permits, Residential Life staff assists students with evacuation; however, i
15 the sole responsibility of the stedent o evacuate whenever an alarm sounds. Smdents should MOT wait
for a Residential Life staff member to well them o evacuate. Any student who does not leave a building when

an alarm sounds will be subyect to disciplinary action.

False Alarms - A false alarm 15 extremey dangerous. Repeared false alarms could cause students o treat an
actual fire lightly. Anyone found to have intensonally see off a false alarm will be evicted from Assumpion
housing and may also be subject to suspension or expulsion from the University and proseoution o the
fullest extent of the law.

Fire Safety Equipment - Due to the risk posed to the safety of the community by tampenng with fire safery

systems and equipment, the Universaty will impose senous sancions thar may include suspension )/ cepulsion



from resdence and /o the University on students for the following behaviors, segardless of whether ic was
“accidental” or no

*  Dhisabling, removing or tampenng with exit signs or emergency lghting.

+  Disabling, misuse, semoving or tampenng with fire alarm systems and for other building safety
CquipmMCnt.

*  Tampering or discharge of fire cxnnguishers.

*  Tampering with, covenng, or damaging smoke detectors, sprinklers, or stand pipes.

*  Causing or contributing to a fire or food.

For students® safety and the safety of others in the community, the following are PROHIBITED from
all residence halls. Please note, thas s not an exhavstive list.  Additional items may be identified and addressed
a5 necessary. Prohibited items found by Ressdennal Life and/ or Campus Police may be confiscated and nor
remurned.

o Smoking 15 not permitted inside of or within 100 feet of any building on campus.

*  Vaponzers and vaping paraphernabia of any type (JUULs, mods, “dab pens”, etc.) are prohibired on
campuis.

*  Candles, devices that are designed o indirectly melt wa, potpours burners, and incense (whether
burning or not) are prohibited.

»  Combustible/Flammable stems including, but not hmited to:

- Kerosene lamps, tkd toeches, and similar items, even as a decoration

- Combusnble teash receptacles.

- Paint cans withour lids.

- Butane and/or items that contain or utilize butane (Le. worch lighters)

- Fireworks (Le. firecrackers, caps, roman candles, sparklers, etc.).

- Propane tank of any style or size.

- Laquud/gas fueled camp stoves.

Honkahs.

Items suspended from ceilings, sprinkler heads and or pipes (flags, nets, tapestaes, hghts, erc).

Any object that blocks the exit from a room or apartment.

Temporary pamitions or dividers.

Furnimare that is stacked, such as desks.

Cinder blocks.

Unauthorieed locks on any door.

Obstruction of sprinkler heads or fire and safety cquipment.

Dismounting or removing a fiee cxtinguisher. Extinguishers must remain fully charged and mounted

in designated arcas. Apartments and torwnhouses must have a fire extinguisher inview.

*  Unauthoreed electnical appliances such as hot plates, hot pots, nce cookers, coffee makers (unless
equipped with an automanc shut-off switch), “Geoege Foreman™ type grills, air fryers, space hearers,
toaster ovens, sun lamps, fog machines, smoke machines, oversised refrgerators (over 1.5 cubic
feet), overstzed microwaves (over 300 warts), and halogen lamps. We also recommend thar irons be
cquippod with an automanc shut off switch for safery reasons. Students i aparrments should consule
Resadennal Life for a list of approved appliances.

»  Applhance cords with broken insulation or broken plug ends.  Elecrncal octopd (mulaple extension
cords). Power straps must be used when connecting more than two items o a single wall outlet
[which contains foom for two plages).

Ourside antennas or acrials.
Rooms kepr in unsanitary condition, uncovered food containers, excessive beverage contaners,
exposed food or disposal of trash other than in an appropriate trash roceptacle.

*  Removal of screens, windows, and/or security screen rabs.



*  Meon hghted, city and /or strect signs.
Mote: Bed Leg Lifrers purchased from a real store may be used for beds thar are not bunked, however, preat
care must be raken and this 15 done at the nsk of the smdent.

ADDITIONAL INFORMATION AND POLICIES

Air Conditioners — Air conditoners (including portable air conditioners) are not allowed withour approval of
the Housing Accommodations Commirtee. Smdenes approved for air condinoned rooms by the Housing
Accommodations Commuttee will be placed in halls with central air conditioning or ina room with a
University issued window anit

Bicycles - Smudenes should not leave bikes in hallways or stairaays because they represent a safety hazard. It
15 aganst the law to obstruct fire exits inoany way. Bike storage 15 permitted within the student’s room, as
long as it does not restrict the exit or disturh roommates.

*Smdents who reside in the Living and Learning Center, Plough, or South Hall, may sequest access o a hike
storage room through ther Resident Divector or Area Coordinator.

Dart Boards - Due to the damage that can oocur o people and property, dartboards are prohibited.

Hall Sports - Due ro the damage that can occur to people and property, hall sports are prohibired.
Painting and Fumishings - Kesidents are prohibited from panong, altenng or adding 1o the permanene
furnishings of their residence. This includes graffin, wall mureals and other forms of defacement. Violatons
will result in billing occupants of the room. Coses incurred by the University to repair such damage will be
added to a resident's damage hdl. Addinonal disciplinary acoon may resul.

Pets - For health and maintenance feasons, pets are not permitted in the resadence halls or apamments. The
only exception to thas rule are fish in aguariums. Assistance animals may be approved through the Housing
Accommodations PERCESS.

Ennlﬂ,{ﬁhp_anﬂ_ﬁhd;ﬂ,{ln.ﬂamhkn_ Students are not peemitted o set up recreanonal pools, slip and shides,

inflarables or other outdoor equipment i any residenoal area.

Outdoor Flags /Banners — Students are not permitted to hang flags, banners erc. outsade of windows or on the
extenor of buildings.

Paolicy for Outdoor Cooking Grills
The following regulations pertain to the indiidual vse of outdoor cooking grills on campus:

1) Oaly grills that are run with propanc tanks are allowed on campus.

2 Mo grills that utilize lighter fluid and /or charcoal may be used at any time.

3 Grills in the areas of Alumni, Desautels, Haneahan, Living/Learning Center, Naule, Plough,
Salishury, South, Wachusetr, Wesr, Worcester, and Young Halls must be located ar lease twenty-five
(25) feet from the bulding and for wooded areas. Grills are to be placed on hard (paved) surfaces.

4 Grills in the area of Aubuchon, Bissonnerte, Dion, and Moquin Halls are to be used only on the hard
(eoncrete) surfaces to the front or rear of these apartments.

3 Gnlls in the area of Authier, Dufaule and Moguin Halls are to be operated only on the paved surfaces
in front of the ground level aparements. A8 wo fowe choslel o gredl be seved s the stasrwells (fowers, baloomy or
s of these apartaenis

0] Propane ranks of any stec may NOT be stored inside any eoom/aparrment,” townhouse or in any
seurwell.

71 Propane ranks are to be removed from campus at the end of the academic year. Students of that
particular apartment o area of campus (depending on the ciroumstances) can expect o be charged
for any tank(s) remaning.

H)  Grlls must be attended to at all nmes while in use.



Appendix D

RAVE Guardian App



Assumptiﬂn Department of Public Safety

500 Salisbury Street

UIliVEI'Sity Worcester, MA 01609

508-7BT-7225
assumption.edu/publicsafety

The RAVE GUARDIAN APP can be a valuable personal safety tool while on campus.

With direct connections to Campus Police, as well as to your Assumption friends and other trusted members
of the Assumption community, you can feel more secure knowing your “Guardians” are a valuable resource to
employ when needed. To download the Rave Guardian App, search

“Rave Guardian” in the App Store or Google Play Store.

HOW IT WORKS:

Students who have downloaded the App can invite Campus Police, Assumption friends, roommates, and
others who have a valid Assumption University email address to be their “Guardians” when setting their Rave
Guardian Safety Timer. For example, before traveling from one area of the campus to another, you can
activate the APP on your Smartphone, then set the Timer for a certain number of minutes, then designate a
Guardian such as Campus Police. If you do not deactivate the Timer, Campus Police will be alerted, who can
proactively identify and check on you through the RAVE GPS system.

SET A SAFETY TIMER
Set a Safety Timer whenever you

are alone or in an unfamiliar place.
Call Directory

CONNECT WITH GUARDIANS

Invite Assumption friends and
others you trust to be part of your

safety network.

911[1]

Palice Call 911

Call Campus

EMERGENCY COMMUNICATION
Call AU Police for help or if you see
something suspicious.
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Assumption Emergency Management



ASSUMPTION UNIVERSITY EMERGENCY MANAGEMENT - ACADEMIC EVACUATION DRILLS

Academic evacuation drills began in the fall of 2015. Their purpose is to train occupants to see an alternate
exit from the building during an unspecified emergency. These drills are conducted by blocking a stairwell
or exit with caution tape and signage advising the exit has been compromised. The data is compiled to
identify trends/patterns and identify improvement or decline in performance during these drills.

There are Campus Police personnel on site to assist occupants with the evacuation and make observations
for areas of improvement. During these drills, Campus Police have noticed the students are cooperative.
After action reports are completed for each drill.

Below are the results of the testing over the last few vears.

Admissions House
Date Start Time | Building Clear | Drill Complete
4/15/2016 0930 0932 0933
10/6/2018 1038 1050
10/22/2019 0902 0905 0907
Founders Hall
Date Start Time | Building Clear | Drill Complete
10/14/2015 1000 1006 1007
4/7/2016 1046 1051 1052
12/1/2016 1014 1017 1018
11/2/2017 1006 1009 1012
4/10/2018 1003 1008 1011
10/1/2018 0948 0951 0952
10/21/2019 0852 0856 0858
Fuller / IT
Date Start Time | Building Clear | Drill Complete
10/21/2015 1403 1406 1408
4/11/2016 0840 0843 0846
10/17/2016 1102 1106 1108
10/31/2017 1031 1034 1036
4/12/2018 1010 1014 1015
10/4/2018 1029 1033 1034
10/24/2019 Cancelled Due to Weather
Kennedy Hall
Date Start Time | Building Clear | Drill Complete
10/19/2015 1059 1105 1108
4/13/2016 1439 1443 1445
10/6/2016 1008 1011 1019
11/6/2017 1009 1011 1013
4/9/2018 1009 1013 1015
10/22/2019 0840 0843 0845
LaMaison
Date Start Time | Building Clear | Drill Complete
10/22/2015 1002 1005 1010
11/30/2016 1242 1250 1252
11/2/2017 1020 1023 1025
4/10/2018 0939 0942 0945
10/22/2019 0849 0853 0855
Laska Gym / Annex

Date Start Time | Building Clear | Drill Complete
10/28/2015 1004 1008 1010
11/30/2016 1320 1324 1327
11/7/2017 1012 1015 1017
4/11/2018 1008 1012 1014




| 10/5/2018 0940 0942 0945
Library
Date Start Time | Building Clear | Drill Complete
10/27/2015 1134 1136 1140
4/14/2016 1134 1138 1142
4/16/2016 1832 1837 1839
10/17/2016 1738 1743 1745
12/1/2016 1027 1029 1031
11/7/2017 1027 1030 1031
11/7/2017 1449 1452 1456
10/1/2018 1002 1005 1008
Testa Science Center
Date Start Time | Building Clear | Drill Complete
10/15/2015 1301 1307 1308
4/12/2016 1439 1444 1445
10/17/2016 1038 1044 1048
11/6/2017 1020 1023 1025
4/9/2018 1021 1025 1026
10/1/2018 0937 0939 0941
10/21/2019 0842 0845 0847
Tsotsis Family Academic Center

Date Start Time | Building Clear | Drill Complete
10/31/2017 1012 1016 1019
4/12/2018 0940 0944 0946
10/4/2018 1011 1014 1017




ALICE TRAINING

ALICE training provides instruction to students, faculty and staff on how to
respond and react if faced with an active shooter threat. The training is based on
five key principles:

o Alert

Lockdown

Inform

Counter

Evacuate
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